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8. WEBB ft fftftt fftftB mOTI ft ftRTB TJcfj ftfttE yRTTT/BRE ft fftftt WE/RllERlEldil (RBT RTg Ft) ft BEE cfTf WBTcRR 

ftt wjBfft RinRiRsid etet4r 1 cfrr beret ereT et ft ftt Rtift : 

Rue Re me ft Met ERTTT/cftB/fftrtR ft (ft4iiB)/Bgn ert RTft 

(i) WdidTB/RdiyRT ERFT-EE, \STBT ft EERd ftt RTB ftt B^ 11 

(ii) ftftfttE ftfttB EftrR/ftftE/fftTTB ft beRbe ftftRB? ft BBftt beR-bR ftt Rftft eft yqiRici eRiet; ebt 

(iii) fcRcrfclineRI/ftfta ERTK/ftftE £RT BTE ft WERT B?T THcTIEEdB) TTT5B BERT—ER I 

9. fftftt ft ter ftt fftTTRTTRar/fftftEB? srt ew^Re wbtcRb et bRe brft-br ft fftrr ret ft be yyftid t bb? fftrtR/ftfttE 
eRtr ft ggR wh be Rift ftt wjBfft Eft ft Riofl I 

10. fftftt ft fftTTB/ftfttE BffttR ft grft WE EE RTft BTet BEE ftt BR Bfttft ft feTB ftJftE E?ftT EE gBETE Biftt ft WBBRBTRT 
Eft ftft ftRtft fetE BE BEet ft ft ffttTE/ftftE eRtR ft ri^H EJRE RET ERT TJB?T t Etft ft EE M 41 Rid 11 

11. ftt ftftft) ft ft EftTE, Eft RTB fclETE / ftftlR bRtR ft gift EBTR EE RTft ft fWT EWE ft ftt Eft — 

(i) EERE ft 3TTETE ft TJEBT ftET ftft I 

(ii) BE fftfft EE? ETft EJeftf EE gBETB ERET ftET I 

(iii) tftEfftTTeTE ftg ft Efft Bft Wld^Rl ET 3R wfftB? TTETEET EETE ft ft t ftt fftEtftTcEE ft fftft ft BEE Bfft WBBBB? 
ft ftt ftt ETEEt E?EET fttET I 

12. RE EE? BEE ft ft Efftft ft EETE EE Etftt gBBTB ER ftET ft ftt fftftBB?/fftTTBTERaT ft ESTTETEER ET Eft EERT EE EETE 
ER ETE?ft ft | 

13. E?tft ftt fftTftt Eft fftEEfftETTRE ft RtRTEtB ET Et%R?R ftt ETRT ft wftB ft ET fftt fftEEfftTeTE ftt BftaTT ft ft BfftRTB ER 
fftT EET ft, ft BET Wtfft E?T EBRR/WRfBW EBRT-BE EETE Eftt fftET RTEET ffttft feft? ft ReBbRiB, fftcltRtd ET 
BfftRTB fftET EET ft I 

14. E?tft ftt fftrftf Rt fftftt WE ffttfftlTcTE ET fftftft 3TEI fftwfftETTRB ft ETEit EETfftTRE ft ffttEETE ET Bjftft ft ETRT ft WftB 
ft fET fftwfftlTEB ft fftftt ftt ETEEE?E ft Eft ft fftET RRET I 

Efft B)l4B>lft eRbE ftg'S ft ft ftt fft EET BEE EE fftEEETE ET [ftEH T5TE ft ET fftftt BEE EEJE ft EEE EE fftftt ftt ETETER 
ET ftfcTB? ffttBET ft Ejft fftftt 3TEE1E ft EEER ft t, ft Bft/BBf ^ET WJeftB ft EBTeTE ft WS ftt RT ETE?ft 11 

v /; kn Sk & 34 

f k{kd ksr Fkk v Uj k?kf, kd LVkQ dsvfrfjfOr v It d epkfj; tad sfy, 
fu; ^Dr dkrjhdk,oaifjy fQk; kj 

ffttarftf EET WE ftftlE? E?ftETfftEf ft RRtRekt fftftftRTcEE ft WE E?ftETREf Eft EEJ^ T, ft EET ftt ftft EET ERE ERE?R ETET 
EtEE—EtEE EE Eftft|E ftft WE ftftft ft Eftft^E fft?ET RTEET I 

fftEEfftETTRE ft fftftB EEt EE fftgfftE fftEEfftTTeTE ftt E>l4<T>ft EfftEE ERT ffttfRE WJ, EpEET 3fR E# ETgfcT ft fttEE 3tgEfR ftt 
RRftt I 

fB E?ftETREf ft feR BRcTfftTET ERE ERE?R/fft?EfftETTcTE RgElE WEtE gRT ETEE-ETEE EE RtftRE fftEET ft WJETR ftft I 

p; u I fefr 

BEE EEt ft feTB EfftE EEE Etfftfft ft fftnfelfftlB RlffteT ftft : 


i. EEJE 'E?' EE 'W ft EEt ft fetE EEB Etfftfft 
(ftEfTfftE? Eft ft RfftREE) 


1 

c£dElcl/'HH4>dERl (EjcEMfcl ftt RgMREfcT ft) ET EjcHMf?l SKI Elfftd cilfftlE), yfftEE ft ft 

fttft E?T B ft 1 

WEST 

2 

RiftEift yRyy ft ekteI ft ft ft e^te r) RiftRift yRye; §tei eiRie fft^t Rift) i 

EETE 

3 

cjocHMfft dIEI dlfftd ft Rftysl r) R^yRlejIdE ftt ftcll ft B ftl 

EETE 

4 

14) Hfftdl EETE, 1<T> Rj^Rld Rlfftl/RHRlfcl E>f ft EET IE RcdftWE ft EcRR EB 

EEftRB, Efft ft EEet ft EEB Efft (ft ft Bft t ft (ftft EEfft ft RE BfttEER BEtJeE ft ft fft?ftt 
ftt Eft ft EEcS ft) 

TTETE 

5 

eeRte fftEBTEEar 

TtETE 

6 

cgdEfEE 

TTETE ERIE 


ii. EEJE 'E' ft fcR EEB Etfftfft 


cgetEfct ETET BtfftE EtB?TBTRTST (fft?Eft ftt RSEEBETTefT E?t) 


WEST 
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2 

4)|i#lf3 MptK £|Wl 4lPd 4>|i#|fl 7|R>1d 44 714) 1HCW4, 

4414 

3 

4>elMP SKI dlPd P4c|Ptllel4 # 7?5lR|c|) 1-414) cf> s) 4414 , 


4 

cjjelMP SKI 41 Pd >14) fctPw, # PldP<yiel4 P S)|4ld 4 # 


5 

114) dPell 11S14, Sljl^Pd dl#/ddv4lP Tpf 4T41 114) 3)eM41s44) 11414 HSUfPld #MI 4lPl 
4 # 4^ 444 4lfP# P 4#f t TTt (PP 41# P 744 4 PI 4411 734^471 P P ## PP? P 7#S 
5f) 


6 

114 Pd P'4 H1IE45T 


7 

c^elnP4/4M^elnP4 (4>eHlRl4 Tfp 3)ji|Rs£l# P 4)emP SKI dlPd) 

11414 

114-444) 


#) W # '■& Tf? 44? 44 v3pl44K? 44 444 - <4Pd4d 7451744? # 417ZR 7? #41 vri|^J|| | 

(?l) 7??.3n?.3TR P pTlffpl 4# # 444 Tf? fell #4f7(?TTeT4 yPiflPl ##71 4f?54/ oij Ic|>H I Rl 4> 4f?54/d4)-?l4)| 4??S4 44 

3H4#d 44? 714)74 11 

(4) 3pl44K? 4p fe#7T 4f?54 P 4171 3#f 7p 31174? 44 4H4dl 7f> 34374? 44544444 Tp fen 10:1 Tf? 34J4RT P 7J41 4TT44T I 

(1) 44^ '4)’ 44 'TT/'l' 4> 44^ # #4 444 Tlfp# 7p 4Jel 7147# 44 # fl#lf 114 %4) 44 4p?l TJTT 4R4I I #7lP 44) 

415ft M4f1 Pt UllPel #41 I 

(2) 31745T, 444 TlfP# Pi t54) if 44414 Tf? 54141? 5?P 3# TRTlf? 4) IF# if 4444 44 Olfi|4) #4 I 

(3) 44^ '4>' # TT cp 4# # 4T44 P 444 TlfPfT? 7p? Rl4)|RP 443## 4^44 7p 44T5T 477J71 4)? dlpfl 3# Plated 34# 
44444ft 4 R 44 4> STJltll 7p 44414 ft uTlft #4 74 #? | 

(4) 443^ '45' 4) 44 44 444 TlfP# 4?t #4)lff# 7p 31134? 44 cgeNfcT PijPd 7p fen TfT#7|f7T 5?P | 

(5) 3n7fi&7T 44? 7p T#4 if 4144 414444 4141 pTpf# #41 # «P)4I (##3(74414 31##711 4)f 4141-7 P) 44 31 jMleH #41 

uUPlI 3# ## 4144-4144 44 4144 414444 417T fpTpfpTl #41 441 11 

(6) f44 3# iff, 3144441, p41 3ft4 1#4 ## 7p 44544 if 4144 414444 4) #41? 44 4144-4144 44 #? 44 4141144? 4> 414, 
3T54144 #41 14144T I 

(7) 444 llPP, 44547444 if dPkclIl? 7p 44#1 7p *3e4#-1 7p elf# 444 44 4)4 714#? I 

(8) 4# 4? 4T 3t#4> dPlSSK 44 444 5174 t 41, 44#71 '3*Pk4'!? 4)? ilFUdl (Pfc) 7p 34414 44 #44#?f #414 4>? dlpP I 

(9) ?41cf 444 44444 417? 4#4 Tptf Rl4)|fel if? 4>? 744?? 41#? I 

(10) 75114 iPP 3# 444 TlfP# 4)? Rl4>lRi!l? 44 Pi»c|P71le|i| 4?? 44?? 44? 7p 31444144 4P4 3P4#4? Tpl #4dl, 3T7f44, 34g 

31l1p if 7J4 44 3lfSl444 f?411 

(11) 3)j73jild THlffr/31 ^Pd 74474lfeT 344 ftM Tpf, 41lf?ff4) P4)di4dl f74lf^ 74? cf 477??4414f ^ fe!4 41471 44444 cf 
fp444J4TT4 34g, 31^74 f74lf^ i? 754 414]; flf? | 

(12) 4p f^)4?? 737J??4414 4?? P^Pd 7# fe!4, 444 4lfi[fcr 4)4 31-4,^1441 7R i|?'4dl, 31Tg 3nff- ^ 447ffS(71 ?7T4?ff7T 4171? if 754 f? 7417?? 
t 71? 14144 734^45 44?P §7? fTfl 47f f^)41 7414411 

(13) 4fe 444 41PP fcf)4?? dilPd 4pl<c|l? 4)1 474 414p4) 71714 41 31^14 ^44 tP 4)f Rl4)lP^I 4>441 4117?? t 71? 444,4d 
4444 47117? ^4 41 p44 4)4 4144?? 11 

(14) PsIlPd 7I4f Cfp 4?4lf7t71 (PPfer) 4141 74T 41444 11 444 4l 444 714? 7^? W4 4p 44lP/7raP 7141 44# 3T7[4T14 P^Pd 
4>4P 44 3rfp444 P7c|p4ld4 4p #4 I 

(15) p4?fp7T 3lf7114 44T 37J44 4J4714 ifP I 7#ef 14# f? 73p?44T4 4?f 445T17444 7f fell fen4T 3 )Pc ||4 7^? ^qr | PiJc|Rl£J|e|i| 
4p 73#?4414f 4)? 4#4T 73fpTT #1 Pi 4??fp4 4)47? p ( 10:1 ) ^ 3T4714T P 41474 # 3TJ44 cf 34414 7R 44547444 7^ fel? 
fp4?#T 4J444 if )fl 7344714 31441 314 4171? 7^ 31^444 7[e44 74lP 44 3lf6l444 11411 (Pl4? P? 73fp7T 41454 7414 l) 

(16) 414147T 4P144I4 73fp7T 41744 4l 34^44 4#rf | ^144 4lfPfP # Rl4)|R^|? 7U #TT471 73#?414f 41? 344; 7141 3TJ44 7^ p 
754 ft 74T 4#P? | 

(17) 445477(44 7p fell 5e44 44 3)^]P(d 7J4fcT/31 ^Pd 744741# Tlf cp 4H4 7p v3pl<c|l?) 4p 44F1 471H74 444 P tr 3441 744 
7f> fen #7??4 #?f fel #4# # 44144 41#1 44 -tflTllT #41 74H411 
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(is) sjKTar 4) ert f4u4r 41 ete 4 4 441 wfoyji f44ffer er4 ee street 4tet (4ricui ee4w 344f4EE/4f4f4/3TSET4w 4 Eft 

tl 

(19) Wtf 4r E*4kc|K Ef4 TTST WER (cT>H^Rh'j|) cfv^cTT §3TT WIT TJTTRW ET EE 3TEPE WIT ETTWTT I 

( 20 ) wet T#rfcT e4 3rj?rtt 4, 3i j4]l4ci ft4 et ete 3R[4tEE e4 444 4 we e 4 eft arerRr wu e> fen ter 444 i 

(21) 3TT4EE WET CUT fem f^EET ETTWTT 3ffc R ydfS)^J I cH A| ERT ReitfeT 4 e4eRR E[WU WET f4>ET WTWTT I 3EJTjf4?T ETTfcT/SI'j+jRlcI 
uHvEl(cl/Rci|HI wttEERf e 4 EEftERR yjecU EE ■gEeTTE Eft ERET #TfT I 

(22) (4wRl£1ldi| C4 f^WE E?tf 41 TJeRT ET cbl^4l d>Rdl4. E> f4>4t 4t ETEef 4 STREET 4w, WE R||i||dA| ETTE^E, dddy,'! WE 
niMSfE #tt i 


v utj ph & I I eg *x* 

v uij ph & 1 I eg *x* 

3Tf4cUcET 4® 4 EE4 2800/- ET [JEftfSlE 4 cTEETE El 'HHcJcEl WR ET f4w WR E> 4 e ffarDlE) EEt c[4 ddl—|R| 4t feEJ flwfEl 
M4MRt TTf4fcT CUT EEE PtHfelfisIcl WEEE 4" 4 ett 


(E>) cgeRlfxIcr : 3TEEST 

(w) EEEETEEaT ET 44f4cT frlETE 

(e) Et oJTf^TT Wt (4wi(4syidi| 4 4ERE Eft t, EJcTEfcT ERT ETf4E f^EJ ETT44, f4El4 4 WE SEJTjfxIcT ETTf4/3T5Tjf^ET dddlRl 

e 4, WE EffcE afR WE STeWEWTcU e 4 EE ftET I WE E> feU? WTReTcT ft4 Et 4 wftEETf 4 4 Ef4 fE EE? 4 4WE t 3fR 
fn wer WT yf/iPiRrwT we 4 4 ft sett wrwwff e> 3tter we Eft f4wr wit 11 

(e) EWEpRlfflE (EERIE) 

v ut| ph & III eg *d *, oa*[ k* 


v u<| ph & II I eg *d *, oa*[ k* 

I eg Ik 1 

4w-4d4cu we) e4 we4e4t 4 few f4w44r we4e4t wrRrfcr ee wee 4w 4 4600/- (et gw4faRr 4 eeete 4 ehcJce wr) 
ET f4w 4 feR f4wEJTTR ftET- 

(cu) TTWpETfeT : 3TKTaT 

( 3 TSTcTT c[ 4 ^ ctRg^ dcUldlHTW, urf 4 WWgeETfcT WTcRET t) 

(w) we4ue4 e14w c 4 4r wwri, f4Ei4 4r wt-^-cue we f4wrf4wTcwi 4 tWtwt 4l 3fH Rwicui erteue egewfer ^rt f^wT 

WTWTT I 

(e) 4r>TFnHTaT/Tf4f4E 3T3ETE 

(e) c^dyRl srt ETf4?r 4r czrf4rr wr DwRlsiidii 4 4 ctre e#t t, ?e4 4 we srjrjfRr WTf4/uHdiRl wf, we e%ctt sR tru 

3TWRR5WE TTgETE cUT 4tET I Ef4 EE c4 fcR WTf4«1cT 4t4 ETef ERtEERT 4 4t Wt^ 4t fE EEt 4 TTEE t 3lk 5W WER EE 
y feiPifSrcE er 4 4 4t see ttew4 c4 seer wt e 4I f^wr eet 11 (cgupifcT e4 cut4et^ eee)e)e4 eRte e 4 3TFn4r 4wu 4 
f44t4 c4r wrwftl) 

(^.) cgcRTf^E : TTETE TlfxlE 


I eg *d * 

4w-frsrf4E) EET 4 EEP—rfcT c4 feR fcTEEflE EE/EfcT Wf4f4 EE EEE 4^5 4 5400/- (ET gEftfecT 4?ETETE 4 EEE/E WR) 
ET f4w c4 few f4wrgER EfET: 

(w) d^cEdfei : 3TEE5T 

( 3 TEET EEcgcPlfcr, Ef 4 c^dMfel E)t 3 EJWEET e 4 I t) 

(w) Ee4ew 4 Et^EE c4 ET WERT, f4lE4 4 EET-4-EW WE frtWlfTRncTE 4 4 eRE 4f sfH RtIEE ETEEUE Cgewf4 EM f4)ET 

ettWtt I 

(e) f4ETETEEar/4Ef4E 3TJETE 
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(et) EgePTfcT gTfT -TTf^TcT 4t czrf^cT qft (toqPlejIdAI 4 4c|iqd q4f 1 1 fq4 4 m> 31 j^RlcI wfeT/'jHdlfcl mf, qm q%qq 3rfq m> 
STcCpfRSTcf) cF 5 T :4m, qf4 qq c 4 fePJ ayRm e 44 qTcf mftqqTqf if 4 cpf^ iff m q4f 4 >tio)cS |f 3 ?tq ^qr qcf>K qq 

yRlRPtm q?4 4 4t 3m m'ttjf 4> 3 T 1 EIR qq q4f f4m W t I (qpmfffr q4 < 4 >l^c||^ qq4fqq4 qftm q4 3qq[4l 4mr if 
f444 q4 qnmfri) 

(rg.) cgeRTfer : qmm qrf4q 

i n kUi fr u If r 

M4Mfc1 ■fffrT - 4q-ffSrf4q> qmq 4> f4q yqlHfcl 4) 3TcRR cbl4q>l4 qftoq jJTqr f4qff4cT f4mf 4> 3T^TR #4 I 

H<r Kfu; e % 

i. firm) q4 am 3rqqqf4q> qmr? 4 3i[4toki f4qqf4qqcm 4 arm q>[4iif 41 mff 4 f4q tociRaidii Pmfeitod q^fcT qq 
srjqmr q4m: 

(i) qf4ff mff sTTCr 

(ii) M<HRl4f 5RT 

(iii) 3m qfqmf if 4.4cnyCl q>fM 41 ylclpl^rsivl STKT 

(iv) srgqer qfqr qq f^rgf^r mqr 

(v) 4cii(4^fi cqRfml q4 ^q: 4mnq 

( 2 ) yqMRl mqr f4qfr 4t 4s 4 qq qq Pi^fSki qqmft, m% m q«n4t m q«rmqm torf4 if 4, 4qr if 3rq4 Prmf qqf qq 
4)iAh!ci qqfmtoif 4 4 qram qff pqff mf 4 srsftq 4 4f coi4ct)i41 qf4rq qrqr torffor 4t m qrqqfr 1 1 

( 3 ) qq'iHRf qm q4 q^ m4q> R^Pki ii4 j iicii 4 3TTEIN qq qrf4q> qfq44r qfMm if PfRys f4mr qq4 Pfmqq qq arrmq 4 
srmq qq, citodcii 4 3 ttetr qq mn qrm-qmr qq fqr q|m 4 qfeq Prqpffq y ylmlei qrf4fcr 41 fir 4) 1 to if qq qff qnq4f 1 

( 4 ) qqf m qqtofer ^ ferq firqqfk q<fnRl q#ifcr, srfEmmr rfc 4m qfr % qqir 2800 /- qr Pm (qr $ 

sifstcimT 4m q4 gqfrfer 4 mh 4 4r) srg^fr-I 4 f4q m ^444 ^4 afk m4 2800 /- ^4 arfSrm 4r 4r argqj^ft 
II 4 Pwffto q444 ^4 4f4 1 

( 5 ) ftociPlsjMii c4 flrmff aftq am ffailtof) mfxnfM c4 3RmT (4^q(4aidii c4 f4fim mfqTfM c4 qq <4 flrq 4mm 
f4w(4aidii srjm 3n44T etm ww-™ qq Praffto f4m ^iiyqi qsq qRdtonff (4m ^4 qjqm qm ett 44 rnq qm 
qq rPTK qff qq44f f4q# qmr qrwR/f4?cif4Eqm srjmr 3n4fq im toPtor f4mf 4 srgqm m f4m qq mm t f4i4 
f4gf4q 3q4?r 4 f4f4^ f4m qm 11 

(6) mq mq>R/f4?qf4aTeR 3qjmr sqqfq mq qrm-mq qq 4mm q4 44ff4q f4m qq mm t mq 44 44fm qq 
qq4q> mfm4 q4 m Prflm qrm-qfpq ^4 smq feitod m 4 m mm 4m f4> m f4m 4mim ^4 qrm sqqfr 
qftorfeqf 44 m f4wr 4m 1 

( 7 ) PmRiRsid qqf4f4m 4q flrmr q4r 'c4 wi c4 f4q 3r4m4, srjm, qaq sqg ^mf4 m flmq 1 

f4mf4rfqm qqf4f4m 4q flrmr q4t '4 mq 4f f4q 3 r#qr 4 , 375 m sftq sqg 5 mf 4 mqq qrqciqq/f4mf4qncm 373 m 3 q 4 fq 
mqr qmr-qrm qq fpqffto f4f4mf c4 srjqqq f4m qqqT m%q 1 


v/; knfek & 35 

fu; fpr; kad k fy f[ kr v uq^k 
iv f/kfu; e d h/kl$ k W/l'/AWf* 23 ttiiA 

(4^(4aidii 4 qr4m qTE7qqq> q4 3icbiq(4q) qmm m> fettoq srgqfm qq f4gm f4>4 qqq4, ftomq qTm mf f4qffto t 
sffq ^qr 3mi4qr c4 qqsr qfcm 11 

bl sxf Uj kf; d LVkEi iij ij V kb i @ V id r djds,d ef i fr v 1$ nlsNk; k i fr; kad si kFk i tr q d j uk gks k 

I sk v uqak 

m mm 3q-..i f4qm.qrq.mqlfk ww mr 4t qa4 c4 m 4'/4i. 

./ <3441 / mc 41. 3qg.f4qiq?t . qm qsr sffq ^Itoi 

4Mf qT^Pr qrqqncffq f4mf4mqiq srqqqmq, 4m f4mf4merq f44k qsr 4f m f4mf4q 11 
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ff fft ftfftrr ftfftf tf^If uHuiidk fcRFfcrerraF smw (fcimiifif fftrr fo ofo| ky; ft tet ft TftfftF fftFT ^n#rr) ft 
FFF Far Fft FcftfftF 'HHIAII aftT FFT FT (ftUclfftsTIMAI eft TTFTF KFi FTTft ft fftrj (ftiJFF fftFT t, fuRT FT FFF Far TIS'Hd t ] 

3tF: FF fft clft'HH FFTF Tjcf Far fftfFTJTTIT TTFFF f: 

1. fff Far 3rrft fftgfftrr fftfft.ft RifiR|£1mzi aftr srfftFTTfftftf ft sett ttff-ttff ft fftFTTft Fft ff arrft^ff ftt 

HM1 F>/|| [ul'lft jjm 'jft Qlfilcc) Tffft Fft § I 

2. FFF Far 3TFftt Tjft aiFFT aftT F8TFT ft TEST 3TFft FTfftFft FTT fftF% FftFT aftT fftTFfftlTcIF ft TfftF ftFT arTFTF fftFF ZfR 

FTcTF F^FT aft fftrafftFcTF eft FTT TT17FT ft TFftftjcT t fftrrft F? <frl4<c1 11 ?F fftrFTf aftT arfftlftilftf ft STTPtcT FFF F5T 

FF TTF7TT FTfeft FTT fftjfe FftFT aft FTf TTFF-TTFF FT ftfft eyilftft I 

3. FFF F8T FF cTTFTft t F? F1SFTFF7 FT 3TftTFFft Fft FF <Fjft’ fftrtFft ftft'Hl . fftfft ft . 

fftTTF/ftsf/FI fIcHF ft F>f Fft 11 

4. FFF Far eft FFTF if 3TTft FTeff fetfsT ft . TTFft . (’JeFf ftcTF TTSTT ftm—ft TTFft .) fftrffftr 

eteHHM T>Fft . ft ST^mr fftft FTTftft I FF fftTFfftTTTeTF/FTTF TTTFFT FTTT fftltftcT 3FF FTTf FF ft EFTFTT 

ftFT eft FTT TTFF/FF TTFF eTF^ ft I 

5. FFF Far 3TFft aEJFF F?f 3TFfft ft ftlTTF fftFFTgTTJT FF 3TFFF?ff FF ftftfFft ftFT eft FTT FT cTT>E ftfft 11 

6. Ffft FFF Far fcRFfftrrE’TF eft fftcT ft FTFT FTT7TT ft eft FTT fftTFfftTTTeTF ft FFftTF FTTF> TTFFTaT FFftTF 3TfftF)|fM FT FTPJ, 

FTFT FTTT ftFT ftFT I 

7. FTTFTT / FTTF>t 3EJFF, 3TFFFFT FTfft eft 3TFfft ft ftFT F)ft ft fttftf Faff ft ft fftftt ft ft FTTT ftF Fftft FF ftffftTT ftFTT 
TTFTF fftTFT FTT TTFTTTT ft I aft Far ft[ftF ftFT FTf ftfft'F eft FFFT ft ^Tlft Far FTf FTT 3tFfft (fttF FftF) ft ftFF ft FTTFT 
TTfft 3TFT FTTft ftft I 

8. WT Far fftftfft fftFFTgmT fft?FfftTTcFF ftf ftftF fftfft/ftTTF/ft ftFF FTFFT ft eTTF FF FFTFTT ftFT I 

9. FFF Far fftFfftTTcTF 3TT[FTF aTRlfF FTTT TTFF—TTFF FT ftftTjfftT ft? ftftfftF, TTPJeFfFTF FfteT (ft.F.ft.FTT.) ft 3FJTTTT 
3TFFT FFft FTF^T FftFT I 

10. Ffft 3TgftF ft fftftf ft FTF ft TTFF ft FTt^ FTFFTF F# t ft FTTftF TffftFTF ft STgftft 309 ft #? 313 ft 35F fftft Fft 
ftftfftFF FT fftFF fftTFFF fft fft?FfftFTe[F ft 3TFft FfteftM ft fftft FFF fftFT t, ftftF ftft ft 3TFTFFff/3FfftTTTf FT TTTT 
TftFT FFT cTFJ, ftfft fftTT ftftFT FFT T3ft 3TT[FF ft Flfftd fftFT FFT ft I fF fftFFf ft FFTFF ft TTFF ft fft?FfftaTeTF FF fftftF 
ftfelF ftfFT I 

e/ifi FFTftf ft FFF FFT . '-;F FTTft FfftfF ft fftft^IF F'l 3TTft?T 'iWI FFT zgeITTfftF ft TTF 

ft FT TSTlft TFTF FT FTTft FTTft FTft ffteffF Far . (FTF) . 

FITftfF FFTTFF fteft . ft ftFF ftt FFTFTT ft ETFTaTT FTTft 11 

[fte ilk f}rhi i fk 

gLr k{hj %- gLr k{lg %- 


FTF 


FTF 


fetFTFT 


fftrfFT 


Mel I . FFT . 

TFTftf FFT . TFTftf FFT 


xoki%i fte i {k 
xolg%i fte 

FTFTaTT . 

’TFT . 

WT . 


x okq%f> r h; i {k 
x o kg % i fte 

FTFrarr. 

FTF . 

FFT . 


X olg%f} r h 


xokg%f}rh[ 
































I'm m-WJg 4 ]_*rrer nri tto : sRTfsmn_7 

^aareR. rRarrsR. 

’TFT . 'TFT . 

wr. hcii. 


v/; knkk & 36 

fo' ofo| ky; d sf k{ld kad h I sk' kr 3 
vf/Wu; e d h/Mg k 38 W] I faf/k 23 

fcRcrfcmucra ft Ararat ft anaaraf # uiHnWf, m-anaanaraft, mm amanaraft aft fcrearfcRjTera srt ftanfftar ftaerm an 
fftwfarmrar/ftftar arfftarft/aftftf ft arylm ftft an ftft 3)iAllied anftr ft fftm fftyiai ftft mr azrfftr fftftf arwiftsif strt ftrmf ft 
WT if m ifcha fftan «imi # I 

RRclftsyidil ft firm) fft^arfftmrar/ftftar arfftarft/aftftf aft yftllelct) ftmnfft 4)ft|ft #fft aft ftwfftmrar/Mfar MR'arft/ftftf ft 
mm yar m? amRci aftfft ftft yaraft afcrrfer hh^ 41, mfftfft ftmTflran arm amft firm snifter n#f #11 

yar stmlm if ftrf#ar, ay? faRarfenamft aftf aftfsn aft mar if farm m? w( an ftyici (ft<mftf an ftan ftm amM nr aftf# ft rniftfcm 
amft an aranran an ftfeftf/yanftn arrarf an RHmftd aanrnn an, ct>ein[ft aftf nyftf ft aftr# ft » mTnfftan amft any n#f #fft 1 
RRciRaidii am aftf# ifr yftmfftn ftamftft firm amftcmft aftftrn aftf aryrfcr aft farm fftftf iff aamrR an cmmar if an fftftf fftaft 
eysH an mr ama} if araarar an smaarar mn ft ftamn aftf ftft ftra-ft aftf# mRchRt an nuftii aym #1 arsnfft firm, fcRarfcRnera 
3Rpm 3naffn aft fftmfftftmyarR yf fftsarfftmrar aft yf srgftnn a# wanar nans! amft if w ft m# 1 1 

d k; Zi A fr 

araftan firm faRarfarmrar aft ftft nRRRtarf if nrn ftm ftft fftyrfftmrar if far aR? a# anafaft am ftmrmn aftm aft fft fftsarfaRnamrr 
a# ftftftrarn, ftfftft aft mKrft^T aft srmR aR ftana fftaj ay fftqft xft arr^ftt ft srynR aft arftfftrar t ftft aft mn mn any ft, ant ft 
wftf ft firm, 3ftftsrm, HWK, nftmT, 3T3?TRRT, 4 )cm|U| ft ftafftaT ft an aHIHMd: faRarfeneiar ft mftcblRft ft fiftmTjaTR afft aqaa 
nrft ft afftftar ft 1 

i fj ohffk d h v of/k, 0 a ml d h i jjfV 

nflftan ftf Rjnam srafft ajan aft ftft fftft fmft ansr ft srfSrenam TTcn eft ftf 3ic[fSr am? Rw-anRa fftan asn arftm 1 jfe ft ftarn Rift 
ftm aRanR gRT mnar—amar tr amft fftan aman % naff ft mlRrar armn if rfj, ftft 1 

iffv 

cjidarfftci am am arnfar ftm fft am arRftan sraUr ft anmar ftft ft anftRr fftn ft amft ft nfftfraT aR amr nft firm aft ftan ft 
nmft aft amafamft arfftm ft rnnar mft 1 

amftamft arfftm an aft firm aft arR maftft f an Rarnft gfe n ^ fftaftar ft maft 11 amafamft arfft? an nfftftsn aft marfft 
amr ft maft t aft aftfftr m ft srRtan n ft 1 

arfft amafamft arRnn firm) nft n maft nn fftftar ftaft f, anft am 24 nr? ftf srarfft ftf amiRi ft ajft ft an MRftan amm aft 
faRanRar ararfSr aft mrfft ft ajft ft, aftmi ft w ft am# amn mfft aft arnifft ft afRr fftn ft amft fftfftar asn if ajfftar fftan 
ullftll 1 1 

fftftf ft firm aft n amft am faftfar ftft ft fftxj amafamft arRm ft amrRerar mrar namm aftfft ftft fftftar ft Rn? ft fft^T# 
ar^nar aft mraRanmn #fft 1 

ot u of) 

naftan fftama amft ftarmn ft ftam am 5 «r #fm ann aran fft amafamft nfftm ft m ftamm ft itrt fft ftan an T«rfftar n ama 
fftan amar 1 ftftf ffterfft ft firm aft fftfftar 3nftnar (fftftET-nm) ftft am aftftar sma fftan nan 11 

I skfuofUk v k; q 

faRarfaRnerar (ftftar nfftnft/iftmf ftf ftan ft) naftan ye firm, aw aran fftmfaRTraar anjnrn 3naffn, nmar araw itrt awar-nmar aR 
ffterfRar arfftltn aft 3ng miki n#f nR ftaf am aran ftftf ftan amft a#ftf 1 

arfft m fftm aft arfftftn fftfft ffsrfftan ft m ft ftRm ajft #faff t afr amafamft arfftm, agamrfft aft Rnmftm am ftarfftan m ft ftar 
aran amar firm aft yr: fftaftfftar ama maff t anfftr fftnm/ftftar mR^h ftf am firm nnaf anfftar n #f 1 


fftlfn nmaft ft srfftftar aft 3ng amar amaft aR firm aft mn-mnar aR fftwfftmrar 3ngnrn mfm ^rt amft fftarftf ft sryrR sryfn 
aR yr: fftaftRm fftan am man 1 1 
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I sk d h ' kr g, oafucflai eai fj or Z 

etIet firm) fcRcrfcniTera ?ttt ffErr Rttj ee stRiRIee, TfflRr, eeetRtt, RrRfEEEf ee f^rcprf e> test ciiiEEiRiE) Hf?i>+,cii If tteRtt3tttt 
ET?) EaI cR fefE ETEE sftET I 

firm) E>t TEE E> RfEEE EE TTcff if WEE, IdEEH, eREE RfRT, TtETR?[frr TEE, TfElRlffrr 3Eg, eRUe? (jfe, 3TEETTE l?E 

EE TEE Tf ?STET 3TTfl if TTEE>f f^Rjf^vT E) ETE |TTT ETf^ EEcEE E^f flTET dlOI'l ETf m# TjRlE)d ETE Tf TTETRtTT cpxf I 

Q ka I kf; d v to kj I fig r k 

RtTERrTTTeTE Met MRETl'/'^f E) ExRet flrmr fcRERtliraE ETTT ^ETT 3TTETT TT}%cE E) ETeTE EEE ?Rl EE RlHfelRld xjETf E)f 
RerRr if D^DiEdii/MfE eRet/ee? firm) I) tet et etetett ?tet : 

1. fcRcrfctEETra ETTT TTEE-TTEE ET TfRr EE E)xfci|] Ef Pl^lEd I ^E) I 

2. RTTTTfsfEf Erf 3FE RtTTTfsfEf, TT?ETfREf TE EEETTE E> flfEE EETTTTET (RTTTTfsfEf E)f mR-ERr if fRrrfl TlRRTT ET ?Tff EETTT I) 

URtet mrrrf et RrT?Rrf et Re it! eR Rett eR eeRe! eR 'eettttet' e# etet eeeet) et Rttt eRR ee4 eR R^R^me/ 
Mte eRtttI/E)eR e> f%E if Rttte ?f l 

3. TTTEEEtRtET EfcTfUlErf if fcHkldl ET 3EET TT?eR4e! E) TEST TTEEf if ETtRT, EE, eR, ETTT ET fefE ET 3rgfxET fid >41 ?STT 
ETElf TTETEETETf I TjefTC E) feTE EEsjExT EE ?tReTcT ETtR eR E>lflra ESE ?TT ET? eR 3EE eR^ R# f^TET ETf 
RtTERtTTTeET/SflftE EflrrT/c^Ef E) fcfTE? 11 

4. WJEE ETETTflE) aftT ETETTeRTET RrETTEf affT/ET flmflTTTTrEf/EfUE EflETf/EE?f E) E)l4E>df3Tf ETTT feTE EE RtRe E) 
EEEREEE R fETTT ETTETI 

5. ETT^Rf 3Tsf E) ETER5TTE mETEcft aflT eR ErRlcijRd RfrR fRrrR iff EEET eR TTlRRilE) RfRf if foTETET I 

R; kx i = 

EE) T»lE)ifliE) IcheTH firm? flrrff iff ttee RijciDsiidE e! ferRaci tte I t?(e ee ETflrT Iett et eteI ee^ IffE et? 4ee 
EE ETf •JEETE ETTc^ ml 3TgEE E)T TREE ETT TTEEE t EfUrmSfE, TffffElTEE), 3RSTT^ EE TTEsf flraTETf ET ETE^ I 

Itte ee Etftrr ^f 3TEf5r eet et? ?Pff i 

E)l4E)|^l eReE mif TE flEcI >1 eIRtT e! arlaEsff if 3rRrTETE ETT TTETcfr t cnfl) flrmr EfeTEjeT TTE Tf TTErflTT E ?f I 

v u q ak 

flrmr ee D^DejidE c| esr ferfe? 3rgEE 3 teetIet ettt RrafR? eee if ?Rett IMf tt^Te dEdidlE arflrfilEE ^ ??? 

srlflicT 11 

12 (i) i q%fu; l^t r i dkuj kad sfy, oi u d k fu/kkg. k 

ETT? TTTETTT ETTT TTEE—TTEE ET ErRf 3)I^TIjEIT 

f k{kkfnol ] d k; B<H , oavod kkfu; e 

flrmr fereff c4f teeit eteJer aftr mErm Rtee, D^DeridE 3rg?iE arnffE afR ett? TTrEET ettt ttee-ttee et RrafR? Rmf ^ 
SrjTTTT ?W l 

3T/; kiik & 37 

fo ofo | ky; hj dejikfj; teidhvkpkj I £gr k 
|v f/ltfu; e d h/Idg k 5 tov 1 /) 

Hdtt & I 

1. ?E RtEEf ETf ?fffTT Ef4f TT^fE uHdlrflE R^dRiEldE, 3TETETCET (3EETE) RtEE ET?T ETTEET I 

2. TTE4ECT 3EESE 3TTEEEET: 

(et) 'EEfEifr ett 3isf RteeRttme cl ItarRiET ee %-lfarRiR e>4eiReT tt f i 

fa) EE) EEfElfr c| TTERT I "EfiETT TTETE" if ETtRcT t : 

i. ETlf ET Eflf, #ET iff ETEeTT ?f, E)4El41 ^ TEST T? T?T t ET E#f I E5TE RIEIdE c| 3 Tt|eT R ET f%E)f ETTT Et4eRT R 
3TTTETE ET ETlf ET eR ETf ETlfReT E^f ETTET 11 

ii. e>4ei41 et eReet Rpfr EnfErRf ett et gRr et TfRfe? gE et TTfMf gRr, RRte irrif |te etT^ et gRf eiRm 
E^ f ?TET Tiff 3TE e4ei , <1 ET RaiI 4f ET? R Rpfr E^f t - , ET RrEE E?E ET ETpjlf mR)EI R RtR c I)4eI'<1 sTTTT eRrt 
R)ei eet ^ I 

iii. et4eR> et etRetR E) eRt et etRt R tee et Rtet? Tf TflRtE ET(^ iff 3PE EtRxT Efr t^RtET E)4e|R et Rt4t ?f I 





[*RT 4] 
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#) '###4 yT#4)R4' 44 araf ft - cgc-mfel R fftftf f?T9tW #RT ft fc# R f4 #RTf ft Rft?4 ft ffty 4>*#ft yf#4 EfRT 

fftrffftr yTfftmr i 


3. 


4. 


5. 


rtkx & II 

(1) y#4) 4)*#ft 44 R44 : 

(i) Tjof RcMpl'dl 444J 4#R; 

(ii) 4 nfcft ft yfft R*#4 4T4 4#R cfSTT 

(iii) fftw(ft£Jld4 4#41 Rill' ft #pr cfftft SR### 4># 4ftf 4#R | 

(2) (i) yftftft Wife y#4> 4#4ft 34# 44 yT#45R4 ft 3## Riff 4#Rfftft if Reilffttdl TJcf 4#cft ft yfft 

RR#T 44# 4?t 4T44T RPJR 44# 4* feR R# R44 4)44 idlin') I 

(ii) ( 4 ?) fttft iff 4#4lft 34# 3n#4>lR4> 44## ft #RT44 if, RRft 4TR 44R *lfftlft ft yft# if 34# RftfteS 

H)Rcf ft 3)etl4l 344 cfftft 44# gg] cf)#|, fft4T4 geic# fft R4 4g 34# 3rfE|4>lR4) c|Red ft #ft# ft eRR 
4>l4 45? 44T t? I 

(r) 3nRi4)iR4i 4 Rr ft R#r mm m # Rifftei m if ## i r# 44? rrt # a##R>if <# *flR44> 3nft?r #f 
# 44T diftn, 4# rt# Hlfft4> 3nft?r 34 tR4# # r# t # 3r#44#4> 4ffts ^^ft <j# 4T4 fftfftcr rr if 
gfft 4)Rll 1 

( 4 ) 44 ? 4)^4i^l «ir 34 # anRi4)iR4) qR^d ft *flRg4) R#d 444 4>-<a 1 If, fdRga rr if §44)1 4RftR4 ft# gfft 

4)4 #R I ?Rft 4T4 ftllftd RR if #ft?T ftf gfe 4R #4T 3TTftl4)|R4> 4fftd 44 4n#T #R | 

(iii) fftgfftr R4 argftr ft #444 if ftfty rr ft w t fft y#4) gft4)i(ei4> 4#4# 4# #ft 45r)aif 44 4Tc44 4 rR 4 > 

fcR gcTTR 44 R44TT t Rf R4R 3Tf§r44ff SiNT aig^Rld 4)rf Efe RT 3144441 44 4 R 4 K 4^ ^ffR 444^ I 

(iv) 44) 4)441^1 444 44t ^ RrafRcT 4R4 44 ai4dl4)4 4 R 4 T Rl^Hcf) feT4 ^34 44 wfkl #4 1 1 

(v) ^4f444f afR/4T awciiiRid a)i4)R44)di3if ^ 3Te44T 4Tf^ 4)*)4i'51 srgyRr Rr ^ argyRm 4 # 
4^RT I 4fii 4^ 4)*)4I’<1 90 f^RT RRc 14 3T4f£f fef4 RtR aigdRl 3 mRsTcT RtR 1? dt 4T^ -sgcfl 4t R4T4 RR 
444R 44 R44)t 4t4T3Tf cfR R4TR #4T 4TR 4444T I 

Li ’ Vhd j. k (II) 4) rmRi 4 h 3(2) R Rrt eg® Rr Rrf%n y#f t 4 fr 4 ) 441^1 4R 3441 rttrtRpr ^4 44R c 4 Rr, 
W rRr 3rfgr444t rt yTf§T44fr ^ Rt^?t w r srgyfRR 44 yw 4>4 r# rrr 4r4 $ Rry rtrr 444 R, R4 
Rr^?r arf5r4)Rf rt RRmteff $ Rf4Ri 44 aTmr $ w 3444 R 4 R#f 1 1 

(i) 4 ?^ 41 4>44i'51 rrst r atmar rr rt f?44fr 44Rrf r 44 ) if aiyR mR 4K ^ f^fr ift ^ 444R4 ^ fe4T 34?R 

44 R 4R4 44 R444T R#f 4 >Rr I 

(ii) 4^ 4)')4i'51 aryif 3nRl4)iR4) Rxfeff R4§4 if Rf># rr^ rT Romt r 1%# iff yfqRf r ^ r Rr?T am 
«jRki 4 ft R)-<il if! argysr eR <-4l4)a r Rsj^f 4€t Rr rR" 444 ) 4 R 4 R 44 4 ^ 4444 rr 4fyRf r 44 ) r rr rRr 
R REflR 4>l4^d I R zrR 44 R RR4) 4 R 4 R 44 4^ 3m R4R4 ?R RR ^ RReff 3 Rifxf 4RR f R ft># 3TR 
a^ltf) Rt 3rg4R 4)RR ^ I 

(1) 45t^ iff 4>4-4l'51 f4)Rfr iff RRiftfrIR 4eT 44 R4R4 R^f #R R f^Rft ^ 44dd ^ 4JRT 4#f 4fR Rf '■IR-ilRl if R4 
^ # I 44 %Rfr iii RR 4?T RRiflfcR 4fclRlfSr if ^llRld 4#f #R I 44 f%# 3TR RR R44ltfet4) 3441 cH R 
RfclfclfSr if Rlfitef 4# 4RT I 

(2) 44 4Rl4) 4)‘)4l'il 44 4nfc4 4fR ft) 44 3T4^ MRdK ^ R4R4 4ff, 3TRR4 ef^, R f^ff 344 RR ^ ft)# 3TKfc44 R 

yftrftftr if R4T4R Rftr ft ft4ft 44 44TR 4# ftt R45T R 3Tyc45T RR ft RR44R R ft^RlEJIdil ft ftfy ftRR4) ft | 

4ft RftRft 3T4^ yfftlR ft R4R4 eft fRif ^llftd 4# ft R 3ftl4H ft, R fftftf 344 RR ft fftftf 344 3TffteH 
R Rftftft ^ R4 ftft ft ft4) Rft ^ 3TR4ft t Rf 44 ?R ftm if Wt 4Tft 4R4 ft ftftr ^ ftf?4ftReI4 45f fftfft 
yftnT i 

(3) 4ft 44 R4TeT dddl f fft 4R 4)ft 4R Rf) R44ffft4) 4ef ft R 4#j 344 R'ldd if 44T #R R eft^ ft 31141 eld R 
ftftftft Rfftm 5(2) ft R4^ if 34ft t, ft RR 4R ft44ftRT4f4 44 fftfa ftfcTR ftR I 

(4) ftft ft 4ft4lft fftftf ft fftftftCT R 4Rft4 yTft44ft ft ^R4 if RTftcT 4# #R R fR ft44 if 34# 4R4 44 
R44ft 4ft 4ftR R 3444T 4RT4T4 R 4)ftfft'4 4ft 4#R I 

4?lft fft: 

(i) ifft g4T4 if 4R44T 4)ft ft feR Rf) 44fRft 34# 44 44 3T#444 ft R4RT ft cffftd R4T 44 ftft ft 4T4, 44 4R 

eft 4) 44 eft^ ftfteT 4 ft ftR fftRft 44 4R ftft 44 4RTT4 4RR ft R RRft fftft 4# #R ft I 
















































































































































































10 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


(ii) (44 eReIe! cfft ?ET ETyREE 4 ETEET4 ETT E>qd ^ET <TK U I 4 EcMEE 41 ETET ulKI'll f4 vS'tR REE 4 WE gEiq 
cf> EElcH 4 3 Te 4 cfTcrlolff 4 RiETEE 4 RfE ETE fcTET ET I 

Li 1 Vhd j. ltf/of%# 4 eReRi 4 w ceRe 4 er 4 f4E4, we, 3ttctrt et ^jete e4et ett ee4e iet eeRee 3r4 4 fp 
4 T3El4 BEET ETT Ee4e ETET MEET I 

6. EtR 4 eRe 4 f441 4 ETE E>T ETEEEET ET EEl4 ElReT #TT m4 e 4 EM ETETET, RlETETT ET«E ET ERDR4 ETEE 41 
ETt44RekTT 3lk 3 r 4§ET 4 Reft, RHl4vEp|cb cEEEETafi, EFEET ET 4felcbc1l 4 wfcIcjjcH 11 

7. etR 4 eReRI : 

(i) 44 f44 4 Ee4e ET 5WTET 4 WEE e 4 4tET Rrt 4 ERE 4 ETEgET afK 3R5EET EE, Reft EE, ERE c[4 EfEgTT EE, 

R44 ere! 4 ere 444j4 eR4 ee, EicRiRcb ceeeet4 ee, afR eeeet et 4Retet ee wDejch err w 4 et 
RrR EKIeld E>1 3TEETEET, 3TEEFT 4 44? EFTStR 41 ETETEET 4 I 

(ii) 3 )e41 4et4 4 eRRcT (44 4 HIHe) 4 ET (44 3RE eRe 4 E)T 4ET 4 ETEE 4 (44 4 EETR E?f S-said ET 
EeRER ET E'4 Re> EETE 4 feR 144 EE5 EETEtR ET ETETEcTT 44 EE EtR e4 e4eT I 

8. (I) EtR 4 eRe4, R?eReIME 41 ^ e4etR 4 RET, T}4 M 34RTET EFT 4, ET 3r 4 3TRRE 4, ET f44 ETETER EE 4 

EEEE ET ETETEE ET 3FE 3TTeRet EETRFT 4 ETE e4 4eT I 

(ii) etR 41 eRe 4, RlijciDaidE 41 e4etR, ReIRct etRett4 41 mjeR 4 Ret 3te 4 Enlaff 4 eke Dr D4^e e4 

Wl-SR^ — 

(ET) EEE ET HRIiJIR 4 EREE 4 TE7TE) EE 5TEE?TE, ET ^EEE) 4 W ETT^EE EE 4 tEE ET EE) ETEkEE EE yEEETE ET 
M etekee et eet 4ee ee eIeete e4 e4et i 

(w) 444 eetter 4 yf4ETf4ET et f44r 4w 4 4 eete eteet et f4r4 eteter ee 4 et eihDir ee 4, 3te4 eft 4 et 
IJEEFT 4 ET f441 3FE ce4vT 4 ETE 4 EE feREET 44 EEE E# E^ET I 

fuEufy f[ kr i fjfLFkfr; kseaLohd fr vi§{kr ughagks hSt 

(i) Ef4 44 yEEETE, EEE?TET 4 EREE 4 t afR f4?pr EET 4 ETTf4f4lE>, RdlrHE) ET %Tf4E> yE[f4 4 t I 

(ii) 44 EETTER ET 44 4EETE ET 4?3E ETT EET 4 ET%fcEE), EkEETET ET tlTTf^E? TEffcT 4 11 

8. E) (i) ete 41 e4^ et4et 4 f441 41 et4 e4 4r eteet et^et t et f441 41 Utettee ee Rterr eteet etwt t et eet4 ete 

■^75 ew f4Er eet ^ 4 T34 3Ty4 ete4 e4 tjDtct eree 4 ar4f4?r eteet 4et i 441 f4arl4r 4 e? 3te4 3tt4ee e 4 
3Tf4E yfctEf f44r 41 eee yT4rEE4 e 4 ar4f4cr e4 e4et, ete eet f4 4 fe yTf4En4 eet4 et4 e4 'TsuRr e er 4, et 
EEt41 WTEET 4 fEETR ER 4, ET ETE4 4 f4TETE 4 4 e ETE 4 arfSTET EEE EET EE 4eTE e4 I 

(ii) et(^ 41 et4et 4 f441 Rtettee 4 Rterr 4 feR et f44t ere ete 4 4 yTf4EEf4ff e 4 44f4E 4 r4 41 4^ee yf44EE 
4 tretsreteI e4 4et i 

9. e4^ 41 et4et 4 f44r 41 444 irtrr 4 et f441 41 ertt4et e4 3te4 eft 4 et ijeete eet 4 et wt ete 4 et f44t 
3 fe ce4e 4 ete 4 et 4et 4 et f441 ettDetRtet ete! 4 f44r 4 er eree 4 441 et)4 ete e41 4et et e44 etse trtje 
e4 e4et i 

(1) 4RTEE DiJclDejIdE ET f4?Ef4ETeTE aTJETE 3TTE1E ET ERETR 41 EcfETE ET EM 41 4144 ET EtReT# EE yf4EjeT FETE 
e4; et 

(ii) 4r f4Ef4iME ycf 3 tt4e et eretr 4 4e 4 ete4 e4 ^ii(4ei er4 4 eteft 4, 

ee 14ee f4E4 4 et4et4 ert 3te4 3tt4ie>iRe) steet 4 et e4 44 ee et4c4 4 R^mke 4 etee 4et4 et 4e ee 

EEEST EE ETF]( e 4 EtET I 

10. (i) e14 4 et4et 4 44 f4r ee tseRtee 10 ( 3 ) 4 3fjetr 14e4 4 rtRe, Erf4f4 et etRerr srt etetRte f44 4 4 te 

4 etee 4 f4?Ef4iME e4 tj4 >(4^4 4 4et et)^ ee«e et eet4 e4 4et i 

( 2 ) Eyf4rE 10 ( 1 ) 4 3te4e, et4 4 et4et4 4ett e4^ 4 ee«e e4 4et 4 RRciDeichai et 3e4e et eretr 41 f44 
e>Rei4 et 4f4 41 stmIeet e4 i 

( 3 ) RnRiRid RerfrT4 4 ee Ree etf^ e4 4et- 

(et) R^ciRiiidAi, 3 tt4e, eretr, etete et f441 4 efte 14eftetet ert Reject f441 etRett4 4 4te 4 Re ee ettse ; et 
(ee) f44 4 rttRet 4te 4 Re ee ettee; et 
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( 4 ) 4>ewRl ft 3TEfr==Rer wterfM sri ati^id fft# fcMFfm ftra ft ffti 45 ^4 | 

11. ftt^ ftl <t>ftx||ft, RliJclRlejIdil ft 4141-4 74 fft#! 3)I^ITj'Hlx!, 74 5ft fttft 44 cbM ft PUMKH ft, M5I 74 3T47451 754 ft 
anfslcblRcb <14|cM 74 57547 iftft ’TFT 74 fft# 3T^T cbftxllft ft TlftftTl 7J447 fft# ftft cErf^cT 7fft 4# ft41 fftft fTI 7R5 ft 
eR4|cM 41 7[447 cf>T 774R 45# ft feI5 3Tfftcl)7I 4# fft47 474 t I 

12. Tfft^ 41 4)441^1, fcRcrfcrerTcra 74 fftlffftl 4lfftlR4 eft ijf lfte|)R ft fft4, fft# 41 4443 ftt anfafe HSUldl 4 41 ftftnr 
3lf7 4 ftl iftebR 4lft4 74 fft# 41 4447 ft ERRlfft 4ftf grift'll 74 444 34 47^ ft 754 ft 447 fcfjgl 45# ft 314ft-344 
ftf ftelcS -ISl 4>ftll I 

13. (l) ftr4 41 4>4-e||ft 34ft mRcIK ft fft# 4r 77474 ftl 74 5714)1 3lR ft cbm 45# 4# fft# 344 TTjf# ftf ftf^ 41 vdMSR 

ftft4)R 34 4471 41# ftl SRpfft 4# ft^TT I 

Li ’Vhdj.k : 5li5I3' ft 74743) t - g4cT mRcIsH ftftpi 7184 3R«5^ 34441 34 3T^T ftcflft 34 ftt4 344 fftft# 44, #77 

fft# 41 oftftr 4RI (44)rid*1 RscMK 4 c4fftl4d ft# ft 31414 R#4>| 4)4x1141 ft ftt^ 3nfsl4)lRet) oildS'K 441 t, 444 

(fteil vflidl 4 I 

fVli. kh& 1; 1114141 4144, 4144 ftl 7|fft4 34 344 fftf#5 3nffts4 eft 4MgK 4141 4ft J ll I 

fVli . kh&2.- fftftr 4r 45 ## ftl (ft 4 ft fftftr cTrffti 34 sfRftft#) 34 4ifftftsra> ftqftf ft snfftciftftf) 344^13 t, ft 474 

31lfftszr 41 3R4R 3nfe1S4 eft iftebll 45# ft 4441 44f%5 I 

( 2 ) fcftlF, 4ftffe, 41?71741R 41 sftftcp 3144ft 41 vJMgll 4414 41747 #f> Tflftfo) 41 754lfft41 43 #31 11 ftft 3147# 44 44) 

45## ftl415 fftftl4lft ft 54SI3 W 4R 44)41 t ftfft4 4ft ft44%H414 ftl ftftft 41747 #47 4ft ftft 54?Rf ftl 
ftftcl RlMfelRsId Tlfft ft 3lft4) ft : 

(i) 44ft 500 444 ft# (l1*JS '4>') 41 ftdft ftft (ll^S '14') 44 4lfftT 4ftxflft ft 414ft ft 

(ii) 44ft 250 qoft ftftl (11^5 '4') 444lfttT 4)ft4lft4f ft 414ft ft 441 

(iii) 44ft 100 4^ft ftft (14^ '4') 444lft4 4)ft4lft4f ft 414ft ft I 

(3) 44ft44 13(2) ft fftfftf^e ftft 3T44ft 44 4)ft4lft 314ft cilfftl'ltl fer ft 44414 4ejft)14 4lft4T fftllft 44lft 31Tf£|c+>IRc|e> 

144414 4ft t, ftfft4 4fft 44414 ftl 4)144 ftF4fftfft4 4lfftl ft 3lfft4) ft ft 44 fft44ftt4Hc44 4ft fftllft 4)ft4T: 

(i) 44ft 200 4814 ftft (44^ '4>') 41 fftft4 ftft (44J4 '14) 444lfftl 4ftxflft ft 414ft ft; 

(ii) 414 ft 100 gft4 ftftl (4434 '4') 444lfftl 4>ft4Tft ft 414ft ft; 44 

(iii) 414 ft 50 44 ) 8 l ftft (4434 '4') 444lRd 4)ftxflft ft 414ft ft I 

( 4 ) fftftll 344 414ft ft 4ft^ ebftxllft 44414 4ft444 4ftl ebftn 3ft4 4 ft 314ft mRcIK ft fftftfl 41444 41) 41 314ft 48114 44 

fftftft 344 e4fft4 ftl iftefiK 414 ft ft411 fft4ftftEJ14f4 ftl 34|4fft ft fft41 4fft 44414 ftl ftl44 (ftHfftfftlel 4rRl ft 3lfft41 

ft: 

(i) 414ft 75 4?14 ftftl (4435 'eb') 41 Rift4 ftft (4435 'IS") 4lRa 44 efft-qift ft 414ft ft; 

(ii) 414ft 25 gft4 ftft (443^ '4') 41 4^81 ftftf (7434 '4') 444lfftl 4)ft4lft ft 414ft ft I 

( 5 ) 44fft44 13(2), 13(3) 44 13 ( 4 ) ft fftf%c1 441 4lft4lft fftftftl 44444 oftftl ft uftebleHeb 44414 4141 4)4 414)41 t 44 ftft 

444T4T 4ft 4U 414141 11 

(6) fftftft 44444 cilfftlft ft ftft 44414 ftl 4ftl41R44) He^fft ft 4ft t, 44) 4lft4lft 4141 4lft 44 414)ft t 4fft ^erlft^l ft 

44414 44 44414 *144 44ft 3000 ft 3lfft4) 4ft 11 

(7) 4Tft ft411 4fft4 ft fft fftftl fftftftl e4fft4 ft 4141 44414 uftcblcHct) JR^fcl 44 t 41 4ft 41 4144 ft 44 444141 44 3|44 
3000 414 ft ft 3lfEt41 41 4ft t 41 4lft 44414 ft 4144fft4) 41444 1344 ft 4lft ft 47f^ 4lft4 ft 41, 441 444 ft 444lft 4ll 
ftft ift 4)ft4lft 4141 473ft 4ft 414444/fft?4fft411ef4 4141 ?4T 4144 ft 4144-4144 44 74lft fftftft ft 4141 (ftPUllftcl fft41 
4114411 

(8) 4ft^ ftl ebftxllft fft)4fl ftl ftftl fftftftl 444ftl ft 4ft^ ft 41SI4 iftefiK 4ft 4lftn ft 41 ft fft?4fftTlc14 ft 444 31344 

414 4ft t 41 4? 4ftft fftlft 4481 ebftxlft 44 STlftpUlfft) 744^14 84, t, 74 ftft4 ft ft 44441 t I fft# ft fftftft 

Tfiqft ft fft# ebftxllft 4141 444lft ftl 4ft4)fft 44 R 144 13 ( 4 ) ft 41441ft ft 3lft4 ftft 1 

13.(4)) Tfft^ ft ebft-cjft 4ft Tfjftrn— 

I. 4ft4 44 ft4—ftf 74 4ftn ftft 74 ftft ft fftxj fft ft eft \3e44Hft 44 444 , 74 

eJeSI 74 73454 ft 4151—fften 74 3fRr414c4 ft 47451 74 3147451 4)4 ft 4ftn ftl 414 ft44 7^74 | 


II. 
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14. Rff ft RifRlft c^cHMlc) Rf Tjt RftETfcf R> ftfRT Rff iff ETRP>t RT RTTEPPT RTRtRR ReftERE Eft R>fET I ffEff Rf TTfEfT RR 
RcftETcT Eft R>fET aftN 3PPt HHH 3 Rf ffplf 3PR ebfdlf R> H*HH if 3) IE) [fid fRE> RT EEtRPPT <t>l4ft>H if ETE -Tift ffRT I 

PI'-hIcHRsIcI f^erfcr 3 R5 ffRE cTRE Eft flET- 

I. ffiEft REfRpf Rf HHM if RETR) TeiHidx|U| RT RfcR gffeT R> 3PTETE EE RT ff># cEtRFvT RTET RTel ft 3 ff?R%ITcER if 

Epf ETE W R> 3TRETE EE 3TFTtfuRT ffpf RE 3 h1mR|RcR ffRrf RT ERFTcT ETETEt?; RT 

II. ffjRft iff feT/ftER if ETET ff?tE RReff^IRf/TRRTR R) 3tRETE EE 3 RR|RHc1 EcETR RHIRIg; RT 

III. RHl4vyiP|ch Rcblill RT RTReipf RTET 3TTEtfffeT RTTRIRR Ref 3)cRei|41 EEtRPPT 4)|4 R>E ER 3TTERPR EftERE RTEET I 

fVli . Ml & ff>Ef ft RjfRpf ef ETEE ff?Ef ft RRRR R> RRTR RT EETE RR EERfE R>RR> EEf ffplf ffElf EfETEf? RT EEtEPPT 
RRfRRT R> feIR 3TETEPT fej EPf^E ETERI, RTf EIT 3TTEfPPT RspT (441 RT 3pffEETffE> MRjRl RR ft I RRJ5 'R' "4 <14 eg fflEf ft 

efcfdlf Rt ET^ 'R' Rt fEE RRfRlffEt Rt ETEffel ETETEt? ef ffp? ffpff ft Effffsifcf f 3IETETE RR EHT? ffffrsT 11 

15. (l) Rff ft RRtRTft ffRRffRTTeTR Rf Tjf 'ffldiRl R> fetRT, EERST RT 3IEERET RRI Rt ff>Ef ft eRTRIR RT cRRRTTR f ETeFR Eft 

ffRT RT R5tf 3PR fWf Rft R)fET I 

fft EftETfct ef ffRT Rff RjfRlft— 

I. R1RR ERE f Rff ETTETfffET RT REM ERTfcf RR EIRE Rpf EPEE RTR RTRRTT t;RT 

II. RTTfffeRR), RRRRRR) RT c|s1|(4r> ERTfit ef 3)(4i|(fc1 RReftR RRf eft (f'hDcf RTR RTRRTT t; RT 

III. EftffpRT fE Et EfcT—ETR Rf RffrfffStRf f RTR <f RfRRR f, ?RT Rif RR ff) ^RR R)Rf Rf RRTcf STTffTRRffRT Rnfaft ^ 

ffRfe RR RfftRTef RRTR R RSRT ft I Rff (f i<c|ff £JldR fff?T RjRRT t, ft R? RRR? RT RfrffffSfRf f RTR Rft ftET RT 
Rpf RR RTR ef J ll I 

Li "Vhd j . k %fRt ftRT 3TffR)RR RT R)fklR RlffRRRR ^cRlff Tf RIRRTTR ef RTRsfR f RlfRlff RIRT Rf RIT Rft RHfRpi eft, 
fflRIRR RRTffeR RT RIRTeR RRTRR Reft RT RRIef Rf^RTR cf ffjRft RPR RTRRR RTRT ff>RT RR RRT t; ?Rf RRffRR RR ReRTRR 
RTRT RRfRT I 

(2) Rff ffRft RlfRlft cf mRcIK RR RTff ft RTRRR ffRT 3lffR>RR RT RlftRTR 3TRRTRR R> cRRRTTR ef RcRffeR RT RRRR Rf 
TgST t, eft fRTT RefR> RlfRlft fRT RTRR f ff^RffERelR R?t f^Rtf RT^RT I 

(3) Rff ft ebfRlf ffRR%TTcRR Rf Tjf f^ft Tf ffRT ffpft ft ftRT RT RPR RRpf R> RpfRTRR RTREtR RT RRRR if RPT Rft 

^RT fflRTRR RRpf RfffffRR, 1956 (l956 RR l) RT ff)Rf RPR RTPJR ef RRR RT ffpft RTffffRR) R^RR feIR ^pff 
RT5RRft Rffffct e^ emR RrftRRRR 3Tff$PI t I 

Rff ft RRtRlft RfftRRRR RTRfR RT RRRR f RPT 4 RTRTRT t Rff : 

(1) Rff TIReblf RTffffr Rft TJPIrr: ct>f-c|||M ffcTTf ft affR RI^PTft Rlfffef 3TffffRR, 1912 (1912 RR 2) RT ffpft ft 3PR 

PlRR R> Rpffc^R ft, pf 3lft eTPJf ft I 

; k 

(ii) Rff RffRTT^ft RpfRRRR PTfffffRR 1960 (i960 RR 2) RT 3fft cTP]f ffpft 3PR ffRR RRR fpf^R Rff RTTfffeRR), 
%TffR) RT REM RffRTTlft ft I 

(4) fefRRfefRITcTR ef RraiR 3Tf?PPTft eft Rcffeffef Tf ffRT Rff ft RjfRlft ffpft ft ffpf RT RTTfplffR) ffRRR RT ffpft ffpf 

eejfekl ef fcRT ffRf RR ffrft ft RRf cf fflR Rff ReffRRR Rft R)fRT I 

R? ffRR ff)Rf ft RTRRTR ef ftfaTR) RRjf cf feIR RTR^R/RTff^ff RPR R)Rf RT^ ef>fR|Ri|l RR RTP^ Rft ffRT I 

16. (l) Eff RRtRpf RRTR), RfRR RT 3PR fffpi f 3fRR)4 Rft eTRTRRT I 

Li 1 Vhd j . k %ftRR, RfePjfctRf Rf PPTTRTR TgftR RT fef RT ftff RT 3PR fffRT, fRT RRffRR ^ 3fst E> RRR RTRcpfi RPlfft 
PTPfft I 

(2) Eff ft R)fRpf 3PPt mRrK ef ffTRf ft RTRRR RT RRTRf 3TtR Rf Ee 4 R)Rf RTf ffpft ft eRffR Rf ffrrf ft ff fff?T 

Rf RTRf Rf 3TgRff Rft TfET fflTlf RRpf PTTffeblRR, Rntcff ef ffcfRR f PTffRT ftf RT RRf TTRTffeT R)Rf Rf RfRTRRT 

ftl 

(3) Rff R5 5RR RRctT t ff) RTtf etR-^R RPTffRR 16(2) f fff^R Rc^feT RR t RT Rft, ff fRT RTRR f ffPRffRITelR RR 

Plfej 3lfeIR ffRT I 

(4) (i) Rff ft RRfRpf RRR RT 3Pff 4 Rc|K ^ ff>Rf RTRRR E> RTERR RT RRTRf 3TlE ^ RRf RTRf RTct ffpft eRffR ef RPRR 

^ ffptft yffrfff^ RRpf rt Krt ef rttr rttrpr rrt f trerttr f rrrt Rft ^frr: 
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(eh) fpEp THTTH ER ERjfc P 4 fP4) EZrfpT En eh 4 ER OTpR fPf4Ps Eprp 4 ER 3TEl4 3TfpHR Ep ESRpET ^fPRT3Tf 
P 44r ER fpETp ^TTST 3Tlftl4,|'Rcb pHpH P W t, En 3RETSH, EgR Ep ESTHiclRd EHe4 P fcTXJ 44 EZrfpT En 

eh4 er yr^e fP14Pi ertP P fen? fP4i P anfafcf> f^i“3<4i4f P crecr srt Pht, heir Pht eh hrt eheht ; er i 
(eh) fPn4 oyRki Ep ajM er er (<441 3RJ a^li 4 44 ertr Pht fpEp 44 chert 44 ethet arfcTfpRT ETfPr erjr 41 

RJTTefr 11 

eP^ hP-hieI 3rt 4 1441 fPPpR ett Pi41 Pth 4 err PtP etPt hr fP?jR er 4 aR-srp hur («im ejert) ePehr ehe errer 
t er h4 P etcher t ett tjcr ctrrPefkTt 4 err Pfc ehtett 4hi(Pci hr etehett t ett 3h?4 fPP ch4hi 4 Ep Peth eht 3#h 
4 eteheh f i 

ER fET HMfpHH 4 (PimPsyielH Efft Ejp EpEffcT P ETTST fP4f 4px|l4 ITRT fPP R? PhPh p ETpT 4 eTHg zjp pHT | 

(ii) HR fpEp ERpTlP Ep 44 er er (4gcM eh ESTTPetPeT fpER EREH t fpETEp 5R|fcT h 4 RHpRPT 16(2) eh RRpm 16(4) 

4 wiciei'h)' 4 sniPei HRcfr f, p er g4r 44f hPPs44e 4 Ep fPPP PiPPet htPehtP Ep ehPht afR hetP hr het 

ITTpTEHTp EfRT fpE? HE? aipimgEHIE EHTeJ EHpHT I 

17. fpEp EfHpnfr Ep 3R4 fPP HTHpf Ef>T hPtH 5 ET cR 5 cHEHT znfp? fp cR 3RERET ERR EH (pc|||e|Z||yH PP 4 ERI ETp I fpEp 
EHpcTp 4 feeTTR Elf4 RiR cRJeff HEHlP Ep pcHE cRI^P ERpT^ Ref Ep t EH h 4 lpc||(pi|| PfpET HR f4EH erh t P er 

rnipPl ehtPtP P ^4 rse 4 p eh?t PsmPsmeiEi Ep P4r4 eh4ht i 

fVli , kh %ET5 4f?1 Er^ EHf4rT c|RHT t f4) PmfelElim eh eRpil HPPaffpEff EHT hPrIH FIR t f^RH4 ERpcflft E1HM hP«R 
e4 hetPt 4 r4tt et41 pr rehht eh eh Prt er errht Pierph Ept eh rt h^ 3rhetrr eh P'H^ih>i4 3hh41 P an4 ei# 

ERT EH | 

18. (l) JRpEfj EHipnfr fERcrfERHeRl 4hT 4 Weft Prgf4rT er 3Rr4r hP4hPte4 TRT 4r4|Pe||)' eht yPmel (fe4), fH PPh 4 ej4 

f4ERR p RTET fERcrf4f4EHetE[ gfRT PlEpPcT HHR 4 JR^eT EfjpH: 

(eh) araer PhPt 4 t err; ^rt fcRRici 4 htht Ep h^ zh Prrht RHfpRT eh aiPrwH f4nn erh t eh eriP mR^ie 4 Pr4 

ETHRI e4 1H ER eh Pr 4 3REf C4|f4c1 4 HIH ER ERlP 5RT Ef^ EH HERH ER Rp % I 

(eh) ER% fpERTH 4 Pleff 4cH ERH Rpl, 4 eR, fepER 34? erhh EH f41 ER5 Ep EHTpIRr <41c4l aiPlypa EH REHp gRT t||Ra 

rPrh i 

(et) ERRF) EfRT HRTH eh 3TEREI5T EHT 4 vIOR ejtt ^RT EJcf PhHtPeH I 

fVli, kh °/l eseiPier is(i) ehhiricii 4<P (erj^ 'h') 4hcP er rr]; np 4 tht Pf4>H RimPsmeiAi Pr4f4ici er erhht t 
f4> h^ 44t (cbEil ehPhiP eh 44 eh4wRe4 eP 4P (ehjsj) er rtej? 4f I 

fVli, kh %2 et 4T yPmei 4 ehet 4 ehet er4 2000 4 ehet ijeEr Ep etr 4qPr eP cpe^rI eht ejri ePht rie)hi ert ^4 >?H)^ci 
htPt 4 rh 4 Huifiii ehtpht i 4Pieh erePh e44 ehehI, ehPt, #P fJpp eht ehhrt PrtP irhP er^P p ejrt ^ tr? et> 
yPmei 4 ^nPei hr 4 Ep rteretehch Epl #4 1 

fVli, kh 3 (i) EH?T eh4ett4 et^4 4 4ht 4 erhet t - eh Pr4 3tri RiPei 4ht eh eth P Pte? Py<w (Phi ehtht fl er% ^eh 

Epg P cTgET HE? PPhr (Rc4) he 4 Ep 3HERETCHHT Hpf #4 I 

(ii) EHjlj 'EH' ERT ERJ5 'EH' 4 HTlPlR fpEp P 4HT 4 ERH5 EH ETHRTPcT TtpEH eh4ht4 Ep pRHpRHeRT gfRI fET ETpT 4 
PrafRcT THH5T P EppEH JfpHHR 4 3THR EHTpT EHT PEeJeI fpRR, ERTp £RT fpERRT 4 f4e4 3RTR EHTpT P sfR 4 EH 
Pr4 vihP ^tet ehtPirt eh arPiigui Phi hhi fl eh eriP urt et^ eh 4erh er 3th4 hh er eh ertP mRhk P (P41 

P ETHEEI P HH ER EH fPP 3TRT WpT P HR ER ERlP gRT HEp 4, TREJcT DEHI gPlI I 

( 2 ) Ep^ p EHpETTp fERcrfERTTRET P Ejf 4lTR P fpH fPP P 3RTR RETpT EHT ETR5T, sfefcH, 3RT, fcRHET 3TRISH H4gK, EH P 
3HT4 HR er eh ertP yRcl K P fPP RHEET P HR er 3R1R EfETfeT EHT 3Tf4wiT EH fpTRH Hp Eh4h I 

ehPrP srt 4ett Ep^ 4 h-4h RiEHRiEjieiH Pt ej4 ePe^Pt htprt ehe4 P hth ?et he? (Phi hhi p fP ert eh (Pi eht 
ehPhtP P ettst 3hP|ehiRch 4h-4h eht P?ht p- 

( 3 ) EjRf Ep^ ehPhiP 3TEp HR 4 eh ejPcTR p fpEp EREET P EfR 4 Her EHTfeT EHT pH-pH EHEHT t afR ?ET f4p4 4 
ETETfrT EHT EJeET HSR 4P (EHp 'EH') EH f|pEr 4P (er^ 'EH') MRtTlRd EhPehPP P HRp 4 Er4 10,000/- 4 
arfpH t eh gpET PP (eh^ 'r') eh ERjsf PP (ehj^ r') ethettPh ehPettPP P hr4 4 5000 /- 4 arfpH t, P 44 
pH—pH Ep fcTfSr 4 erh HR Ejp cR pEq(c|E1le1H Pf RylP EfpHT I 

PlH(P(4lcl THHR P Ph-Ph 4 fpRfcRHelEr Ep TJp EpE^TT HTR Ep EHRp: 

(i) hr P4-Ph 4 ht4Pt4 cErfpET eht eh4ht4 P etrt 3hP|chiRch ezrrr f 1 
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(4) fztRzrfftTTeTZT ft RTTRRZT ZR fc#R 3)1^11 j'HK ?TRT fft# ZR## zft 3TT#T 4 Plf# 3TZ# ft 3TRR ReT ZR 3TZTeT RTR# 
ZRT ’JR # tj 4 ##, RRlft fRRT ZR, \dR4<T>1 3# ft ZR vTR1ct> gRqiR ft [ft# 4f 3RZT RTRRZT gTRT ETT#T ZR 3Tf#f§a #RT 
fft 3R#T 4 [4f# t, RRRJcT ZRRRT SncRZRf) #TI ?RT RTR? ZRT fctcfRR zrfft [#f#lelZ| ?TRT 3RcRZJcf> t eft ft# 
3T#f#T RT*R[tI ft ft# ZR RESET ZRT fztZPRR S# 4 Rllf# ZRRRT 3RZRZRR #R | 

( 5 ) fftrzrfftTTerzr rr-4#r ( 4 ) z# ##zrr ?rt f#R ft fft# 41 retrer ft jt#zt ft# (e#^ #') zr et?# ft# (rt>j? #') ft 

RTZff#T ft)# # ft# ft ZR## ZRT R5R ft RTZRcR t I ZRT#R# R#T? Z# RT?# ft fftR ft# ZR# R5R R# # ZRTTJ# | 

Li 1 Vhd j . k&l-%Z?qft[ZR (i) ft RzftZRR ft 31### W REE# ft 3ET# fftRfeTfft? Rllf# t : 

(zr) STEJEE, #rt RTfftfftzR, ftHcRl znfftzR eTRT 2000/- RTRft ft 3Tf#R # ZR fftRzrfztRTTeTZT ft ETET zpr ZRfftcR ^Rdftizff ZRT 
RZR WRzff #RRR # (# # ZRR ft) I ftz[R, EfcEjfftzR T# fft#R; 

(zr) ftft ZRftxRfftzff gTRT ftfZR RZR 31#? EtET, TTT% Z[TT RJ## # ZR Zf ft; 

(?) 4tSR ZRTR, ftfcTZ RTT?ffteT, #ft ZR ZR# 3RZT cn?R ; 

(ft) ftftz#RZ, ftfft#, ftftzfUTTR 3# ft#fft3TR RTR 

Li' Vhd j. k & ?RT fftzRT ft 3ET# fftff# 'Rff ft 3Tsf 4 'ZRfttf# ft RTTST 3Rf#RTfftR RfR-ft? ZR# ZRft zzrf# ft ETET ZR 
W<4x1 fftzR uliai ft SEReT RTRfrT EE Eg? RZR Z# ZR RZR zft RZR ZR RZR zft ft SffftE) Zfft fft# # 3TZffft ft feTR fftlRT ER 
ZRfftzR fftRTZR TRRT ?TRT ft, RTlfftoT Rft ft | 

18. (ZR) EIRE ft ZTT?R 3TEeT REE# ft 3 TfftRFR RSIT fftTCTE RSTT fzftfft# ft RRST #R #, fRZR# ZJR#ZRT 18.2 4 fft# ZRR ft ftft 

fR # zftft ZR#Rft fftftf# RTfftZR# zft R<} R#Zf?fft ft fftR Rft R)#T : 

(zr) tRR, ZTEfR), Re#, RTRijlR ZR 3RR fft># # e#ft ft RTRcT ft ZR?R fftlRT fft# # STRef RTRfrT ftf 3T# RTR RR ZR 3P# 
Rf#lR ft fft# RTRRZT ft RTr trj rrr RjRZR | 

(zr) fftRZT, ZRRR, \3R1jTR ZR 3RZT fft# # ?#ft ft RTRcT ft zn^R fftlcT ZR# # 3TRfeT Zlftfa, ZR R^T fftft ZJRrft glRI 3T# 
RTR RR ZR Z3RTft Rf#TR ft fft# RTRRZI ft RTR RR 3lfftRf%ZT ZR RRRT fftzR RZR f | 

(R) fft# fftftftft. fzft# RTRZRTR, fztft# RTR3R ZR Rfzff#T ft RRR #R-ftR 4 R#^: #RT- 

(1) tRZr, ZfRZR, R#, RRR1R ZR 3RR fft# efftft ft ZR## ZR RRlft Rf#lR ft ZTRRZJ ft RR RR fft# 3TRRT RTR# ft 

3ff#RR ft f#J I 

(ii) ZR# 3TZRR RTR# # ZR## eRRT 3R# RR RR ZR RRrft R#RR ft fft# RTRRR ft RR #### # R^ t ZR RZ# z# 
fl, fftRR, ZfEfZR, RRgTR ZR 3RR fft# Z#ft ft ZR # RR RZ# ft feTR | 

19. (l) ZR# # ZR## fftzrfftlTeTR # R#Z#ft ft fttRT fft# # 3nfftRT#R ZTjRZT # RfftfjeT 3Tef#RT ZR R1R#4 ZR1RZR 

RTRft # €, ftf #ft ft feTR fft# # RRZTTeTR ZR # RR Z 1 SIRI R# efRT I 

(2) ?RT fftR 4 ftft fft# ZTpZT ftf fft# R# RTRT ZRRRT # RR## 31# fft# ## ft RR#R 4 ZR 3T# ZZlffteRR RTZ# 

4 ZRRRT § I ftziT Z## ZR# ZR# ft Rift ftzfR # R# ZRTftRT I 3T# fft# ## # Zllffta ZR# ft feTR ZR 31R# fft# 

5TRRT ft feTR fftzR RZR R# lelRI ullcll H, ?RT RR? # # ZRT## ft RT# 4 ZR## fftzrfftEeTZT ft RTR8T fft# 

TTR^R ZR#T | 

20. Zff# # zr4r# f#zrfzrRTTeTZT ft 3TR# 3T#f ftzR ft RfzffftR RTR# 4 3# fft# f# # RR# ft feTR fft# 4f Z## 
##)# ft RRTR fft# # TTRRR ZRT RTZRftffftR) ZR 3RZT ZTTgft RRlzr R # -Slefoi ZR R # RTefft ZRT RZRRT zr/rt I 

21.1 ZR# # ZR## RRT ZZlfftr ft RRST fztZTT? SEJ# ZR fftlTR R# ZRftRf fftRTZRT qfft ZR R# zftfftR t I 

( 2 ) ZR# cr4r# fftrRTZRT Rfft ZR #f Z## t 3RZT ZZlfftl ft RRST fftcTT^ STJZTET ZR fctZRg R# R#R[ | 

f4?zrfcTRTTeTZT fft# ZR## # ft# fft# fft?? ZR fzrzn? srgzfsr # STJ# ft RTZRRT t Z#T fft # 1 ZR R# 2 4 fftf# t, 
zrfft zr? Rfgz? # fft: 

(zr) ftET fftzR^ RRT ZZTfftrRR ZREJT ft ??? RTRT # # ZR## RR ZR ^R# R5T RR eTRJ #T t; RMT 
(R?) ftRT R# ft 3RZT 3RERR # f I 

(R) ZF7# zr## RTR#ZT RT#fZTcE ft 3TeTTZR 3RZT fft# ZZ[f# ft #f ZRR# t ZR ZRRRR t # Z[^ fztRzrfztRTTeTZT # ?RT RSZT 
ft g# 3TZ[RcT ZRRTRRT | 

RZR zr##- 

(zr) fft# # ftft # 4 R#eT # zr R#ft RRTsf ft RTzff#T ZRRJR ZRT RTR# ft RTeTR ZR#T fftR# Z[^ ?RT RfRZT § | 


22. 
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(an) 354 M anMaajf (MajMl) M Mf4R fMalf Ml 4 ^frM M4 an wS M 5RT4 M apff aMnr 3 ]f 4 f 4 T sTTcT aft -HI 4*1 Ml sKrHlI fM 
fMalf ’ll 4144 ^T#eT M4 4 T Wlf M 55414 M 534lM 4)Mc4l aj) M&4K4 44 yMdjd 554 T 4 4 4 # I 

(it) fMalf ’ll ailMdMcb W4 44 anM ’ll HMIdl M4 an 44 lM MM M 4M4I | 

(n) nfr Ml Merfcr M fMalf analmfMan wi 44 fMmM M4t i 

(n) fMalf nMiMr Mr an nnrM 44 srfManni 3 <34414 anMnr i 

Li ’ Vhd j.k %far Mm M W4luH M fcTPT 'RcMR* Wl 44 35M |- Mlf ’ll WH an 4M454 (yRcIgH 4 tMc 1) 4T# 44 
anm 4fn 454541 t an mm 53 M nfnM Ml 35g4fcr t, mt gnnm M ana an MM ’ll 1 

23. f 4 Mrmf Ml aw M afMfMr arM Mt^ 5 m nnan t Mr 53M mi 4 mil nfMm Ml Man dmni, Minmi MmM sffMn MMtti 

24. ffMar iM 41^4 dddiMlii ( 4 * 4 M< 41(44 M srMMraMl, affarfMafi, ar* 4 i^ii, MMM RhRch aMn (srraam) Mmraml 1964 M 
ara 5545 453 «ft yfefcfjcT Mr^ ’ll amiftR spr mi44n 1, P144) an 4gef M ami fMM nM fMal 355M4 an ynmlMctj 35gM?5 M 
yin'Rim mamml M amiftR 4 R 5 uimni i 4544514 mar anM fMn ng f 4 Rpri <£ pm arrM^T nr yiJiiaiRm aagMn 454 fn 
41441 anf fM Mm araama mar amg fMg 44 amlMRf/sfiMMl Mr fMfM M 44 tM 1 MM l 

v/; knfek & 38 

amafa«mr 44 n%en 4 M 41 R 4 I 455 afm psMften Mranam 
(3rMrMm Ml snai 32(i)(i) 

MfMn 4 h-hmcii, afm psMften M alasim tM prwi 455 a} anal am slMma anMUman m M sjMrarM nrncr srMnmM Ml cK? « 
1 1 RRTfMan fn^Mf am mnjenr nRn M MfMnm am gm 53^54 m 1 1 

<HKdl 4 rnfarEmr M 3 rg-^< 15 M sM, arnfM, fefn m nrm wn M sttetr 44 imm MrMr 11 argaMn 42 M am 4 anM aM -4 14444 
xjcf 4 H 4 < 5 l 4 nMRsrfMMf anr rMm anM am 5 nannn 11 3 rgeMn isn© TtMan amnRan M Mm m arMraM anm t fM am rMM, 
4141 ^ alk MMr farfMnn M 4 kt afm mmarm gaf MteM Ml ’rrapn ant areTan M amn nftensff M <ihh M Mm 

3T44nmHaF> 5545311 am 5454 afM I 4144 nMcTOTf M M4«r imTar M asagm <3454 44 3TT4lMm 55«leH M mSTTSIximfll ’ll tl 

mRuih 4: fMmn MMl an^M ammnMftm famarfamnm "Mm 53Mte4 aM alUyHijUddi, aHanm m Mramnn" man 35E45M?5 amM 
fMm 4451 men fM RwRlejid 4 4 fMm M nmg fMm 445 1 1 

♦Li kZ fu d k; & 

545 M M 3 tMr 5 arMl 3445 34 M (aj.M.amr.) 3fm famarfamnem Ri4)i4ci atiMM (gMi.Ml.) ^uRd #fr 1 n.M.'gn. am 4^34 55 M 44 MM 145 
ajaf R^ciRejid 4 M afm < 3 (Mlf 4 M Mramnn Mg amM anrnrr 1 1 gMl.Ml. afm mftm M MaffSm MramarMf 44 M^m anMfl sfm 44 mM 
4TP4 apmM 53 MR 5 anRanM am <§544 MU 1 

, -ch-, I d sd UkZ) ] vf/ld kj r Fkk i zi k; Zo 

(i) fMmn MMl 4^4 ammnrfrnr famarfamnem 4 H yRycgdi ant 44 m <RnM M Mm 4fMrm M Mim 35545 M 4 M 4454 , Mm asMftm 
sfm Mm 35 T 4 iRa fimn M 3545 a^nMl Mr gam 455554475 55454 454451 

(ii) 5545 ammfMan sfm 4 M(MfnM [45 4145444 anr 4^545 MM M Mm Mfm 35545M4 M4454 M 4 tM M 455444545 44 T 45 sfm afm 
534lt5f4 554 Mm 35545M4 Man M srm a^Mf anr Mramn 1 

(iii) fe54 35T4lRa M4454, afm 534ft5f4, 3fm Mm 3514 lRa Man M 3545 444I M arR M ulMiaxnai M45 4>a4r I 

; vt h-l IvdsdUH)] vf/Ulj r Fkk i d k; 

(i) 4na}a854r na afm 44M44 M fMang 534444 RI4H4 M MtfMr MrMMf 4M fManMm, miMMm am eng anaM M Mm arMr 
amMnMaff anr 445554 anam 1 

(ii) Mf4 3TT4TM4 M44T4 afM 4145414 3f[4 (Myi 44 445 afm 441144 3ft4 Mr 355451^4 Man M 344 4544T M Mm 5R5 a«T5afr 44 
RmRrci 454541 

(iii) fManranff M Mranan 445 4M4 MMrfMn M rhr M snanMn M yi citin'] am amaMmaR gfMfMm anam 1 

I <0; kRed ifjHrkl^o 

> afm 534 I 44 : farM MM 354ffe4 afm aamfia (nM alM an (MRciiM mar) mrMmr |: 

( 4 ) 354 tfM 4 mMMan afarM sfta fM snM 44545 1 
(Ml) afm stgnf aM Mr an 35gam 
(air) afm <m 4?r MmRi4'i 
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(#■) REf## yejDIa r>trt 

(f) r# nc^fcT ^ 4 ar^T r 4^ 3)ciiw41ii ^n^Rcb, hIRsiR) rt 3rrf#) 3 ttrtr I 

> v d knfed LVkQf : itet [#e|1#|<v|A| 4 RR R)4 r|(M # Rl14d f4RT RRT I, # f#ER Ref/ RT RTlR RR, (#; RR R###), 
3R£TKft, rTRaf, 3T?TcT5TfcTcfT, 3TfcTfaT, EH#, RT fet# RTj4 RT # RT f## 3TTR4#R) RT ttRrNHT STT## +*RllRi|l ^ M 4 

RrgcRT f4RT hrt 11 

> i fj I j %frr4 #rtt e# tf#t uhhicIIai 1#ei(#ieiii rttt 44#, 1441# rr/rt w^iiRhci tt41 tr# r4 riI# f4RT rrt 11 

> x £ I j d kj h I a Bu %(RR.4t.3fr.) ^tt4 tIItti#! r41r>tr 34#1re 4 ere 441 E)d 41^ # the# ttrer rt Eie#!# #4 

RTTTT RR RR.Rfr.3fr. Eli# #4" 4l 4f#) SRETTRET 4 R# 4 T# # 

> i j kfi'Knkr k %frr4 chTj-cjlRifl' ^ REH4 41^ 41 Ef#TT #4 E# EE#R 41 RERT34 4 R?H #1 E# ETEcTf RT TTTHTfvTE) 3# 
cirRklRcl RE# 4 (4#s1dl t, *ll14d #111 

> xf&’kjkf.Id deph %rtt 4 ffr##RerR 4 4 e>4et 4 # ftraRR 34 t/et e# 4 rr! 41 b#pt r?tit4#> tet 4 ^#11#, 

3TT«# ERsf, 3TETE)4 cTE), 34e44, RTE#1 RT f4# EnfeR RT f#EE RT 3)14)1# dp RT RfMETET 3n## R#R#ff 4 ToR 4 f#EE 

o4r ## #4 I 

> fu ok h %in4 f441 4r ETT ## # ## f#R RTTRRT # #RTT 444 TT#E ETRETTeftE f#Ef#TTcTE, 3RKR#R RTTT 3)|c|'(4d 
RT/RE 44# Rf#T RT 3TTRRT 4 TS# RT 3RS# [#|41 f I 

> I sk i nkr k %fri4 f44r 41 # ## r4 rt4#t f#R rttret 4r e444ee) e#t rr ttetctr ett 4 ! rt Rf#r 4 4 etr rrtr 
E)# If I 

, -eh-, I - d k xBu& 

R.4.RTT. T#44 4 f#Rfc4#T RRTR Elf# #T f## EpTRfcl RTTT R#[E #RT RTTRET I 

(i) 3f£Rar, cjjenqfc). #rtt 444 tf#t rtrrtrUr f#Rf#RRrR, serrIrr) rrt rrer rrtrt 4 rtr 4 ## rr> 4#r i 

(ii) f#Rf#rraR 4 f#FR RRRRf/44f RR Rferf4#R R# R# 41 r TIRTR, f#l4 4 RET 4 RET #T 4## #4 I 

(iii) 4 WTR 444444 4 4 RET 4 RET RR5 cT§r 4 WTRT (4/4(4 4 3)j4RRl4, 4RRRTER5T, BRR R)eR|U| RRT RT## RTR) 

(iv) 4r-4terf4R) r>4riR4 4 4 4 ttrtr, f#r4 4 ret-4-cpe rr? Rf#rr #4 ## i 

(v) 4r-TrTRji4 4rcr 41 44f44r 4 trr 4 rr? Rf#rT 

(vi) Rep Ef#TT RTIRRtRTRT I 

;v+h-lh-dkxBu % 

egeTRfcT 444 Trf4fer 4 ttrt4 4 rtr 4 tj.t4.t4. 4 ttrt4 r4 ## r44 i itt4 #4414^ Rnf# #4- 

(i) rtr (rrt-4-rrt #t 4##) RtPTR) rR## i 

(ii) I4ei(#idii rr RR) 4r-4?rf4R; tree Rferf441 

(iii) Rep ##, Rf%PfT34 4 g4 4 4RRH #[ f#RTcT f4RRf#rTelR 4 RT5T 4 RR) ## r 4 'HRRlPldl 4 feTR 'fRT RTTRRT, # 
RR) 4r—THTeplfl TTR3R RR y 14141# 41 4 TtRRTT t I 

(iv) 3TKTaT : RR^RR TTRT# 4 RER 4 TJRT TRIRRT I 

(v) RR) TTRTR TTfvTR : RR^RR TTRT# 4 WT 4 ^RT RTTRRT I 

, -ch-, I ■ v k$ ; vk h-l h- d sv/; {k, oal nL; kad h i n v of/k% 

(i) sfERar rr ttrt4 4 rrtJett ttrt# 41 fe# 4 4 r4 r4 str# 4 4tr #41 

(ii) f44r 41 3TEZfST RT TTRTR r4 4 r4 4 34#) STR# 4 fvTR RR RT T# RR 3rf#RT #1 #E I 

, -ch-, I - v 1$ ; vf M l> d sv/; {k I nL; kad sd k; k? ; d h fjfDr % 

Rfet 3PRST RT f441 3PR TTRTR RR RR Olefl 4 Rial §, TR R# ^r 4 4 R)f^ 41 cTETRTT #T #cf)l 4 feTR, RT RT #14 4 fcTR 
felRsl'a TJRRT 4 f#T STjqf^TcT TRRT t, # 41 34#) # 4 f#R R# 4 feIR RR) 3PR TTRTR 4[TJRR f4RT TRT TTRRR t, RR 
3PR5T/TTRTR # egeTRfcT RRT r 4# f4RT TRTRRT | 





[373 III-^TOS 4] 


17 


3T43 377 4M45 : 3qRTT«4R^T 


, -ch-, I ■ d sd k; SQ ogl<j d h i f0; k; |& 

(i) 3 %347. 547 %fs7f%) cpf H cf?i=r —^—cfjtt 473 /ct)i4ct>3 3n41R)ia 4 f%tt, if 4o<4l 4% 413 2 3% 4f 3ifsf4) 43 37414 t% 

1 % 3l(%5 I 

(ii) 4% t%f 4% 43-5 c||% 47% Cfft u1%, 7334% gfe 4% vrll^jn FJcf 5%.54T. 5141 31531% 73% I 

(iii) 4 f%% 41 41445 5%.541. cfft 3HIMla 4oct> gc% 4 % fef5 3FHT5T 4f 3^4)3 4)4 474543 % R)i4i4> fc75 444 —%-cf )3 24 % 4% 3% *7 
4%7 41 4174411 434) 4) % 47143 %.541. 4> 44) %% 47335 #1 I 

; v* W h d si kFk fkd k; r nt ZdjusdhifO; k& 

(i) Rl 4)14cl 41%1 47% 4 ) % 47744) 47414 f% 4T14T 31% I 

(ii) ftl435% 47f '31% 3%3' 453 if y%4)d %3T 41747 3% I 

(iii) 4% 7347}% %) 4fs%3 [%% 44 471174 4%T I 7J%%. 1414)f 77713 4>%T, ififecif 4)1 4717437 47%T, Pl4K«l cjf 73414 
47%T 341 % 4)1 RH4)|Rlil 47%T I 373 43-5c|% % 4)1 5ffl% | 

(iv) 4% ’ll 433, [%%, 4%7 44137, 4% 43%, 47434 47444 47 %-%% 4)431-51 % 733 %ff 41 %%, 7% 44737, 
471 ^ < 53 %, 77777477 57353 777 %-%% 43157 4 ) feeTT4) 4 % %% % f%1341 4)4 4147% 11 

(v) 3% 4% TgcHfcl 4T 7J%%. 4f> f%% iff 47444 % 374 % %47734T % 474% 11 

(vi) H 14343 h!RsI 4) 47 (elRstcl 444 if % 474% 11 4% 3%47 t, 471 14f 7%%. 4747 f%%3 H 444 f% 4TT447 I 

(vii) 4J.4fl.4fl. 4% 4S7f (f%t34734% 3%3 3%% 7% %ff 3 % % 4J4 474)37 t, 7^477 % 41 334J441 474H37 t, 3ft3 

4%%%% % 3rg4714 43%% %34t 4)4 474)37 11 

(viii) 4114% %3 % %414 37% f%4% % 377474 44 31% H 311% 433/%4T4)/ %4—%arf%4> 43757 / 5)37 44737 4t> Rsldl4) 
3fl33lf%) 73TTE7 4F> fcTTJ 4J%%. ful%414 1% I 

(ix) 471 4% %4%lTer3 4747 f%% %3) 37)5 5%% cf> 313 4%T % 477% 3% 4fT47% 3713 % f%5T% % 373444 

%l 

(x) 3%3lf%7 443 44) 41311 % 3744 4J44 11 73% 3ft5 474% %T 4l 41 3% 4% %34 Tjff 4)4 eff 41% | 3134 4J4f%. 

4)1 31 47331 t % 37% 43 P%H f%% 3% %37 417 414)37 3l 141 fcHRsIcl 434 H % % 3 T 73143T | feifed l%3% 

% 33314 44 147 314% 4)1 TgeUfcT 5141 43131 43 414)31 11 

nM& 

% <73 414313 4)431-51 cH % f%f%%3 f%77g434 113T I %f/% 44131 % 31% 4 41 cH H 474 3lf% If 4% 

t: 

> %7%f 

> W131414T % %474 4 4% f%3 

> %43 4%3 7514331 

> %4f%lc33 4 ) f%43413 

> ^3: 4% 4f t5%t 

> fcHRsIcl 473731373 

> 31% 733174 43 314(33 

fVN , Hi - %c|(%lcRI tH 3741474 %% 3% 73% 4141 7%7§3 cH 37% H %4%H313 4T%43 %3 41%1% 

(% 1 'ilcl 7f% 34%% ?J44 T73f %| 

v/; knfek & 39 

I gk; d I d k; I nL; r FkkLd ky I Zbu jit Mi dhfu;(jDr 
i'j f/kfu; e d h /kkj k 5 l Hx l h , oa 1 /kviii 1 / 2 l oa/kkj k 32 l !L l h l k kj l k 

1. %3 % %T3 4 3T3f%% 3f£333 % 4%% 3% % 3%F% 7rf%4, 31144) 47433 4744% 4737 443% 13 

%%4T 4)f %g% 4% % 3731 %crf%7% /4%%7 %3 474377ff/473% (5.377%.%., 317%%. 1(47.577.3774., %.54T.377%. 
3774., 377%%. 5 .3774., 377%%.7)3.3774. 143%) 47 37fSl37347: 37%a777^4T % 3% 3S3 %34 %44 % 1% I 

2. % 47433 474437 4 > 4147 4374T4%4 37 174% 37%4% % 31434%) 413T %3 344%13T % 3lf%5, f%rf%lel3 %3 H 
471134) 41433 %gf% cj) % 4 % % 33 T 5 % 471%% % 734433 (tf%4[) 4131 4347313 f%3 (%% 4344f%13) 4 f 

%cr % fSr%iwr Hf 31 % ti 
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3. 3111341 33313 31133 44 R<[Rd 44 3TcrfST 3H 3I4)K(44> 4*f, 31 1) 3)4333 4) (eE* l)*ft I 

4. 1 *# RiKlRlOldil 3T54T4 333(3 1131 f^ntfol 433*1 3 h4o 311*1 f4>31 d) 1 *ll I f44)3 iRRsifcflt 4 4)<HMRl 433 HM^O 
<-4l4)d H3 <-14)4 H I 

5. 3)l(cl43 RiKlRlOldO, 1*# Hl4 4> feN cTSTT RfUlfsM 34 014)144)' 3) 31*4:f4l3) H34 4) feE* 04<[4vl 4>l<l(dO - 3«fl3 
333)41 4)01*11 I 

6 . f4>34 341 3)33 if (4l4(4aidA| 4 5 4 SlRfU 44 31133 4^1 #t I 

Ld ky I Zbu j ft MU 

7. 4(3 34 c<)1401144) 0*1041" (44 3f4t, 33^34.1*31.331.3113., 34.1*31.33^.333., 33^.34.1*3.333. 3*0 iR) 34 *4.1*31.5 Rd-to 
4>KM'RlH 4 l(44, 44l3 3STT RlDsI <4 <OI04)1 tK 31 lIlcRe 3l4lE* 331 3)4)141*14) 1*4 4|3 04dRl31 331 4, 
RllclRlOldO 4 <-4>ld< 14 ^Rf^dl 4) 331 4 (4<[Rd 4) Rpr 4t*l 44 | 

8. fSr^?fr 0*ld41 if 4)l4<0 : 3)44X11 *33cftl 1*4 4X41 <1 *Jef 4) 44l3 TJcf RlElsI *4 f*l 41) 4) (eE* 4)*4 44 I 4 41 *3*1 
4<'*0<41<l ill'll' 34 Dll45)1 4> (cE* <|4 3#4 l4 OKcfio 5lf 43 Hl4 4134 f | 

9. <4)ld< 13 ^R)4xi 31131 RlclRoidl/Mtl 4f4a4/4>*lf 4 W. 4 41410 3T1 4> 3K) 4)1 314(4 *4 feET R</M f^N 433*1, 
1*# 33l4 80,000/- WDOII 0*1 (4)0 4444441, ?ED 33l4 1,00,000/- 4f4l4 3)14)Ro4) HI 43 43114 433 dl3*l) I 

(4l4(4iJld<l 3E34-3EH 43 34^40 4lf4lll4 *4 RRlIljOX 13T 4433 4> 4lf44441 34 3)14)Ro4)0 HI 3Tf^T 43 (4431*1 

4 ) 1*11 | 

10 . 1314) 3)RR40 33f44l RlclRoidl 1 *# 347J43 4)|'<lld<l 3H3T 34 3)MT<4<I 3jf43T 41 OMdH 4)03*11 I 

11. Di 4 Daid<i/ 44 l 3 iRoil'/^sl 4 (4** *14 f44fr ** 4 > 3 m 4 44 5 4 siRee 3 H 3 i 3 # 44 1 

12. EgePTfcl 3flf4l Hf4l 11T (4*333331 33 3T433TE35T/f4433f) 3flf4cl 33433/4413 4Ro<1/34*31 *4 43E3*( 4) 43313 343313 
13 IRl^dl/01144) 3T433 3T433 4) 331 4 (4<[14o 4) fell 4)|44)|4 4R44 4) 31351 R)*+)|Ro 43^3 444 I 

3i/; knSk & 43 

cka fLFkfr; ksd sr gr Lohdr i nkad sLFkku ij 
I d k; d h fu; <pr 
x Bu , oal nL; kad k d k; Z ky 
iv f/kfu; e d h/kkj k IViWk kj l k 

1 . ^f4) (4<ll4o 33313 43 <4(4)0 44 <4 3313 43 31433 <4 333 4 3133 eT331 t, (44)44)3 34 331(43 
Dl4Deildi|/3(3«n3/44l3 mRo</e 4*41 ^4 313^ 4 Di*4DsUldl|, 4)l44)l4 4R44 413 33 f*l33f 44 33? 43 31433 44 
Rrg43 4)34 <4 fei4 31431 343 43 33 4<n< 413 otoi § 1 

2 . 3133-3133 43 DlclDoidU 315413 333l(3 4131 f4eilR3 31)3 3T4l(f43 3l43E* af)3 315*14 44 *jf4 <4 f443 4, RuclRilldO 333 
DlclDoidill 331 343 Rl5E 3)33131 *4 4<4 Rl<[R-OAil <4 feE* 31433 *4) 41413 4)3 31433 11 

3. yDR<[Do/3133lf4l4)13 (fe!33) <4 33313 43 (4^40 ^3 04)X)I 44 3te4/3S33 3)4f4 ^4 feE* 3111 33 31433 t 341 31 
3)4(4 3lf44)33 of)3 4*1 3) 43141 3# ll*4 I 

4. 434 R|<jDo <-*4*1)0 44f *4 3313 43 3?X 44 3)33 34) fcEJ l(*4 3)4 34) f4) RioRlO 433 Ogl 4)3 (d<JI dIOl I 

5. 31341^ 44l 43 Rl^Do/f *44 Ellll 0<)4) *4 #4 : 

i. 3(4 3RST1^ f4f43 4*E 3)4)14(44) 314 44 5331 4 31^)4) 3)4^) *4 foEJ t 3( T*f*TT*4 343JT*lf 4 431^ 3^ wEbOl 
315333 433 3#rfo) 44 31331 *4 331 dl1*ll I 

3(4 4)dMfrl 3 ( 5 ^ t f4) 4>l4 *4 f%cff 4 (Rf43 44 3331 3)14344) t 3) 3373**1 (ii) 4 f4f4*3 3«3*ft3 433 <l(4Rl 44 
31331 33 313 ^ 31341^ 3)1313 33 3lR[4) *4 3rfS)4) W. 311 44 314f4 *4 1eE* (4<[Do 44 <41 314)cft 11 

ii. 3(4 3)331^ f4f43 34) *4 4)3 314(4 *4 fcTR t 3) 441 f4f43 44 (4<[Do 331*43 433 3#4o) 44 R)4)|Ro *4 3113R 

33 44 dll*4 f4Ea4 314(43 314)13 *4 04)14K351, (4*11311351 34 EgeETfo) 1131 OHiRhcl 34) c3f43 Ol'Rd 11 3133 34) f) 
c3f43 3)4)131351 34 f431311351 t 3) 433 3l(4f4 4 4)d*lD 1131 4IHl'D)0 1) <3f43 UlRld 1) 314)4 t I *J<5 31 f4)<4 
31*3 4334 *4 1(4 41 c 4 3)13133 3lf 44 314134) RD04I *4 3134 4 04)I4H351, 3)4f4l3 D313H351 31 33134 4)3 34) 

313 *4 foE* 3)341^ RrgDxi 413 3141411 441 4>dMRl 34 *^doR)9 44 4<4 (4<[R)o *4 iR 4 1444 413 31414111 

iii. <4r diam 3 R 4 R 341 *4 (4 ^40 t 3(13 Rh44 (4^Do 3if4f4 *4 414 333 o(4Ri im 3)jo'Rio *i4( t n 3R4i4r 31 

33 3)41 33 31l4( 3^31 314 44) f4l 00*31 333 341*ft3 333 3lf4fcT 31 RloRld 333 <l(4R( 1131 3414) 31 313414) 3ET 
4, 4(311 *4 313311 it, f4g44 3 4)3 fcT31 413 I 

6. 531 431 44 R^Doof 4 3(41 44 ?l4 34 4RdRl31 4)l44)l4 3(431 1131 foE* 33 (443 *4 35333 #4 I 
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v/; kntk & 44 
v/;; u I fefr 

x Bu , oal nL; kad k d k l ky 
i v f/kfu; e d h/Mg k 27 (I fcf/k 16A 

1. fety fWr f (fnfetRiid nyfe! yf ^hhiIBci y??TT yy apyyy ferr fey : 

(cT>) ffeTyTHTaT : 3TKTST yf 

(?y) yy?y yTHnw, ffyfer/Mfe yR'trff/yffef (yfe yyyr) 

(y) ferry cfr yffe rr? yiKnyy yf yfegyy ryray yTeyyy (arrfey gm) yidyR) gm yrffe apyyy feffe fr rryyr 
fef l 

(y) ypyfer gm yffe fr feyry yyyy feyf fr yy afefe yfer? yr feg fr ffe fr yffe ft, RHyy>i fefe -Hviidfe/feyg 
fefef fr fe i 

(y) ^yyfcr gm yrffe yr ferr fefesr yfr ffeyferryry #r fiyr??r y fe i 

(s) yy fefenr ajKrar gm anfffe fey ynyyr ary yy fctfem yf yy ferr yf femucrr yf anywryn yr i 

2 . 'y', 'y', 'y' 3 Rifee yyyff yf ffgfei fey yf yf arfer fr fey fefr i 

3. fcRyfcmnyy fferr/Mnr yferr?/ffe yr yy f^raryy. yfe yy fefffe feyrr/ftfey yferr?/ffe yr ferary yfe yy arr?TT t 
yr yy yyyy yfe fern 

4 . ajsyyy yfefe f yyyy fef yfer 3nyRyy> feffe ygerrfer gr?r yr^ ayfe fr fey yfr m rryfe 1 1 yfe fe yryfferr yyyff 
yf yyry fefr f fT afr? rmfe ferr? fe feyr my i 

5. arsyyy rrfefe yf yf if yy fe yy yy yr? fey fefr yf yg yrrryfe gm feyIRci atyyfr y? fefr i 

6 . ajsyyy rrfefe yf feyf yy yfyy ygyyf yy 50 % ferr femfe yy w fefew fefer feyT i 

7. amrar yf argyfefe f, fey f yyffycr yffeyy rrym fey yf ajEyaryr yfen i 

8. yrfffe ^ fefeerfey yyyf fef : 

(i) ferry ym yygy afsyyy cf yyyryyf fer yfyyy yf 3rg?feT yryy i 

(ii) rfyyy fr ffyyfeyray yf yfTayaf cf fefyyfe cf argyny yfer yyrfe cf ayyyT, yTyyyfef yf fey yftayaff/yyy-yy 
yyfe yfef fer fegfer yf feyyfer yryyT i 

(iii) rfera ^ feyy f ajsyyy f ^gyry fe; yyiff yf feyyfer yryyr I 

(iv) rfem yryT yyyferfr ylfyy, aiyyyfey yffyy yy cgnyfe ym rfff yy ayy yyff yy ffeyyy yryyr i 

(v) yy ferrf f yfrany ysy 3yyyy ^ yryyyjy ferfe yyy f ^ f, cf yfyy f ayfyyfer ylfyy fr feyyfer yryyT I 

9. f-sd yff feyf ft fey cf fey yjyyr fey> fey ffefffe fefe "f yry fr yry 21 fey yf yyff yfr yyyfr 1 cryyyfeyyy fe 
yiyfe f 3fsyar yfyfer rfyyy fe yfemiKry fe 3rgffey fr fey> fefer f wfe fr anfrfeyr yr? yryyy 11 

ro. Tferr yy afsyy fgyr yf fey? fe yyffy yfr afer yrrr yfey 1 
ri. fey> fe feyTeH fe feyfe yfr fefeyyyf yry fefeffy feyy ynyyT 1 

v/; knSk & 45 
I A k; e *1y 

iv f/kfu; e d h/kkj k 32 MW kj H I iof/k 15A 

1 . fyyy fgyr f ffeyfefey yrrffer fef : 

(i) fyfey fyyy fe yfeiyityy; 

(ii) ferfey fyyy fe yyyy fefer? ; 

(iii) feyTyTHrer, feffey fyyy fe fyyy yyyyf yfr ffef ynfeer yr? yyyy t, fe fefer? yfe t ; 

(iv) feffey yfyyy fe yfeyr feyry fe yy? yy-yTKyyy) ysy yy> wyyj yTEyTyyj, yR«di y> 3yry? y? any?fy etrt sniff d 
feryi yyyyr ; 

( V ) ayy fyyy ffef fe yyr ferfefe yf feffey yfyyy fe yysr af?r? 3rg?rr?ryyyy) yyfyfe yr??y t, feffer fyyy ferr yfr 
feyyfeyr y? spryfe syy yiferr fern yrryyr ; 

(vi) yjdMff syy ffer yffyrff/fefef fe fr f arfeyr feaiy yiffy yfe fery ynyf 1 

(vii) feffey feyy f fefe yy 3fr? feywyT fe fey atyyyffy yfeyy yTffy ffe fey rrfey yf feyyfeyray yr fefer 
yfey?/fey yf ffe f yfe 1 1 

yfeyj feyy fe fery yy fe affey wferr yiffa yfe fef 1 yrryyyy: fey f fe yy fr yy yy fefer yyr yryy fe feyr yyy 
feyfeferTcry ayfe-qy 1 1 

2 . fyjiintzrar yay yTKrrwf fe 3rfefeyy apy rry?fe yf yfe atyfe ?fty yf yf fefr 1 

3 . feyra fe feyraTHry fegyr fe 3 t«ist fef 3fe? feyra yf feyf yr arfeTyy yf 3TKTaTcTT ft yfe yfef 1 

4 . feyra fe arferyr? yy yyfe ffeyrg^TR fef: 

(y) yfyny fe feyfef f feffey yryyyff f yfefeyrff fe yfer fe; atfenaff ysy yfeny yy fferfey I 
(?g) fern fe feyrff f ajamy, yyfeyy yf yfer yfe yr rryyyy 1 
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(y) ftyyy 3 fftftf ftf fWr eft yftfft ft y anft yftr fftrft ttt sfftf ft ftrary arft ^fter yyft eft ftftfftcr y>yft ft ffty yrfftftrfti 
cET T TcET eRTT ftftf yifftfcTftf yy yftftsRT I 

(tt) ftrSRT xft ftft ft HHftf-ftv;HI3rf yy fftyiT y>7yT 7TSTT 3Tyyyffty> yftyy ft TiyST fTf yfftr ft yTTTTy yygy cfTTTT I 

(TT) DiJclDaidil ft arKRET ft fftffty ftftf ft yyft if yftPTTfftTT ft fifty ftyyy ft ffty STcRSTT y>7yT I 

(®) ftyyy ft afyy fte-T yftrfftfftftf ft! eTSTeTT ftrT, yyftf yiftfaTT cf^TT 7RTT 3Tyyyffty> yftyy if ftftT yT ftftfft yygcT y>7yT I 

(w) ftftyy 3)idReb ^eftyn afft afy-ftftyyy yftsrTaff ft ffty yiiHM ftray ftyTT y>TTT i 

(?r) ftyyy ft wftf ft <T>eAiiui ft ffty fftftf ft yyyTy yy fftyrr yrryT ysy yyft y>yyT i 

(y) arfftftry, yffftfft arft ajKrftft yin fftrffty Tift 3m yyftf yy fftwyy ymrr ctstt yyftyyfr yftyy, atyyyffty> yftyy yi 
cgeryftr yin ftffty ftft nftf ymeft yy fftyir yjnrr i 

( 3 ) yfyyyTKrn nr ftnn ft fftft 3m nym nr fftft nfftfft ftr ftftf nfftyftf; yrmm yi fftftys fttm ft nm-nm yy 
ftsoT ym m y>f nrf If i 

5. ftnyr yy> aryyyfftyi yft ft yyj fty> yy 3yftfyry yfty I yfyyymsr 3ryft yyyr yy nr egyryfer ft yprra yy yr ftnyr ft yjy ft 
wi/5 yryyyf ft fftfftn atgftn yy ftnn ftt fftft ftft 3yftfftm yiy yyft ti 

6. ft'Sei ftf fty ft fftry yfty ayy yryyftf yy yy> fftft ftyr i 

7. ftnyr ftf fftftf ft fty> ftf TjyyT ftny> ft ffty fftftfftr fftfft ft yiy ft y>y 21 ffty yft arrft ftf yyyft 1 ftmityar 3Teyiyfft 
Tjyyr yy aiiMwy>ifty fty? anyffty yyf yyft 1 1 

8. ftftf ft ftyidy ft fftyy fy ftfty ft fftfftyyftf iyyT fftftfftr ftft 1 

v/; knSk & 46 

ftr yyifft yfftfft 

[atfftfftyy ftf em 31 ( 1 ) (afr ft any)} 

1 . ftfy ysyyy ftft yy yyy fftfteffftr yyyy ft fftyT uiiyyi : 


(i) ftyyfrr/yryftyyfft - 3T£yar fty 

(ii) ftyyyf ft ftyyyTtyar - yyyy fty 

(iii) fftrnTEyar, fftyfftrrery ftfty yfftyy (anyfty yry 5 ft afty? ftf) - yyyy fty 

(iv) yiHyyyj yfyyyTeyy ft fftyyTEyy ft ftftffty (anyfty 5 ft atfftyj ftf) - yyyy fty 

(v) yryyfcT ym ftfty yu yy-yTKyyy> ft fftyfftyyy/ ftfty yfftyy/ftftf ft - yyyy 

fftfftr fftyyf yy fttfftffty yyft ftf 1 

(vi) Egyyfft ym ftfty yR yru fftftir ft fftyfftuyy ft fftffty fftftf yy - yyyy 

yfftfftffty yyft ftf 

(vii) ypyyffty — yffty fty 


2. aryyyfftyj yffty ft yyy ypfyfty ft fty yftft yfftfft fftftftrfftr yyyy ft yftf yy fftnyy yftftf : 

(i) fty yyT fty ft ygyg- 3ryy ftfft ft ft, ftf yfftfft ft arfty cray arft arfftyyft ft arfty fftftr yy yfftay ftyyy yjyy 1 

(ii) yfty ft aftyyfty ftffftyf yiy fft yfty ft fftj ftyayycT fty yfftftRiafi yy ^jyyfyyr yyyy 1 

(iii) yftfyj fftry ft fty ftf yftyy fftfer ftf yftfsy yyyy affy yyy—yyy yy fyftf yyfft yy ftftfyyy ft yftayy yjyyr 1 

(iv) fftyfftiray ft yy^rw yjfftyaff ftf htet ft yftf §y fftyfftrray arfftfftry ftf enyy 5(1) (i) af(y (ii) ft ctw fftyfftrray 
’jfftyy afiy yyryyTffty ft ftyft ft fftftyyjy fftyyf ft ftfy ft yiarffty? ftftf ftf y#yT ally ftyfftr fftyyf afty ftyyft 
yryyftf ft cftftryy ftci ft fen? yft^cT yyy ftftf ft yyar Raft ft ffty yjfftyft ^yew yyyyT 1 

(v) yyftyyft yfftyy ft argftryy ft ffty yg^ srftw 3fty fftyyfftiTery ft wr yyyift yay yyyyy ft ffty fftm sRyy ?rsy 

(vi) 3)y>Kffty> yfftyy gyyr fft yffft yif ftft ayy yyftf yy ffttyiyy yjyyT 1 

3. ftftr eayifft yrfftfer yyr ft yyf yft ft ftf yry yftftf 1 

4. ^yifft yftftfft yyft ftg ajyftf yyft ftf wfftyift fftftfftr yftftf 1 

5. ftfti ^yifft yrfftfft yy yftyy egyr yryyftf ft yy? fftyi^ yiy ft Tjft ftyi 1 

6. yftr yryyftf ft 3ftftfftftr ayy yryyftf yy yyftyyyr ftify yft ftf aryfft ft fftry ftyi 1 

7. ftfy yyrfft yrfftfft ftfer yyifft ftf 3rgyiMdi ft fftry aryyyfftyr yftyy ft fftyyftyr yftftf 1 fftftf ftf ffttfyfcT/fftrTyf ft ymft ft 

3ryyyfftyr yftyy yy ftrfty afffty ftyT 1 


8. fftftf ftf fftftyfft ft yiyft ft aryyyfftyj yftyy yy ftrfty ajffty #n 1 


^ it 
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v/; kntk & 49 
fo' ofo| ky; Hou I fefr 
[v f/kfu; e d h/klq k 31 

1. TO TOlRtRr TOTO TOTOTO RlHfelRid »R TOt gRT: 

(g>) cgcTOTfcT (3TETOST) 

(to) gt^ra ertro Ritort RtroR/ertro RitoRt Rtor gro wlciPif^r (TOgfroRr 3 tRttoctt R Rir tor toto toRt i) 

(g) 4jd4fc1 gRT lifter TOleRI TOgeT cf>T FTO TOTOTOT 

(to) Rrt arf^icm^i 

(g.) dyi|Rg>df RTOR g>T FTO wRlPlfSr 

(to) 4jd4Rl tort totRr R^ciRsyidii g> tot Rtsttot tot ytyfror tor R faro to Rr 

(TO) R^clRlaidAI 3lRrTOfRrgft TOgTRTOIeTTO TO RfgRTOTff RRgRgTTelTO 4? 3TR[TOfRlgfr TOglRl£Jle|i| gf yTORTTOgf I 
(TO) RtTOgRtTOTeTTO 3 tRfrT 
(gl) gyeNHR|c|-TOTOTOT TORTg 

VH % TOTOgTO R TOgrTTOFTOST / RlTOTTOTETOST/TOTOTR TOgTO, TOT Rt yTOlRld TOR TOT ^TOT TORTRTTOcrf t, TOt TOTO %TO R TOyR«R gRt 
gt feTF 3 TFtRr RlTOT TOT TOgRT t RrFT TOTOR TOgRR yRgRrRT TO RtTOR R>TOT TORT 11 

2 . TORtfcT 

(to) RhJclRlaieK-l 3R[gR 3TTTOR TO RlTO TOTRto TRf%tff gRT 3)jRRd RRrT TOR yRgRTTTOTarf TOT 3TfcR=T TOT Rff TOTOT 
R*c|Rl£IleR agJgR 3TTTOR gRTTlR R TORT agJgTTOf g> TO^Rr TOTOTOR g> feR TOrRggft RRt I 
(TO) RtTOfferTeTTO TORT gf TOTOTOT gef TOTORT 4) feR TOrRgFft #ft I 

(to) fERyferTeRi tor! gfr totototo, yfRrRfRqT, RtoTer totot srfet g> TOffro tottot tot tottorr tor^ afR grogf feR tor ftroR 
TOT fctxT TOftfR TOTOT 3Tg>TgRfg> TORtfct g) 3RfTTTOT #TJ yTOJTO TORT g> feR TOrRggft #ft I 

(to) TORjroifT yRyg giro tototo— tototo tot gR RRt to? arfSrroRT tot yrotro gRRr i 

(to) RR TOR TOTTOt TOTOT TOrRgrfiRTO TOt TjR TOT^ R fcR RTO TOT arf^TTO TOTO—TOfRfcRf TOT TOTR grRft 

3. gR ft gt TOR, 3TTOTOT RTO Rt 3TORTOTO gt tTOTO TOR 3TTTORR gRR I 

4. RTO fctglR TOgTOT TOfRfct gft %TO TOR TOTtTOT RTO TOTRf | 

5. TOR TOftfeT, TOfijTO ^TOT TOTg IS)RTORld41cHTO 3R[gR 3TRTtTO TO5t ^R f%TOT TORT TOT%R I 

6. TOR TOfttcT, TOtRRTaff RTO 3RfTTgTO $ 3RRTR TOR ^ RTO gT^T TOTOT fcRTOfcRjTeR STggR 3TRTtTO, TOTOTTR TOTOT fcRTOfcRTTcRTO 
f^RfT TOTOTERf ^ 5TTOT ER ^ TOfcR TORTR TOTRgRft #ft I 

VH %TOftfcT ^ TOT^TOTO TOR TTTOT RTOTRJ RRclRlTOIdTO 3R[gR 3TRTR gRT TOTOT-TOTOT TOT RTTft 3TfSRjxRT3ff/3R[^Rff 
3RJTOR TOTOtte %R TOT^ | 

v/; knfek & 50 
0; I fefr 
|vf/tfu; e d h /k^ k 

1. TORnft TOTO f?lRTO%iraTO gft TOR TO^feT #ft TOT f^RteffTTOT TOgRTOf Rt frTRTOR sRRft : 

I. TOTRyfeT gRT TOftg TOTORTOTKTaff ^ ^ oErf^RT TOftTO (3RTO5T) 

II. TOjcRTf^TTO 

hi. f^ro arfEtroroft 

IV. t?RTTORiaT/TOTOf5lcT TOTOTR 

v. toto rto TOftr yroft arf^rroRfr (TOTOgeRTf^rro/TOgRTTO cgeRTf^rro (rot^ro) i 

2. TOTO^TOTO TOftfeT ^ yf^TlftcT TOlTOft ^ TOTO TO> feR T3rRgRft gRlt I RRg RTHifl' ^ afcRfg TO>ft TOTOJR, TOgTsl, TOR, TOTOR, TOTOTTOR, 
RpRR, TO5W TOR, gT?, TOTTORTO, RSflTOft, TORTOTO gTTOffg ^llf*td t, fttRTOR RiJclRlEJIdil ^ TORTOR ^ feR ?RTO %TOT TOTO t TOT 
f§R# arftfg f%TO TOTO 11 afrRtcT gRTOTORTO feR gRTTO>, RTOTORR, gfoITOiR 3TTf^ TOTfteT TO#f 11 

3. 'feTOfelTeR $ TOTORT/f?lTOTO/MRT gf^TR/^g/TOTOTO/aTJTOR E# feR TOTO TOTOt c^f WfthilI PtHfelffskl TOTOg^gf ^ 3RR)TO 

#ff: 

i. tottoTt g?t ’yTOTOfrr, yroror grroft, toto $ fMro Rcitto $ TOReT ^ RTTrodt tor toto, TORTO/f?TTOTO/MTTO 
yf^TOT/c^g/yTOTO/3R[TOTO g)f f?tRlTO angRTOTOTO gft TOR ^ RTO^ ^R %TO TORT TOTf%R I 

ii. gro TRg ^ Mrof gfr fetrorof/c^gf/ar^TOrot ^ tj^tot^T arTgRTOgTroraft gft tor if tototor ftror tort to%r i grogt afrodro 
3ifeiRgd Ref arrog?TOTO groyaff gfr TOPter y#f torto to%tt RiTHgt mRuirtotom arrofStc^T toto gtro gt i 

(to) aiTcRTOgRT TOt arRrro TOTO ff TOTO gR^r gg TORTTOR gft TORg TOt grot feR TOgERft TOTTOft wf%R; 

(to) Rmar, yRg?ff yro toRr yR>gi R gTg tottoto 3tttoRr Rr totR TOf%y ; 

(to) toto yTRrggft gft gro tor toT gRr tot%to totoRr yrortro yrotror toto if toRt arotTOaff gft TyrT torto 11 

(to) toto TOfSTgroft gft gro tor ^ to^r gtro TOTf%y R> totoRr yronro ^Rt gftroT toRr t gro torR 3RRr ^tortt Rt toRtot 

tl 
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(y) pFnr P yypy? tm if pyfER m yppyyp Pf TTpy> yTpf if tr yrf yRH Rfpy fp y>y fppy p pfyn ^rryy tPr 

geyiPd yR feRT T RT % I 

(0) wri fPyy/PPR yfpR / Pr / irh / 3 ejtft Tray wil^chi'Tl Pf 3 rgyfp p pypf p Pf.Pf.yrr.y’R.Pf yy yy apfipr 
TTmfl yR yR TTyP 11 

iii. fcRcrfcmncR, argPTfPr ypfyry 3 TEjfpyRTfap yy rrh fafayiarf P ethr p tthP yR yRp p Piy yR tetrt ti 
cgcTRTf^rcr/fSHTmTSRaT aiFjMyRifaP Pf ypfyr?r yR tiert t, Pr fPPy tr P yrrafeR Petr strt apfifra 1 1 

4- nj d sfcuk I kexh d k 0; & 

wi 25,000/- (ypfyr ?ttr thP) cry? P gcH Pf TTHrff Pr yypy> aryny yy yray mfSEryp ^rt DnfeiRiid yTrry if yyET-yyr 
P anETR yy yp ra PferPf Pr any Did fPP Pett p yR fPra rt tetri t 

"if. RRhFid th P '! : ;[v. if fp \<i yR TUHifi 3 rtDr y/TyRT yy DDitediaff afR di/c 

Pfyy yy rf fpyrEffy arFjfffyRif yKT rPP yf f 1 

5- 0; I fefr } Ig k I lex la d k 0; & 

y>yir 25,000/— (ycqlxi suir TyP) yra Tt aPry? yy 1,50,000/—(yy> eTTR meki nmy erP) yra yyr P gey Pf yrpnfr y>r 
yRTyi aicRR yy Tran yrfEtyyp etRT yy fpy yy Tyy P PEr yryTHf Pf Rygyy fpEjyy y«npR yR yrfirfcT Pf fpyyfppf 
yy yR fpyr rt tetrt 1 1 tiPD yy, yro yy Dfptediarf Pf gfPigyddi yy w emiP affc PPr arrjfpyRif Pf yRR yRp 
P fery yRiR yy tiPth yrpfr 1 yR antra Rift yRp Pf fpyyftraf ti yyp yrf^rfcr raym Pgyy th P ftnleiRsid yym yra yP 
yrPf 1 

"yyihd t fp rt . yR TTfirfcI ■« trr rt^cr tr ^ afR onDddd yyy Tf yfgR f yR y> feiy 

argyfDR Tfpnfl ar^f$R Dteitediaff yy uDr j^uicivii y?f t afR yfNr ydiDy, yrRnff y 5 t 3 ttjM ^ feiy DtyyTEfRr afR ttsr 
tl" 

6 - yytfyyft yDyy, etrt 4 yy 5 if fsiIDr yRytfy r%?t RTftr y?f RT^yy yffyr yff yyn Ryyff 11 

7- i ft; {k nj vuq^kdsrgr I kexki d k 0; & 

feyfeneR yR 8 i : #.vff.yyi.y“^.#. /yr^ fttr Dfr (erj rr ^ frtR) ^ yy arjyti ynyiff yR yR tetri 1 1 ^yff 

yrgaff fcry fjyyiR y 5 t utt^ yieft yffyy y 5 t yy ar^yy if f^rtiTRa yy ^ arfStyr ygl yFft afR yR yff aiR yyy yEf yy Pi<7 eh 
yy argyEr if Pif^y argyrR Pht Rpy 1 TEFTR/PHR/MPr yPri/f/cpyt/THR/argyR, r# aTTyyyyr yr y# pp TTHETf y> 
PPtSRT affy yffayy P Pry arqpf Ryy«TT y>Pn 1 

cgrr PPr P argyTpm gry P yfyjf if appR TiaR yiPryipf y?r PfEfPr tttr yRp yff anyyiiyRT tt yyp P Pr TTHtTl yff Pr 
yfr erg yryr if PhtPr y^t Prt ttre wf%y, di(P yy>%—yy>% ^f ^yffy y?f tit ttP i 

8- cky h d sek/; e I si texfa d k 0; % 

pyypyyeR ylPryf yfT anypR yRp P Pry PHTferferr ynyi PtPr yy argyRR yR teirt t: 

(i) PrtPr PrPyr yffy 

(ii) yffPm PiPyr yfm 

(iii) yyier PiPryi yffy 

foKkfi r fufonk t kp 

(i) Ry^yy PrPt P yyy ynfPer anyTyf P arsfH 25 erra (yy^ yPrrrr eim) yy arfEty> Pf argyiPR gyR Pt Tim if) P yR P Pry 
P^iiMd yRT PiPryiaff P anwr yy fTpyra fPyT ttht yrf%y 1 pp ymP P Piteh yTPrPyyr >gfpyi yy yrffyRpf, PfeiyRi 
yRT wtPr iPsjh ^5 tePt (arp.Pt.P.) yy yR-p-yR yy? yy^Pr PPryr trrr yrr Preet Prgy MPdieH ?Rt t, P fpR 
TTETT ETT%y I 

(ii) pyyfPneR Pt Prtt^ yy aryp yriff PtPyraff Pf RiP yyyPn yRp R%y yy yy.arp.yff. PiTfTf^ P hri yyr Pfy> yyn 
yRR Rf%y 1 iPsth tePt yy tterr ypf P py yy PniEEff P Pf friPf Pyyy^y yy yyy Pee Rf%y 1 

(iii) PyyPnTeR Pr 3iyPf pym^y yy y 4 PeP yrynpyp Pf y^gyr Rpy yy trtPr PefETRif3p yy pyrn^y P ^rayefp yR gyyyy 
yy yyynPPf yy nypy yRp Pf argyfp pPf wf%y, yfP gry fpEiffPr 1 1 

(iv) PP fPyyfpReR Pr cfrt t fP anyRyRT, gyyRT, PPecr irtP Pf gfe P yyypf Pr P tretr ypf p TETpf yy er 
appyp p rrt t fP PPPf P yygyy yfeRyfPPf Pr Pf Prt hr Pr fPyy/PPR yfpR/pR/argyH yrypfy gRETiPf P 
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RTT8T-RTTR RTRcT ft fftftft ^cTTRTRft cfft ft (ft [#41 RJR4T ftf ft# ftRT RTRpft 11 cJcITeURtl RR WI #Rt ftft ft 3rftfftcT 4HIHiTl R# 
R4eis4c1l R# RRTR4T RR fftftR epfell I 

(v) 'diHMciiii eftofr rrrjct R>Rft rr ^hcih rrr fft(#4i rjrrt ft urrrh r# fcrf^r Rf #4 rpr? #Ptt Rrf#R rt rpr ft ffttR sfrfoRrf ft 
RRcTlftcjl ftf RRetRRcTT, 4# ’ft RTR ft #t I RTR feRR fftftRrf ft TTPcT RtffttRf RR ’ft fftetTR RPRcTT t, eft Rftj Ref fftftft ftftf 
silcfklc1l3ft ft feTR ^4cR 3TRfft RTR RTW ftf ftftf RTf#R | 

I ffer fufonkt kp& 

(i) . RPR# RftfRt RR3 3)^Hlfftc1 PJcR R# 'HIHifl ft RPR ft feTR fRT fftfft R# 3)44141 RTT RtRPRT 11 Rfcft RRcTTftft R)f ftcIRT Rflft Rftfe 

fttRR/ftftifRFcT RTRP/RjfftRR/fttcR sTRT R4 Rpftf RPT ipR ftftf RT%R ftf 44^44 RTR# 3 'HHifl ft feTR 4 vjT|4jR 3IFjfcfRPTtf3ft R# 
Rift if 3TTct f | RftfftcT fftfftRT RTTR if 3TPjfftR>ft Rpftf R# RRSRT #4 ft 3rfftp ftftf RTf#R I fRTR) 3TeTTRT ftffftcT [ft [#413# ft foTR ftef 
3TTRTfftcT RRTR fcfRT vRpfT wf%R I ftctRfft 3TTRTR RR Slfftp 3cK4l41 Rfcft RTRT RPR# ft felR 3TgftfftcT 3TPjfftRpft3lf Rif Rep RRR 
RTC3TT R)f 46414 RPR# ft feTR RRTRT f#PR RTP# RTf#R I 

(ii) Rfrf^tcT (#(#413# ft RPRR ft RRT fftftcr if RPR fftpRT RTT RTRPRT t RT#T [ftHletfed Rfftftrfctft ft RPR RPT 3)j4l(#c1 PJcR ReftRT 
enRR RPR# ft 3T&RP # : 

(Rp) [#*c|(#£lle|i| RPT RTSTR RTfftfPTft RRTfftcT RPRcTT t fft RT4 3PRTRRRRP f, 3#R ctcRPTfetRPcTT ft R#4RTR fftltTfftcT (#f#4l RTTR ft 
RTKR ft RR) 4ft RR^ ft ftfR R?t^ ft 3TftrfftfR cRR ftftcT 11 ft?RftRJTeRT RPf RPR R?f 3PRTRRRR?cTT Rff R^feT RR RRRR RPf 
fftpift if Rft RPR4T wf%R I 

(RR) RTRF) RTftTRRft 1TTRT ftlffteT R5R if RPif Rift RR R? RftRT RPTRR t, aftR ft) RF RRlftl t ft) fft^llfftcl IftftRT ftfR ft RTERR ft 
RTTRft RR RPR RTTftRfttRP fftr if ftRT I 

(R) 3fPjfft ft ftft ftlftRRT RRR ft fTTR t sftR 4R ftft ftuftl RTRTR4T t, RT RfR ft ^R 11 
(R) Rfftrft RPf PRRT RPRif ft ftfR RR^T RRR R)f 3R[ftft ft PRTft RTfftj I 

I Ifer fufonk t kp ekey s%nkscky h i zkky h 

fftftr RR RRpftftr RRpftr ft RRR PJeR RTeft RTRft ft RPR ft ftfR Rfftrft RPf fftRTJRnR ft Rift if RTRT ft?RT PRT RTRPRT f: 

(RP) ellftlft-AIR) Rift RR ftftRR ft RRR RTft RRpiftft fftlRR RIlfftcH RPRft RRpftftf Rtcft; RR 

(RR) cl eb ft ft) Rftff ft Reft feci Rft ft felR RRRTR PJeR RPf RRlfft fftftR fteff 

ftcftRPcft eTTRT cTRpftfftt fteft RR fftfttR ftftt RPf 3TeFT-3RR4 RPRR ^jft ft g^RRR fftRT RR4T RT%R 3f[R ftft ^RRRR feTRPTftf 

RPf RRP Rft ftlRPTft ft R^RRPR Rftel RPR fftR RTT4T RT%R 3ffR Rft 'RPfRRRPT^RS' RPR ftR RT%R I cTRpftfcft fftfftRTR RISTR Rtfftfft 

RT RTfftRPlft sTTRT Rftcff RR ^ifftcl ftf RRRft I fftftR RRR ft 3PJRR RRT4 RPRft ft R^ft ftelRT cTRpfttftf cffR RR Reft^cT 
RRcTTRf ftf fftftR fteft RPf 3ITft PJcRfRPR RR ftftft ft feTR fefcRRT RI%R I 

foy Ec I si tir cky lf/o 

fftinfftcT fftfelRT Rfftr RT RftfftcT fftfefRT ePTIR ft RTRft ft Rfcf ftftf ffteFR (ftftf RPcT RPRft ftf fftftfftcT fcrfsT RR RTRR ft RTR RTRT 
ftftf) ft 4IR1 fteft ft eft P3RT RR fftRTR 4ft fftpRT RTT4T RT%R I 

, d y fufonk t kp% 

RRPet ftfcT ft 3lfftRTfftT (ftnlftfeci RfftftTfftftf ft ^4: RRTfftcT R)f RTT RTRPcft ft 

(i) RRRfRRPRtf/fftRTR R)f TPtT4RPTft ft R? t fft 3lftfftcT RfTRft RR fftfftRfciT ftRet RRP fftfttR Rpft 11 

(ii) 3TTRTcT ffetfcT ft 3lftfftcT RTTRiff 3)P|c||4c1: RRP fftfttR fttcT ft RPR RPR4T fttRT RR ftft fftftR RR RPTRR Rft fftpRT RTTR affR RT5TR 
RTfStRPlft RR SIRfRfRR RTRT fftpRT RTTR I 

(iii) ftft^RT PJRRPRftf ft ffttR PRRRftf ft STgRTR 3)felRctxl RR RftffRft ft HMftlR)R u l ft ffttR RTRR cTRpftfftf fftfttRIT ftf RTeTT? RR 

RTRR RTfftRPlft ft 3TgRtR4 STRT, 3lftfftcT RTRTff ftefeT RRP RRfftcT Rft ft ft RPR ftf RTTRftf I 

ckyhyxkjsokysnLrlot kadhfo'k; I plf/o 

RTft Rift, fftefER fftRR RR RJR4T ftftf eRlft Rtft RRcTtftft ft RRlffte ftf TPTTRft, ftp# ftF4fftfecT ftftf ft RRlfRT RRT f: 

(1) RfftfRPRtf RPf 3Pjft?T 

(2) 3TgftR ftf Rtft 

(3) 3TftfftcT RTRTff R# 3TgRjft 
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(4) RRikddiaff ee rete dE>fteift RIcke 

(5) TJeE 3RR[ft (iJeE Eft EE EcTTft ft feR RiH + l EEEfE ftleftefcft ERT fftET RTE) 

(6) srrst tret 

(7) 3FE ETEET TRET, Efft ETt^ f, E)A|E>ft EE sTlcTldoxlI ERT vRiftl fftET RTE | 

ckyhl fl{m 

(i) (ftsllfftd ET Rfrf^RT PlD^I RTE ft ETEeT 4 ftr 3TEfft ft ftRFT Efft sflefteMf ERT Efeft Eft ERR fcTJTT RTET t ET MRclRfd 
fftET vJTTeTT t ft TRTft fftfEE ERfiftcT ftft, Efeft EJESTT (EEFTT ft ER 4 ft RTft Rift t) 45-cTl A| ETE REcFT, EFftE eFJ 
erft Reft ft ftftETE ft 3 trtctt EfcftErftsff ft tttet ftf rr i EfeftErftft Eft REftf Efferft ft test Efeft rgw ftft ftf 
TRTJE ERft ft feR ETET RETT ETflft I Efeft TgW E?) ftft, TTRT ftf RFf Reft RHIHifl ft 31 jHlPld TJeE ftf EIHFE EE ft ETE 

ypRld ftf ftR ft R7T ftf ftft ETf%E I 

sftofr RJR5TT ETfft RftETTft RE 4 fftftf ftf cIiRiReE) Ket ft TRET E.'IdHErft fftER ^TEC, fftillefl RET R#, ftfR ftET ET fET 
ERft eft RE ft EffETR Eft ET EETcft t, Ef Rift ElEejf ft ETEETrlf ft %7T ftf TgW ERR 11 RTEFE RE ft fteft EJ7STT Rfft 
efETTT REfft Eft 3ffetE ferfaT ft %TeftR fftft Eft 3TEfft ft feR ftr ERft 11 

(ii) 3RRTeT ft eft EidM Eft Efeft EJESTT Rfft Eft 3TfcPT fteft ftf ftETT Eft RETfft eft ERIE EeE ft REE 3 tTr SFJEE ERR eft 30ft 

fftr ETER ER ft-TT ET%E I 

vki frZ UkkZd Isvfxe H«| r ku % 

RlEOk EE EETE Eft ET? ftET3Tf ET 3)I^[4 eft feR ERcnE, eftciel ftER RTTftft fftR RTft ft ETE ET 3TTjjftETRf fJET ftET REeFE ERTft 
eft EEETET RTft fft)ET RTET E#E I Rcftfft) fftRfelfeET EEEE eft ERcft ft 3#E IJEERT ERET 3ITEEEET ft! ETERTT f: 

(i) ElERJErfoTET, ER^EE, 3RE ft^ft REERR 3Tlfft eft EEE-EERE eft feR STJEE EEfftcT E?ft ERT 3lfftE gTKTTE Eft ftpE I 

(ii) EftfteftRE ERfERET Eft-eft EE^EEET 3nfft eft ERET ft Erftf ERT 3TfftE -gEETTE Eft ETE I 

, t svfxE Hqr kulad tefuEufy f[ kr I hekv kal sv f/kd ughagteik pkfg, % 

(i) fftftft EEEfftEff eft SERE ^ EE cfRl EfeRlET; 

(ii) fftRft ERE ET ftR EREEE Eft R^Eft ET EH'lftRplE) EEER eft 3RRE ^JeE EE ETeftET yfctRE; ET 

(iii) EE3EEITE 3R[EE ft ETEft ft ETfft 3FJEE ft cRcT Wg ETE ft feR ftE ETfft ft 3rf§TE) Eft ftET ETfftl I 

fft?EfftTTeTE, fftrT 3lfftEEft ft EETEft ft ERE EfeetfeeT ETfft (fftft EEEfftftf ft feR 3rffTE gEETTE ft feR fftftfftr ftcRTET ETffti) 
fftfaJeT ER ETEEE t I EE^EETgETR Eftf ft 3lfftE fJEETTE ERft ETEE ftf) ETEft 3TTfft ft ERT ft EEfET E[E5E EETEf Eft Eft ft ETET 
fftET RTET ETfftT I 

v ki ff Z UkkZd sfy , Hqrku d k hkkx % 

3R[ftT ft ETETfetET ffteftEft ftf ETft ft 3TTER EE SRjftfERrf Eft EfftER ft ETTETE ftfftcT ERft ft EEETET 3RRE ft ETEft ft 'JEcTTE ft 
ETE Eft RTft fftET EE ETEETT 1? I 

0; i £0; k eai Ij nf kZk] i fr Li /Id? fu' i {kr k, oae/; LFkr k d k foy ksu% 

fftr fftTTE Eft EETeTE TTRT ETTft ERET EREEE ft ETTEFE fftiffE fftEE 2005 ft fftEE 160 ft ERET PIeIRe ETft Reft Eft eTTT fftET 
RRET I 

9. ERT EE 3TfftmTfftr EETft, ETE Eft ETfft Eft ferfft R RE 3TTEEEET ft 04 ERR? ft 3FEE E)E ETfftfft ftf t^E) 3TTEfffteT ETftET I 

10. ETE ETfftfcT fftf-FE Eft Eft 3rTcREEETT3ff ft Erftf ftf fftfftET Eft EftETR Erftftf 3flE EE^EE ETfftfcT ERT 3) jftlfftd EE^sff ft feR 
3TTftR fftEfftTTeTE ETET 3?R RE 3 TTcREEkTT ft, TpT Erftf Eft ftftftf I 

11. Efft ETftf ERT srgftffftr Eft EEcft/ERft t ft cTERETcT ETE ETfftfft ftf tEET 3TTEffftTcr Eft RRftf cTTfft ETE ET EEEf EEf Eft Efte^fft 

fftef Efft I 

12. Efft fftft ftf EE ft ETE Eft EE ETE ETfftfcT ft EEft ft 3TgftTfftcT Eft ftf t, ft 3RTTERE EfftRsTfeTEf ft EE 3TTEEEET ft RTET t, 
EET ETE ElfftfcT Eft ft^ET feTlft ETT EFTE ftf Eft ftcTT t ft EE ETT ETE WE TTTfftETTft ft ERT 3)•JEllftd fftrET RRET EET WETf 
ETE ftftfcT Eft 3FTeft tcTE) ft Es?cf RET RRET I 

13. fft TRE ETE Efftfft ERT 3FjftffftcT EE ft EfftftT ftf ft EET ETE ftftfcT ftf %ET ^efft EE ETEE ftf Eft ftcTT, ft ETE Eft 

ftftfftcT Eft ETSTE ETfftETTftf ERT SFjfttfftT Eft RTftftf EET TRTETf ETE ftftfcT ftf 3FTeft tEET ft EEcft RET Rift'll I 


14. ETE ftftfeT RE 3TTE5EET ft ETE-ft-ETE ftE ETERTf ftf EET EERfftfcT fftgEE ER ETETft 11 
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15. 514541 ^ ft RR fftlft ftcf) RT fttRT 44R4I I 

16. RR Rfftfcl ft 3)^ftl44 RR SrfftjrT fteR ft 4ftftt RR RR ufelfed/RRRR Tpftf ft 444,44/RRR) RRJ3rf/5HIRlfl RT RR fftR 
RTRR I 

17. ft ft) 44^44 f^TEPTf ft Rlfftel ftt t ft RIRT 5154) 15 (ft.RRT.31R. fftlR 2005) £RT RRR-RRR RR ftftfftcT Rft Rift fftlftf RR 

^llRHcl ftfft | 

v/; kn Sk & 52 

d ejSkj h r Fkk fo| kFkhZf kd k; r fuolj.klfefr 
jvf/kfu; e d h /Mg k 32 VIVA 

fftRclfftRRRT ft 4)4-41(M RR fftRTcft) cfSt (ft 4) lift ft fftlRR ftcj RR ftf cf5T W fft>R TRTRR I 

r rI ajk eav l{ Fkk mYy | kuh( gS% 

■fen# cfjt 3t 4 t- ft Rftt wtr, ft fcRcrfftRiRR rr rtsttRrt fftftt ftRra/-ftR/ fSr^Tprr/^rr RfftiR 4 4idii4>ft( ft sjsrrr ft 
fft? n'vjfldj'd 11 

'4>ft4lft' RT 3lft f- fcRcrfctUTcRI RR [ftiJ44 ftt^ ftftl, fftftftRTeRT ft f^cp RRT 3TR 4>ft4lft I 

f kd kg r I fefr fu Eu fy f[ kr I kekL| fl ) to kad k i ky u d j i h % 

1 . qRil'i 51^414 ($14444 Pi 4 l 5 u l cRt # ^#441 rtjtr ftu Rlf%R | 

2. fftRlft/TRTRT eft Tlftcf) [§14)144 4 ft 4)4 cTRT Rf(4jcr eft TRlftt Rlf%R | 

3. 4fft R4> 45441 ft ft 3TRJ ftfem fftftl #44 ft) t eft, 311 cl <4 4> ftt Ref) 5H4>44> ft RRT Ref) RTcRfr ftft Rift wf%4J fft 4 ? 4R 

44) 3ffftl RfR ftt SlftgTl 4R 44)41 ft I 

4. RFfRR fftPT ft fftRf ft RR ft ftfft ($14)144 ftf ftft ftt fttRT ft arfftf) cffftl -ftt fttft) Rltfty I 

5. TgcRTfcT RR RTf#rcT RR) Rfftr cTSTT tftplftf ftl ftftfftl RRft ft ftlR T3RRRftt cftftr, 4)R ft 4)4 RW ft RR) 4R RrrT 

RR4 TR, <4fftl44 RR ft Rift fftcfTRlft Tgft ft felR RRRR fttRT RfftR I 

6 . 4? RR fftcPFlftf TR tftftr fttRT ftt ft|R RTW ft T3RTR 3lftft ft eTfftcT 11 ftfftcT RST ft STfttRREl/fteFR RREpR ft fftlRR ft 
31 #4,45 t, egeftft ft ftqft 4R RcpRT 11 

i. fo| kFkkZf kd k; r fuokj. k I fefr 

V/; {k & RRcgcRTfcT RT egeftft RR RTfftcT ftfTT 3TR sftftr 

I n L; %ftftfttR ftepra rt ft 4 )iiiiKi?r (tftft snftfftr) 

TgRqfeT £RT RftfftcT 03 eftft 
ft4)iiiiKrar, wtr 4krft, - ftftr 
fftnftt ftft^ ft 03 ftrtftftr 

v f/kd kj r Fkk i rl k; Z 

i. tftnfftft ftt fftfftl cTSTT ^TTTftft 7f fftpRlft 7RTT ftftfft ft HRT5T 3fR ci|[ftl44 4 T3ft TfT ft Rtf ft uftftT 
4R ftt t, TR fcRlR 4)541; 

ii. [ft4> 1441 ftt ft4 4R4T, ftftfftcT ftftftftft, 314)l4fft4) cRfy 4>l44)|ft ftt (4415^1 7TT 44^44 4) 1-541^ ft teR 

tftrftfti ftRRT 7TSTT Iftftft 4RRT I 

iii. ft4)|i|44)4't ft (ftldR) 444,44 4>lftft ftt tftrftftl 4RR, ftft RRTTftft ft 44R 4R arTftrff ft 3TRnftft TRU RTcTT | | 

ii. f k{kd fid k; r I fefr 

4) I ft 4) iftt RfftR ^RT fftftftfftr ftt ftftel 4R# TR) ftftfft ftftl ftt RRrff : 

4>d4lcl RT/T3Tlft/T3TTftt yRftftfft (RKiar) 

ftfflTf) 51^414 ft TRET ftftfftfft ft feft, 31c45Hfti|4), 31^R|4 fteT, ST^tjfftcT RRftft, 3RT fft>rgT efft efR yfftfftfftcT cpft ft 
Tgcftft 5RT ftftcf) TR) RRTPI (ftftr) 

V f/kd kj rFkkidk; Z% 

i. ftsRft ftt tftftr ttr ^rnaifft fftpraft 3fR ftftpR ft ft# 13 ft ftftTRT rr ft r rj? ft rr ft yftftr rr ftt t, 

TR feRR 4)541 

ii. tftpraft ftt ftxf efRR Ran ftfttftr RTfftftftff, 314)l4(ft4) Rf#R RSR Rjpftlft RfftR ft fftlRR 4R 44^44 4Rftft ft fftj 
(ft 4) I (ft ftRRT cTSTT fftftft 4RRT I 

iii. ftRRRRift ft (ftlelR) 44^44 Tplftft ftt tftrftft 4RRT, ftft 454|c|ft ft R4R RR 3nftrft ft 3TR|R^l4 RTR TrfT4T 11 

iii. x$&'k$kf.k! LVkQ f kd k; r I fefr 

31R8T - 4)d4(ft £|RT ftftrT 

ft ftftftf) 51^414 ft RRf Rfftfftfft ft fftfR, 31RRR5R), 3R[5jfftcT ftft, 31 jijjx|4 RRrftrT 31R fftfR c[ft Ry y(ft(ft(ftEf 

4R# ftt 


TgeRlfftr R T3Rft RR Rfft cftftr Rfftfft RT RRRf Rfft ftR | 
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r Fkk i zi k; Z% 

74147 (% frarf&Ef)) ferfecT 441 ?7418lRcl Rl4)l4ei aft? -UlP^chlQ Wf 474814: 4^# ci|fck1 J ld 414 71 41 TEJ5 7f) 714 *1 
441 R 4 cfT? t, cpr T^t^cT Turn 441 44 47 fRir ^ertt ; 

r^lchl-UclT 7f5f 3ff4 Tf7741 441 7T4f7t4 UlRcblRllT, 3RJRREf) 4R44 441 4)|44)|-51 4 R 44 TJTl PWK4 4 T eSMg44 4>Rc|ls[ cf) fcTR 

Rl4)|Ri!] iRT cTSTT RR cfJRTT I 

4 R ^TRMf if 47114 44 STEM 7J7f f-TTlETR 4141 711711 t eft Rl4>l4c14>4l 7f) fe7447 )34g4vl chlRcll^ 7f)l RHLblR^I 7f>741 I 

v/; knik & 53 
0 hMk I fefr 

(V f/kfu; e d h k 32 l fc}h l k M 

1. (Tp) RlRlRl4Mi| if Tjcf> pfffer 7#rfcl ?pft RlTEl RRfeffetT 71474 HllRlcl #4 : 

1. 31E44, 7g714fcT 4171 Plg4c1 

2. 74171417481, W 7f7e41R 

3. 317481, f4RR itel 47/ 14lrilf W 

4. fenRflff tR ff Tf 447 vdrtjte RsMI^l, 31?4S1 4171 447 4if Tf) fcTR 4lffl4 

5. (44^14), ^ii-riRch ftrsrr, a5RT RrRrfcT 44 71474 rtRtct R 41 i 

(U) 4)t41 RtRtRT 471 3TE2T5T 4f Rf 7f> feT4 yfclRg4v1 #41 

2. 7lR[f7l PlH 47# 4>#f : 

1. fcrwfETerTcTCr 7[) 7#lf Ref 4>tR13lf 4?1 7471741 47741 cTSTT 44471 47#S1R 4>741 I ?71 W R R RlA|Hi' 47l 4-TRT I 

2. TtcTl Ref 4>Wl3rf R fe!4 4v4C c#K 7f>741 I 

3. f4f5Rr cfeTsfl R fe!4 feRT 3TTcfS4 47741 

4. [^eRilMil ^ 7#1 i#14, ci||i|H^llell, 717471174 44 7W174 47741 

5. Rrafeff, wle|A|TRlRI3Tf, e-lRcl 44 447# g444eff f741# 44 344(414 4)741 I 

6. ejjcHMfcl 7f 4#1 7f> feN )3c4)td f7574lf#ff 7141 TT/tReR 7J) 414 4)f RuRlR^I 4R4T I 

7. 3T444ft4) ##4 5171 444-444 44 #471 344 #1 444? 44 #44154; 7141 

8. [^clDilldil ff 44444 7#T 5#413lf 7# 3TT4)f^4 7p# 7f) 44T4 44411 

3. ##147, ^ll-TlReh RlSll 4444R44, 744 4R4FT (#.R4.4R3J.) 4> 4^7144 if 444 RRTfelcT 4nR | 

4. 744 4k 4FT (^.kl'H.^s^.) 4^814 ff Rp# 3pRl t44ff 44 3)l4>uH cp^fl I 

5. Tgel R4T4f 447 frT4T^ R444 Rftfcr 4?I ^44) 44 47R4 44TRrr I 

v/; knSk & 54 

i j h{kk@ mikf/kdhekLt rkdsfy, I ed {k I fefr 
£v f/kfu; e d h /H$ k 31 Wh W1^ 1 i 


i. I jpuk 

PihFcIRtIcI R4R4f Tl RcRfR 44> RW8T RMl eRff : 


1 

'HHcgdMfcl 41 cgdMfcl Sl'il HlRlH ouRd 

317481 

2 

4cbl4l ^ 44)1417481 

44)14 

3 

3)4)K(tlct) qRt|cl gJKI 444) 'H4t4'l' ^ ^ 1^4) c4Rkl, rfl -1 Tpf 7^1 374 ^ R R|li 

4414 

4 

M-fl41l Pl444) 

4414 

5 

eg cl 11 R)4 

4414 !lRl4 


2. i d k; Z 

?R RMf 4> 444 : 

i. ^fff 4fIaTT3fi/134TfSRfi 7^1 cJcRcll 4>t TffR 47 / 3)^N1I 31444^4) 4^44 ^ 4R4T f^# R44-R44 44 Rr^ff 
f7T?4f7tRTeraf 4#7T Rf^ RrTT 44T f | 

ii. HKIdl 4T4T feT?7ffctRTcT7ff/RTRETf 4?t 4flS43fi/44TR7ff tR ge4d'l Tfff 4fm 31444^47 4^44 47t 3)^iRld 4744T I 

iii. ^41 R 3144 afR 4144 RTlfeT fMl, RklRl 3lk D^c| Dill dill R 44TR-44 4STT 3E4 RsiRf R 4144781 RwD^ldil 
4141 ^ 4 ^ fRf/fs^elRl 3f(4 44T°1—44 Tfff 41-441 4141 4 tR R fe!4 ‘IIcl«fld 3)1^44 R 4l4c1 47f Rk 4)441 I 

iv. 3E4 fR4fRjlcR/4f^/4f4«rT4f R 44 4144474/4ft843lf 4)t 41-441 R 41714 f[ 4R44 44, RfefRTcT R4714 R 

R47141748T tR fRR R RT4 fTtRR 47447 , 31E7R4 R 41444741 3ftR 4144474f R 41447 4>1 RTR 4>t t 3fR 


vf/kd 1^ 

1 . 

2 . 
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f?r?crterTeR 4ft i# 4ftsrr 4 / 4f44>?r 3)4)Kf*l4> 4fftr4 4( 344 fft?4fftijra4fr/4t^/4i4^ 4ft 4f(s4 4ft Ri^ifei 
cp'i'll i 

v. 3 )cbiqRl 4 > 4fft44 4) Rld'sH 4ft 4Wft 4) feb? 4T f?b4ft ft! 4f(S4y^4TRr 4ft ftft 4>KU|j' 4 ( 45 4>44T/HMdl ft^T 3f(4 ftft 
4445 4> fen? 3734(44 4>44t ftfftr fft> 4? wjqrr 44454 44 44 ft; ctstt 

vi. 4 tMT sTPISDr 4> f^ff Rhfttfijl (sfftq ^cNHMcf) 4ft 34pft 44ft yuiiefl if ,Hd|i|d'| 4> fv4? 4?# 344444) ftl, armfofcT 44? 
XI4>Cll § I 

3. d k; Zd s fu; e 

Tftftfft 44ft 4) few OTjit 3fr? 3)4>I<R|4> tR 45 4/ fftq(4 t?4 3) jHl<4 4) fftpr felT fftft4T fl414 4>ftftt I 3I4 >kR 4> 4fft44 
f4T 4T44 if 344ft fft)4ft iff ^TfeFvT 4ft 4T44>«T 4ftftfc( cPT 4ff4 4T44ff 11 

4 . 4#tfcT 4> cger 4T554f 4ft 34sft 4T434, 4ftftfft 4)( %4> 4) 44(44 4ft rj4T 4>ftftr I 

ftl. 4- 344- 4prP#PER, cge(4(fx(4 
[%(N4-III / 4 / 3(444(44 /136 /17] 

INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY 
NOTIFICATION 

Amarbantak, the 18th May, 2017 

No. IGNTU/2017/416.—The following is published for general infonnation :— 

ORDINANCE - 20 

ENROLMENT, MIGRATION AND TRANSFER OF STUDENTS 
[Section 32 (1) (r)| 

1. Any person who has passed the qualifying examination in such subjects and with such standards of attainments as 
may be prescribed by the Admission Committee constituted for this purpose from time to time shall be eligible for 
enrolment as a student in the University/ Regional Campuses/ Centres. 

2. Applications for enrolment of students in the University/ Regional Campuses/ Centres shall be made to the 
Competent Authority through the Director/H.O.D. in the prescribed form, and shall be accompanied by a non-refundable 
fee prescribed by the university for that session. 

3. No student shall be deemed to have been admitted to any course of study in the University unless he is enrolled in the 
University. 

st 

4. All application forms for enrolment of students shall reach the Competent Authority on or before 1 of November of 
their I semester. Application for enrolment received after the prescribed date shall not be entertained. 

5. In the case of students who apply for enrolment, the Director/HOD shall send to the University, a general 
certificate to the effect that he is satisfied, on inspection of original document, that the students concerned have passed 
the qualifying examination entitling them for admission to the respective University Courses. 

6. On payment of a late fee as prescribed by the university, the Vice-Chancellor may, for special reasons to be recorded, 
permit the enrolment of student whose application forms, enrolment fee and the required certificates have been 
submitted after scheduled date. If the Vice-Chancellor is satisfied that the delay in submission of Migration and other 
Certificates required is not due to any lack of diligence on the part of the student concerned in obtaining it he may remit 
the late fee. 

7. The application for admission must be supported by migration/no objection certificate from the concerned 
University/Board; 

Provided that the application of a student who has not completed his Course of study and has not appeared at the 
examination for which he was reading in any other University or Board in India shall be considered for admission in a 
Course of this University whose pattern and syllabi are similar to that Course studied by him in the former 
University/ Board. 

8. Transfer of a student from one Regional Campuses/ Centres to another/ University (wherever applicable) during a 
particular Course of study shall be permitted only on production of: 

(i) A transfer/no objection certificate issued by the Director/ Head of the Regional Campuses/ Centres/ Department 
of the University from which the migration is sought; 

(ii) Certified copies of the report of attendance against his/ her name in the register of students of the Regional 
Campuses/ Centres/ Department concerned; and 

(iii) A certificate from the University/ Regional Campuses/ Centres testifying to the conduct of the student. 
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9. 

10 . 

11 . 


12 . 

13. 

14. 


No student shall be allowed to migrate from one Department/ Regional Campus to another without a Leaving or Transfer 
Certificate signed by the Head of the Department/ Director from which he/ she migrates. 

No student migrating from one Department/Regional Campus to another shall be required to pay tuition fees for the 
month for which he has already paid tuition fees in the Department/Regional Campus from which he/she migrates. 

If, during the academic year, a student wishes to migrate from one Department/Regional Campus to another he shall: 

(i) give notice of his intention to migrate; 

(ii) make payment of all fees, due up to that date; 

(iii) refund whatever scholarship or bursary has been paid to him from the University funds, if required to do so, 
under the rules of the University. 

When a student has made all payments indicated in the preceding paragraph. Director/ Head of the Department can 
grant him a Transfer or Leaving Certificate. 

No person who is under a sentence of expulsion or rustication from the University or who has been debarred from 
taking any University examination shall be granted a Migration/Transfer Certificate during the period for which he has 
been so expelled, rusticated or debarred. 

No person who is under the sentence of expulsion or rustication from another University or from a College affiliated 
to another University shall be admitted to any course of studies. 

Provided that if the Executive Council is satisfied that such expulsion or rustication is not due to any misconduct or 
an offence involving moral turpitude on the part of the student (or class of students) it may exempt him (or it) from the 
operation of this paragraph. 


ORDINANCE - 34 

MANNER OF APPOINTMENT AND EMOLUMENTS OF EMPLOYEES OTHER THAN TEACHERS AND OTHER 

ACADEMIC STAFF 


[Section 32 (1) (r) of the Act; Statute 24(2)) 

The employees of the University, other than teachers and other academic staff, shall be grouped in to Group A.B and C category 
and such other categories as classified by Govt, of India from time to time. 

The age, qualifications and method of recruitment for appointment to various posts in the University shall be such as may be 
prescribed in the cadre recruitment rules or as determined by the Executive Council from time to time by the University. 

The emoluments of these employees shall be as prescribed by Govt, of India / UGC from time to time. 

SELECTON COMMITTEE 

The Selection Committee shall comprise the Following: 

(i) Selection Committee for the post of Registrar, Finance Officer, Librarian, Principal of College or Institution/ Director 
of the Regional Campuses shall comprise as per the provision of the Statues (18) of IGNTU. 


(ii) Selection Committees for the posts of Groups A & B 
(Other than Statutory positions) 


1 

Vice-Chancellor/ Pro-Vice-Chancellor* (*in the absence of Vice-Chancellor) or nominee of the Vice- 
Chancellor not below the rank of the professor. 

Chairman 

2 

Two members from amongst the members of the Executive Council to be nominated by the Executive 
Council 

Member 

3 

Two experts not in service of this University to be nominated by the Vice-Chancellor 

Member 

4 

One member who is a woman, a SC/ST category and one minority member to be co-opted if he/she is 
not in the Selection Committee (in case the candidates appearing belong to any of the above category) 

Member 

5 

The Head of the Department concerned 

Member 

6 

Registrar 

(Member-Secretary) 


(ii) Selection Committee for the posts of Group C 

Pi I Dean (any School of Studies) (to be nominated by the Vice-Chancellor) 


Chairman 
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2 

One member of Executive Council to be nominated by the Executive Council 


3 

Two members of the teaching staff of the University to be nominated by the Vice-Chancellor 


4 

One expert not in service of this University, to be nominated by the Vice-Chancellor 


5 

One member who is a woman, a SC/ST category and one minority member to be co-opted if he / she is 
not in the Selection Committee ( in case the candidates appearing belong to any of the above category) 


6 

The Head of the Department concerned 


7 

Registrar / Deputy Registrar* (in the absence of Registrar to be nominated by the Vice-Chancellor) 

(Member Convener) 


(a) The candidates for selection to the posts of Group A & B will be selected by Selection Committee 


through personal interview. 

(b) University may conduct competitive written test / trade test / technical test for the selection of such posts as 
may be prescribed in the CRR. 

(c) The candidates will be picked - up for interview on the basis of marks obtained in 
the written test, in order of merit, in the ratio of 10:1 of the vacancies to be filled -up. 

1. The quorum for the Meeting shall be the two-third of the total members for the Selection Committees for the posts of 
Groups A & B/ C. Which shall include at least one outside expert. 

2. The chairman will be entitled to vote at the Selection committee meeting and shall have a casting vote in case of a tie. 

3. The recommendations of the Selection Committee in respect of the posts of groups A & B will be submitted to the 
Executive Council and orders of appointments will be issued only after the approval of the Executive Council. 

4. The Vice-Chancellor may be authorized to make appointments on the basis of the recommendations of the Selection 
Committee to the posts of Groups C. 

5. The rules and procedures prescribed by the Govt, of India in respect of the Reserved categories shall be followed 
as provided in Section 7 of the University Act and as prescribed by the GOI from time to time. 

6. The rules of Govt, of India in regard to Pay & Allowances, Leave, Pension and P.F. shall be followed subject to 
amendments if any, from time to time. 

7. The Selection Committee may decide its own method of evaluating the performance of the candidates in interview. 

8. If two or more candidates are selected, the recommendations shall be made in order of merit of the selected 

candidates. 

9. No recommendation should be made with a condition attached to it. 

10. The University will have the right to relax any of the qualifications, experience, age, etc. in exceptionally deserving 
cases of all posts on the recommendations of the screening and Selection Committee. 

11. The relaxation in age, qualification etc., shall be applicable to the SC/ST, OBC, physically challenged etc. candidates 
as per rules of GOI. 

12. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the prescribed 
conditions relating to qualifications, age etc, it shall be so stated and recorded. 

13. When the Selection Committee considers it fit to recommend a higher initial pay or advance increments to be 

offered to a selected candidate, it may do so giving reasons there-for. 

14. Number of posts advertised may be treated as tentative. The University shall have the right to increase/decrease the 
number of posts at the time of selection and make appointments accordingly. 

15. The prescribed qualifications and experience will be minimum and the mere fact that a candidate possessing the 
same will not entitle him for being called for interview. The University will have the right to restrict the 
candidates to be called for interview to a reasonable number (10:1) on the basis of qualifications and experience 
higher than the minimum prescribed or by any other condition that it may deem fit. 

16. The in-service candidates should apply through proper channel. The conditions of Age and experience will be 
relaxed for in-service candidates, on the recommendations of the Selection Committee. 

17. Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent to return single 
second class railway fare towards journey expenses on production of proof. 
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18. The Chairman shall have the power to lay-down the procedure in respect of any matter not mentioned in the 
Act/Statute/Ordinance. 

19. Canvassing in any form on behalf of any candidate will disqualify such candidate. 

20. The Selection Committee’s recommendations, when approved shall remain valid for a period of one year from the 
date of such approval. 

21. The application forms will be sold and the registration fee collected as prescribed by the University from time to 
time. The SC/ ST/ Physically Handicapped candidates need not pay registration fee. 

22. In case of any disputes any suites or legal proceedings against the University, the territorial jurisdiction shall be 
restricted to the High Court Jurisdiction at Jabalpur (M.P.). 

SCHEDULE - 1 Group-‘C’ 


[SCHEDULE - 1 Group-‘C’| 


The constitution of the Departmental Promotion Committee for promoting to non- teaching posts with the maximum grade pay 
of Rs. 2,800/- (or the equivalent slab in the revised scale) or below be as follows : 

(a) Registrar ... Chairman 

(b) Dean of School or Head of the Section concerned 

(c) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of 
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates 
appearing for the posts belong to such categories and such representation is already not made by virtue of 
the other members. 

(d) Deputy Registrar (Administration) 


ISCHEDULE - II (Group- 4 A & B] 


SCHEDULE - II (Group A & B) GROUP - B 

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the grade pay of 
Rs. 4,600/- (or the equivalent slab in the revised scale) or below be as follows: 

(a) Pro-Vice-Chancellor . Chairman (or senior 

most Dean in case PVC is not available) 

(b ) Two members of the Executive Council of whom at least one in the service of the University to be nominated 
by the Vice- Chancellor 

(c) Head of the Department/Section concerned 

(d) Two persons who are not in the service of the University to be nominated by the Vice Chancellor, one of 
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates 
appearing for the posts belong to such categories and such representation is already not made by virtue of the 
other members. 

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting) 

(e) Registrar . Member Secretary. 

GROUP A 

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the grade pay of 
Rs. 5,400/- (or the equivalent slab in the revised scale) or below be as follows: 

(a) Vice-Chancellor . Chairman (or PVC in case VC is not available) 

(b) Two members of the Executive Council of whom a least one in the service of the University to be nominated 
by the Vice-Chancellor 

(c) Head of the Department/Section concerned 

(d) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of whom 
shall be SC/ST category, a woman and a minority community person in case any of the candidates appearing 
for the posts belongs to such categories and such representation is already not made by virtue of the other 
members. 
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(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting) 
(j) Registrar .Member Secretary 

PROMOTION POLICY 


PROMOTION POLICY 


Promotional avenues to the non-teaching staff shall be in accordance with the Rules as determined by the EC. 

CADRE RECRUITMENT RILES 

(1) The University shall have the following methods of recruitment for employees of the University, other than 
teachers and other academic staff. 

(i) By direct recruitment: 

(ii) By promotions; 

(iii) By deputation of employees whose services are borrowed from other organisations 

(iv) By appointment on contract service; 

(v) Re-employment of persons who retried from service 

(2) Appointment to a post in any grade by promotion shall be made, whether in pemranent or officiating capacity, from 
amongst employees serving in posts in the next lower grade in a service, subject to such conditions of eligibility as 
may be prescribed by the Executive Council. 

(3) Every appointment by promotion shall be on the basis of suitability, past performance and conduct, as evident in 
the Annual Confidential Reports, besides due regard to seniority, on the recommendation of the Departmental 
Promotion Committee, constituted for the purpose from time to time. 

(4) Provided that the Departmental Promotion Committee for promotion to posts, the maximum grade pay which is Rs. 
2,800/- or below (or such maximum pay as may be in the corresponding revised pay scale) shall be appointed in the 
maimer provided in Schedule-I and that exceeding Rs. 2,800/- shall be as prescribed in Schedule-II 

(5) The scales of pay for the posts in various employees of the university, other than teachers and other academic staff in 
the University shall be as prescribed by the UGC from time to time, and emoluments shall be drawn at the minimum 
of the scale or at such higher stage as may be fixed in accordance with the rules prescribed in this behalf by the GOI / 
UGC and specified in the appointment order. 

(6) Provided that the pay scales may be revised from time to time by GOI / UGC and upon such revision, every 
employee shall have an option, to be exercised in writing within a prescribed time limit, as to the pay scale in which 
he/she shall draw his emoluments. 

(7) Details of qualifications, experience and age etc. for selection to the following statutory, non-teaching posts. 

The qualifications, experience and age etc. for selection to the following statutory, non-teaching posts should be as prescribed 
by Govt, of India / UGC from time to time. 


ORDINANCE - 35 

WRITTEN CONTRACT OF APPOINTMENTS 
[Section 38(1) of the Act; Statute 23(iii)| 

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the form of which is 
hereby prescribed and appended to this ordinance. 

TO BE TYPED ON NON - JUDICIAL STAMP PAPER 

& SUBMIT ONE ORIGINAL AND TWO COPIES THEREOF. 

SERVICE CONTRACT 

ARTICLES OF AGREEMENT EXECUTED his / her the _ day of 

_ the year Two Thousand the _ year of the Republic of India between 

_ S/O/D/O/W/O _ aged _ years, 
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residing at_of the first part (hereinafter called the party of the first part) and the Central 

University of .of the second part. 


WHEREAS the Indira Gandhi National Tribal University, Amarkantak (hereinafter referred in as “the University”) have 

engaged the party of the first part has agreed to server the University on the terms and conditions hereinafter contained; 

Now these present witness and the parties here to respectively agree as follows: 

(1) The party of the first part shall submit to the orders of the University and of the authorities under whom he may from time to 
time, be placed by the University and shall remain in the service commencing from the date of joining duty 
_(Date) subject to the terms and conditions herein contained. 

(2) The party of the first part shall devote his / her whole time and attention efficiently and diligently to his/her duties and at all 
time obey the rules including the University Servants Conduct Rules prescribed for the time being for the regulations of the 
branch of the University to which he may be attached and shall whenever required to perform such duties as may be assigned 
to him/her from time to time. 

(3) The party of the first part shall be of the Teacher's / Officer’s rank and his / her status shall be that of 

_ (Designation) in _ (Department /Centre/ Office) as on the date of 

appointment. 

(4) The party of the first part shall be from the date of coming into force of these presents, be granted Rs._ 

(Basis Pay including the grade pay of Rs._in the pay scale of Rs. _ He/she 

shall also be eligible for the usual allowance admissible under the rules of the University / Govt, of India in force. 

(5) The party of the first shall, during the period of his / her agreement earn leave according to the rules applicable to him/her. 

(6) If the party of the first part is required to travel in the interest of the University Service; he/she shall be entitled to travelling 
allowance on the scale applicable to the Officers of his/her equal rank in the University. 

(7) His/her agreement may be terminated at any time within the said period of the age of superannuation / by either party, 
by giving three months notice in writing to the other. Provided always that either party may in lieu of the notice, given to the 
other party a sum equal to the salary of the period, which may fall short of three months. 

(8) The Party of the first part shall he eligible to the benefit of the University Provident Fund/ Pension / New Pension Scheme 
according to the rules applicable. 

(9) The Party of the first part shall submit himself / herself for Self Appraisal PABS methodology as prescribed by the UGC as 
notified and amended from time to time. 

(10) In regard to any matter in respect of which no provision has been made in this agreement, the provision of the rules made 
or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any Act or Rule made 
by the University in regard to the employees borne in the category of the Teacher / Officer in the University service shall 
apply to the extent to which they are applicable to the service of the party of the first part under this agreement and the 
decision of the University as their applicability shall be final. 

IN WITNESS WHERE OF_the party of the first part and the (Name) 

Registrar acting for and on behalf of and by the order and direction of the Executive Council, have hereunto 

set their hands in the_year of the REPUBLIC OF INDIA. 

SIGNED BY THE PARTY OF THE FIRST PART : 

IN THE PRESENCE OF : 


Witness: 1) 2) 

ORDINANCE - 36 

CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY 
[Act Section 32 (1) (0), statute 23(1)] 

Teachers of the University means Professors, Associate Professors, Assistant Professors and such other persons as may be appointed 
for imparting instruction or conducting researches in the University or in Regional Campuses/ Centres or Institution maintained by 
the University and are designated as teachers by the Ordinances. 
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A teacher of the University shall be whole time salaried employee of the University/ Regional Campuses/ Centers and shall 
devote his/her whole time to the University/ Regional Campuses/ Centers and does not include honorary, visiting, part time and 
ad-hoc teachers. 

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with the examination of 
Universities or learned bodies or Public Service Commissions or to any literary work or publication or radio /television talk or 
extension lectures or, with the permission of the Vice-Chancellor, to any other academic work. 

No whole -time salaried teacher of the University shall without the permission of the Executive Council engage directly or 
indirectly in any trade or business whatsoever or any private tuition or other work to which any emolument or honararium is 
attached. However, teachers may engage in consultancy work as per UGC guidelines and with prior approval of the University. 

Nature of Duties 

Every teacher shall undertake to take part in such activities of the University and perfonn such duties in the University as may 
be required by and in accordance with the Act, the Statutes and Ordinances framed there-under, for the time being in force, 
whether the same relate to organisation of teaching, research, extension, examination of students, their discipline, welfare, and 
generally to act under the direction of the authorities of the University. 

Period of Probation and Continuation 

The minimum period of probation shall be one year extendable by a maximum period of one and confirmation rules are 
applicable only at the initial stage of recruitment, issued from time to time, by Central Government. 

CONFIRMATION 

It shall be the duty of the Registrar to place before the Executive Council the case of confirmation of a teacher on probation, not 
later than forty days before the end of the period of probation. 

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the period of probation so 
as not to exceed twenty-four months in all. 

In case the Executive council decides not to confirm the teacher, whether before the end of twenty-four months period of 
his / her probation, or before the end of the extended period of probation, as the case may be he shall be informed in writing 
to that effect, not later than thirty days before the expiration of that period. 

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Executive 
Council present and voting. 

Increment 

Every teacher shall be entitled to increment in his / her scale of pay, unless the same is withheld or postponed by a resolution of 
the Executive Council and after the teacher has been given due opportunity to make his / her written representation. 

Age of retirement 

Every confirmed teacher in the service of the University/ Regional Campuses/ Centres, shall continue in such service until 
he/ she attains the age of superannuation as prescribed by the UGC Govt, of India from time to time. 

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic Session the 
Executive Council may on the recommendation of the Vice-Chancellor re-employ the teacher for any period up to the end of 
the academic session with a view not to disturb the teaching work of the Department / Regional Campuses/ Centres. 

In special cases, a teacher on his / her attaining the age of superannuation, may be re - employed on a contract in keeping with the 
regulations in this behalf as issued by the UGC from time to time. 

Variations in terms and conditions of service 

Every teacher shall be bound to work in conformity with the Act, Statutes, Ordinances, Regulations and rules of the University 
as well as a code of professional ethics as may be formulated by the University. 

Provided that no change in the terms and conditions of service of a teacher shall be made after his / her appointment in regard 
to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement, probation, confirmation, leave 
salary and removal from service so as a adversely affect him. 

Professional code of conduct 

Every teacher of the University/ Regional Campuses/ Centres shall abide by the Code of Conduct framed by the University and 
the following lapses would constitute misconduct on the part of a University/ Regional Campuses/ Centres teacher. 

(i) Any Lapses in performing his / her duties as assigned by the university from time to time. 
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(ii) Inciting students against other students, colleagues or administration (This does not interfere with the right of a teacher 

to express his / her difference of opinion on principles in seminars and other places where students are present) or 

any other such actions which are against the interest of the University/ Regional Campuses/ Centres. 

(iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex in his / her 
relationship with his / her colleagues and trying to use the above considerations for improvement of his / her prospects 
or any other such actions which are against the interest of the University/ Regional Campuses/ Centres. 

(iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or functionaries of the 
University/ Regional Campuses/ Centres. 

(v) Indulging in Plagiarism of any sort within the legal meaning interpretation and expression of the tenn. 

Resignation 

A whole - time salaried teacher may at any time terminate his / her contract by giving the University three months notice in 

writing or on payment to the University of three months salary in lieu thereof. The notice period shall be one month in case of 

probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof. 

Provided that the Executive Council may waive the requirement of notice at its discretion, so as not adversely affect to the teacher. 

Contract 

The written contract between a teacher and the University required to be entered into under Indira Gandhi National Tribal 

University Act shall be in the form prescribed by the Ordinances. 

12. (i) Fixation of nav of re-emploved pensioners 

As per the Government of India Rules issued from time to time. 

Teaching Days, Work Load And Leave Rules 

The rales and conditions governing number of teaching days, work load and leave rales shall be as prescribed by the UGC and 

GOI from time to time. 


ORDINANCE - 37 

CODE OF CONDUCT OF THE EMPLOYEES OF THE UNIVERSITY 
[Section 5 (xxiv) of the act| PART - I 

1. These Rules may be called the "Indira Gandhi National Tribal University, Amarkantak (Conduct) Rules”. 

2. Unless the context otherwise requires: 

(a) “Employee” means teaching and non-teaching employees of the University. 

(b) “Members of family” in relation to an employee includes: 

(i) The wife or husband, as the case may be, of the employee whether residing with the employee or not, but does 
not include a wife or husband, as the case may be, separated from the employee by a decree or orders of a 
competent court. 

(ii) Son or daughter or step son or step-daughter of the employee wholly dependent on him but does not include a 
child or step child who is no longer in any way dependent on the employee, or of whose custody the employee 
has been deprived by or under any law: 

(iii) Any other person related whether by blood or marriage to the employee or to the employee’s wife or husband, and 
wholly dependent on the employee. 

(c) “Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive Council for the purpose 

of these rales as a whole or for any particular rule. 

PART - II 


3. (1) Every employee shall at all times: 

(i) Maintain absolute integrity; 

(ii) Show devotion to duty and 

(iii) Do nothing which is unbecoming of an employee of the University. 
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(2) (i) Every employee, holding a supervisory post shall take all possible steps to ensure the integrity and devotion to duty of 
all employees for the time being under his control and authority: 

(ii) (a) No employee shall, in the performance of his official duties, or in the exercise of powers conferred on him, act 

otherwise than in his best judgment, except when he is acting under the direction of his official superior. 

(b) The direction of the official superior shall ordinarily be in writing. Oral direction to subordinates shall be 
avoided, as far as possible. Where the issue of oral direction becomes unavoidable, the official superior shall 
confirm it in writing immediately thereafter. 

(c) An employee who has received oral direction from his official superior shall seek confirmation of the same 
in writing as early as possible, whereupon it shall be the duty of the official superior to confirm the direction in 
writing. 

(iii) Unless otherwise state specifically in the terms of appointment and the contract, every whole time employee may 
be called upon the perform such duties as may be assigned to him by the competent authority beyond scheduled 
working hours and on closed holidays and Sundays. 

(iv) An employee shall observe the scheduled hours of working during which he must be present at the place of this 
duty. 

(v) Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty without prior 
permission. If an employee is absent from duty without permission for a continuous period of 90 days, he 
shall be treated as absconding from duty and his service shall be deemed as terminated. 

Explanation: Nothing contained in clause (ii) of sub-rule 3(2) shall be construed as empowering an employee to evade his 
responsibilities, by seeking instructions fonn or approval of a superior officer or authority when such instructions are not 
necessary under the scheme of distributions of powers and responsibilities. 

4. (i) No employee shall use his position or influence directly or indirectly to secure employment for any member of his family 

in any company or firm having official dealings with the University. 

(ii) No employee shall, in the discharge of his official duties deal with any matter or give or sanction any contract to any 
company or firm or any other person if any member of his family is employed in that company or firm or under that 
person or if he or any other member of his family is interested in such matter or contract in any other manner. 

5. (1) No employee shall be a member of, or be otherwise associated with any political party or any organisation which 

takes part in politics, he shall not shall he take part in subscribed in aid of, or assist in any other maimer, any political 
movement or activity. 

(2) It shall be the duty of every employee to endeavour to prevent any member of his family from taking part in, 
subscribing in aid of, or assisting in any other manner any movement or activity which is, or tends directly or indirectly 
to be subversive of the Government or the University as by law established and where an employee is unable to 
prevent a member of his family from taking part in, or subscribing in aid of or assisting in any other manner, any such 
movement or activity, he shall make a report to that effect to the University. 

(3) If any question arises whether a party is political party or whether any organisation takes part in or whether any 
movement or activity falls within the scope of sub-rule 5(2) the decision of the University thereon shall be final. 

(4) No employee shall canvass or otherwise interfere with or use his influence in connection with or take part in, an election 
to any legislature or local authority: 

Provided that: 

(i) An employee qualified to vote at such election may exercise his right to vote, but where he does so, he shall give 
no indication of the manner in which he proposes to vote or has voted: 

(ii) An employee shall not be deemed to have contravened the provisions of this sub-rule by reason only that he assists in the 
conduct of an election in the due performance of a duty imposed on him by or under any law for the time being in force. 

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall amount to using 
his influence in connection withan election within the meaning of this sub-rule. 

6. No employee shall join or continue to be a member of an association, the object or activities of which are prejudicial to 
the interests of the sovereignty and integrity of India, public order, decency or morality. 

7. No employee shall- 

(i ) engage himself or participate in any demonstration or strike which is prejudicial to the interests of the sovereignty and 
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integrity of India, the security of the State, friendly relations with foreign states, public order decency or morality, or 
which involves contempt of court, defamation or incitement to an offence; or 

(ii) resort to or in any way abet in any form of strike or coercion or physical duress in connection with any matter 
pertaining to his services or the service of any other employee. 

8. (i) No employee shall, except with the previous sanction of the University, own wholly or in part, or conduct, or participate 

in the editing or management of any newspaper or other periodical publication. 

(ii) No employee shall, except with the previous sanction of the University, or of the prescribed authority or except the 
bonafide discharge of his duties- 

(a) publish a book himself or through a publisher, or contribute an article to a book or a compilation or articles. 

(b) Participate in a radio broadcast or contribute any article or write a letter to any newspaper or periodical either in 
his own name or anonymously or in the name of any other person: 

Provided that no such sanction shall be required- 

(i ) If such publication is through a publisher and is of a purely literary, artistic or scientific character, or 
(ii) Such broadcast or such contribution or writing is of a purely literary artistic of scientific character. 

8. A. (i) Whenever an employee wishes to put forth any claim or to seek redress of any grievance or any wrong done to him, he 

must forward his case through proper channel and shall not forward any advance copies of his application to 

any higher authority. Unless the lower authority has rejected the claim, or refused relief, or the disposal of the 
matter is delayed by more than three months. 

(ii) No employee shall be signatory to any joint representation addressed to the authorities for redress of any 
grievance or for any other matter. 

9. No employee shall, in any radio broadcast or in any document published in his own name or in anonymously, 

pseudonymously or in the name of any other person or in any communication to the press or in any public utterance, make 

any statement of fact opinion. 

(1) Which has the effect of an adverse criticism of any current or recent policy or action of the University or the University 
Grants Commission or the Government; or 

(ii) Which is capable of embarrassing the relations between the University and the Commission or the Government: 

Provided that nothing in this rule shall apply to any statements made or views expressed by an employee in his official 
capacity or in the due performance of the duties assigned to him. 

10. (1) Save-as provided in sub-rule 10(3) below no employee shall except with the previous sanction of the University give 

evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any sanction has been accorded under sub-rule 10(1) no such employee giving such evidence shall criticise the 
policy or any action of the University or Commission or the Government. 

(3) Nothing in this rule shall apply to- 

(a) The evidence given at an enquiry before an authority appointed by the University. Commission, Government, 
Parliament or any State Legislature; or 

(b) The evidence given in any judicial enquiry; or 

(c) The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice Chancellor. 

11. No employee shall, except in accordance with any general or special order of the University or in the performance in good 
faith of the duties assigned to him communicate, directly or indirectly any official document, or any part thereof or 
information to any other employee or any other person to whom he is not authorised to communicate such document or 
information. 

12. No employee shall, except with the previous sanction of the University or of the prescribed authority, ask for or accept 
contribution to, or otherwise associate himself with the raising of any funds or other collections in cash or in kind in 
pursuance of any object whatsoever. 

13. (1) Save as otherwise provided in these rules, no employee shall accept or permit any member of his family or any other 

person acting on his behalf to accept any gift. 
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Explanation: the expression "gift" shall include free transport, boarding lodging or other services or any other pecuniary 
advantage when provided by any person other than a near relative or personal friend having no official dealings with 
employee. 

Note. 1. A casual meal, Lift or other special hospitality shall be deemed to be gift. 

Note. 2. An employee shall avoid accepting lavish hospitality or frequent hospitality from any individual having official 
dealings with him or from industrial or commercial firm. 

(2) On occasions, such as wedding, anniversaries, funerals or religious functions, when the making of gift is in conformity 
with the prevailing religious or social practice, an employee may accept gifts from his near relatives but he shall make 
a report to the University if the value of any such gift exceeds- 

(i) Rs. 500 in the case of an employee holding any Class I (Group A) or Class II (Group B) post; 

(ii) Rs. 250, in the case of an employee holding any class III (Group C) post: and 

(iii) Rs. 100, in the case of an employee holding Class IV (Group C) post. 

(3) On such occasions as are specified in sub-rule 13(2) an employee may accept gifts from his personal friends having 
no official dealing with him but he shall make a report to the University if the value of any such gift exceeds- 

(i) Rs. 200, in the case of an employee holding any Class I (Group A) or Class II (Group B) post; 

(ii) Rs. 100, in the case of an employee holding any class III (Group C) post: and (in) Rs. 50, in the case of an employee 
holding Class IV (Group C) post. 

(4) In any other case, an employee shall not accept, or permit any member of his family or any other person acting on his 
behalf to accept, any gift without the sanction of the University, if the value thereof exceeds 

(i) Rs. 75, in the case of an employee holding any Class I (Group A) or Class II (Group B) post; and 

(ii) Rs. 25, in the case of an employee holding any class III (Group C) or Class IV (Group C) post. 

(5) Notwithstanding anything contained in sub-rules 13(2), 13(3) and 13(4) an employee may receive gifts of symbolic 
nature from foreign dignitaries and retain such gifts. 

(6) Gifts from foreign dignitaries which are not of symbolic nature may be retained by an employee if the market value of the 
gift in the country of origin does not exceed Rs. 3,000. 

(7) Where there is doubt whether gift received from a foreign dignitary is of symbolic nature or not, or where the market 
value of the gifts in the country of origin apparently exceeds Rs. 3,000 or where there is any doubt about the actual 
market value of the gifts, the acceptance of such gifts and retention thereof by the employee shall be regulated by the 
instructions issued by the govemment/University in this regard from time to time. 

(8) An employee shall not accept any gift from any foreign firm which is ether contracting with the University or is one 

with which the employee had/has or is likely to have official dealings. Acceptance of gifts by an employee from any 

foreign firm shall be subject to the provisions of sub-rule 13(4). 

13 A. No. employee shall- 

I. Give or take or abet the giving or taking of dowry- or 

II. Demand, directly or indirectly, from the parents or guardian of a bride or bridegroom, as the case may be any dowry. 

14. No employee shall except with the previous sanction of the Vice-chancellor, receive any complimentary or valedictory 
address or accept any testimonial or attend any meeting or entertainment held in his honour or in the honour of any other 
employee. 

Provided that nothing in this rule shall apply to - 

I. A farewell entertainment of a substantially private and infonnal character held in honour of an employee on the 

occasion of his retirement or transfer or any person who has recently joined the service of the University; or 

II. Celebrating such occasions of receiving honour/ conformant for special achievements to any field/ discipline. 

III. The Acceptance of simple and inexpensive entertainment arranged by public bodies or institutions. 

Note : Exercise of pressure or influence of any sort on any employee to induce him to subscribe towards any farewell 
entertainment even if it is of a substantially private or infonnal character and the collection of subscriptions fro 
Group ‘C’ employees under any circumstances for the entertainment of any employee not belonging to Group "C" is 
forbidden. 
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15. (1) No employee shall except with the previous sanction of the University, engage directly or indirectly in any trade or 

business or undertake any other employment: 

Provided that an employee may, without such sanction- 

I. Undertake honorary work of a social or charitable nature; or 

II. Undertake occasional work of a literary, artistic or scientific character; or 

III. Participate in sports activities as amateur subject to the condition that in all the cases his official duties do not 
thereby suffer. He shall not undertake or shall discontinue such work or activity, if so directed by the University. 

Explanation: Canvassing by an employee in support of the business of insurance agency, commission agency, etc., owned or 
managed by his wife or any other member of his family shall be deemed to be breach of this sub-rule. 

(2) Every employee shall report to the University if any member of his family is engaged in a trade or business or own or 
manages an insurance agency or commission agency. 

(3) No employee shall, without the previous sanction of the University except in the discharge of his official duties, 
take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any co-operative 
society for commercial purpose: 

Provided that an employee may take part in the registration, promotion or management of: 

(1) A co-operative society substantially for the benefit of the employees registered under the Co-operative Societies Act, 
1912 (2 of 1912) or any other law for the time being in force; 

or 

(ii) A literary, scientific or charitable society registered under the Societies Registration Act, 1960 (2 of 1960) or any other 
law for the time being in force. 

(4) No employee may accept any fee for any work done by him for any private or public body or any private person 
without the sanction of the competent authority of the University. 

Provided that nothing in this rule shall apply to the employees receiving honorarium/ remuneration for the academic work 
from any Institution. 

16. (1) No employee shall speculate in any stock, share, or other investment. 

Explanation: Frequent purchase or sale or both of shares, securities or other investments shall be deemed to be speculation 
within the meaning of this sub-rule. 

(2) No employee shall make or permit any member of his family or any person acting on his behalf to make, any investment 
which is likely to embarrass or influence him in the discharge of his official duties. 

(3) If any question arises whether any transaction is of the nature referred to in sub-mle 16(2) the decision of the University 
thereon shall be final. 

(4) (i) No employee shall, save in the ordinary course of business with a bank or a public Limited company, either himself 

or through any member of his family or any other person acting on his behalf: 

(a) Lend or borrow or deposit money, as a principal or an agent, to, or from, or with any person or firm or private 
limited company within the local limits of his authority or with whom he is likely to have official dealings or 
otherwise place himself under any pecuniary obligation to such person or firm or private limited company; or 

(b) Lend money to any person at interest or in a manner whereby return in money or in kind is charged or paid: 

Provided that an employee may give to or accept from a relative or a personal fried, a purely temporary loan of a small 
amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to his private 
employee: 

Provided further that nothing in this sub-rule shall apply in respect of any transaction entered into by an employee with 
the previous sanction of the University. 

(ii) When an employee is appointed or transferred to a post of such nature as would involve him in the breach of 
any or the provisions of sub-rule 16(2) or sub-mle 16(4), he shall forthwith report the circumstances to the 
prescribed authority and shall thereafter act in accordance with such order as may be made by such authority. 

17. An employee shall so manage his private affairs so as to avoid habitual indebtedness or insolvency. An employees against 
whom any legal proceedings is instituted for the recovery of any debt due from him or for adjudging him as an insolvent 





[^TFT III—4] 




39 


shall forth with report the full facts of the legal proceedings to the University. 

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with the exercise of 
ordinary diligence the employee could not have foreseen or over which he had no control, and had not proceeded 
from extravagant or dissipated habits shall be upon 

18. (1) Every employee shall on his first appointment to the University service or post submit a return of his assets and 
liabilities, in such form as may be prescribed by the University, giving the full particulars regarding- 

(a) The immovable property inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in the name of any member of his family or in the name of any other person. 

(b) Shares, debentures and cash including bank deposits inherited by him or similarly owned, acquired, or held by 
him or similarly owned, acquired, or held by him. 

(d) Debts and other liabilities incurred by him directly or indirectly. 

Note 1: Sub-rule 18(1) shall not ordinarily apply to class IV (Group C) servants but the University may direct that it shall 
apply to any such employee or class (Group) of such employees. 

Note 2 : In all returns, the values of items of movable property worth less than Rs. 2,000 may be added and shown as a 
lump sum. The value of articles of daily use such as clothes, utensils, crockery, books etc. need not be included in 
such return. 

Note 3:(i) Where and employee already belonging to a service, or holding a post is appointed to any other civil 
service or post he shall not be required to submit a fresh return under this clause. 

(ii) Every employee belonging to any service or holding any post included in Group A or Group B shall submit an 
annual return in such form as may be prescribed by the University in this regard giving full particulars 
regarding the immovable property inherited by him or owned or acquired by him or held by him on lease or 
mortgage either in his own name or in the name of any member of his family, or in the name of any other 
person. 

(2) No employee shall, except with the previous knowledge of the University, acquire or dispose of any immovable property 
by lease, mortgage, purchase, sale, gift of otherwise either in his own name or in the name of any member of his family: 

Provided that the previous sanction of the University shall be obtained by the employee if any such transaction is: 

With a person having official dealings with the employee. 

(3) Where an employee enters' into a transaction in respect of movable property either in his own name or in the name of a 
member of his family, he shall, within one month from the date of such transaction, report the same to the University, 
if the value of such property exceeds Rs. 10,000/- in the case of an employee holding any Class 1 (Group A) or 
Class II (Group B) post or Rs.5,000/- in the case of an employee holding any Class III (Group C) or Class IV (Group 
D) post: 

Provided that the previous sanction of the University shall be obtained if any such transaction: 

(i) With a person having official dealings with the employee. 

(4) The University may, at any time by general or special order, require an employee to furnish, within a period specified 
in the order, a full and complete statement of such movable or immovable property held or acquired by him or on his 
behalf or by any member of his family as may be specified in the order. Such statement shall if so required by the 
University, include the details of the means by which, or the source from which, such property was acquired. 

(5) The University may exempt any category of employee belonging to Class III (Group C) or Class IV (Group D) from any 
of the provisions of this rule except sub-rule (4). No such exemption shall, however, be made without the concurrence 
of the Executive Council. 

Explanation 1: For the purpose of sub-rule (1) the expression movable property includes: 

(a) Jewellery, insurance policies the annual premia of which exceeds Rs.2,000/- or one sixth of the total annual 
emoluments received from the University, whichever is less, shares, securities and debentures; 

(b) Loans advanced by such employees whether secured or not; 

(c) Motor cars, motor cycles, horses, or any other means of conveyance; and 

(d) Refrigerators, radios, radiograms and television sets. 
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Explanation 2: For the purpose of this rule, "lease" means, except where it is" obtained from or granted to a person having 
official dealings with the employee, a lease of immovable property from year to year of for any term exceeding one year 
of receiving a yearly rent. 

18. A. Restriction in relation to acquisition and disposal of immovable property outside India and transactions with 

foreigners, etc. 

Notwithstanding anything contained in sub-rule 18.2, no employee shall, except with the pervious sanction of the 
prescribed authority: 

(a) Acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any member of 
his family, any immovable property situated outside India; 

(b) Dispose of by sale, mortgage, gift, or otherwise, or grant any lease in respect of any immovable property situated 
outside India which was acquired or is held by him either in his own name or in the name of any member of his 
family; 

(c) Enter into any transaction with any foreigner, foreign Government, foreign organization or concern 

(1) for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any 
member of his family, or any immovable property. 

(ii) For the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of, any immovable 
property which was acquired or is held by him either in his own name or in the name of any member of his family. 

19. (1) No employee shall, except with the previous sanction of the University, have recourse to any court or to the 

press for the vindication of any official act which has been the subject matter of adverse criticism or an attack of a 

defamatory character. 

(2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or any act 
done by him in his private capacity and where any action for vindicating his private character or any act done by 
him in private capacity is taken, the employee shall submit a report to the University regarding such action. 

20. No employee shall bring or attempt to bring any political or other outside influence to beer upon any superior authority to 

further his interests in respect of matters pertaining to his service under the University. 

21. (1) No employee shall enter into or contract a marriage with a person having a spouse living; and 

(2) No employee having a spouse living shall enter into or contract a marriage with any person; 

Provided that the University may permit an employee to enter into or contract any such marriage as is referred to in clause 1 

or clause 2, if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such employee and the other party to the marriage; 
and 

(b) There are other grounds for so doing. 

(c) An employee who has married or marries a person other than of India Nationality shall forthwith intimate the 
fact to the University. 

22. An employee shall: 

(a) Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he may happen to be for 
the time being; 

(b) Not be under the influence of any intoxicating drink or drug during the course of his duty and shall also take due care 
that the performance of his duties at any time is not affected in any way by the influence of such drink or drug. 

(c) Refrain from consuming any intoxicating drink or drug in a public place; 

(d) Not appear in a public place in a state of intoxication; 

(e) Not use any intoxicating drink or drug, to excess. 

Explanation: For the purpose of this rule, 'public place' means any place or premises (including a conveyance) to which 
the public have, or are permitted to have access, whether on payment or otherwise. 

23. If any question arises relating to the interpretation of these rules, it shall be referred to the Executive Council whose 

decision thereon shall be final. 

24. Unless there is anything repugnant in the IGNTU Act, Statues, Ordinances, any amendments to the Central Civil Services 
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(Conduct) Rules, 1964 shall be deemed to be the amendments of the relevant provision of these, rules or any order or 
administrative instruction already issued/to be issued by the Central Government shall be deemed to be the orders or 
administrative instructions under these rules with effect from the date of such amendments/orders are brought into force by 
the Central Government. 


ORDINANCE - 38 

PREVENTION OF SEXUAL HARASSMENT OF WOMEN EMPLOYEES AT WORKPLACE 

[Section 32 (1) (1) of the Act] 

Gender equity, including protection from sexual harassment and right to work with dignity is universally recognised basic 
human right. Eradication of social evils has been the prime aim of Constitution of India. Article 15 of the Constitution of India 
prohibits discrimination of grounds of religion, race caste, sex, or place of birth. Article 42 makes provision for securing just 
and human conditions of work. Article 15-A (e) makes it incumbent on every citizen to promote hannony and spirit of the 
common brotherhood amongst all the people of India transcending religious, linguistic, and regional of sectional diversities, to 
renounce practices derogatory to the dignity of women. India is also a signatory to the convention on the “Elimination 
forms of discrimination against women.” Resultantly, the IGNTU, Amarkantak hereby introduces and enforces Ordinance titled 
“Sensitization, Prevention and Redressal of Sexual harassment.” 

Bodies of SPARSH: 

SPARSH shall include the Apex body of SPARSH (ABS) and the University Complaints Committee (UCC). The ABS shall aim to 
sensitize and work to prevent sexual harassment in the university. The UCC shall consider complaints regarding sexual 
harassment, and will conduct enquiries, suggesting suitable action. 

Functions, Powers and Duties of ABS: 

(i) To uphold the commitments of the IGNTU, Amarkantak to provide campus environment free of gender-based discrimination, 
sexual harassment and other acts of gender-based violence. 

(ii) To promote a social and psychological environment which will raise awareness about gender based discrimination and 
prevent sexual harassment and other acts of gender based violence. 

(iii) To generate awareness about gender based discrimination, sexual harassment and other acts of gender based violence. 

Functions, powers and Duties of UCC: 

(i) To fulfill the directives of the Supreme Court enjoining all employees to develop and implement a policy against sexual 
harassment at the workplace. 

(ii) To evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual harassment and 
other acts of gender based violence. 

(iii) To ensure that the provisions of the ordinance are implemented in letter and spirit through proper reporting and redressal of 
the complaints. 

Operational definitions: 

^ Sexual harassment: This shall include such unwelcome sexual behaviour (whether directly or by implication) as: 

(a) Unwanted physical contact and advances. 

(b) A demand or request for sexual favours. 

(c) Sexually - coloured remarks. 

(d) Displaying pornography. 

(e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 

c2 ' Academic staff: This shall include any person on the staff of the university who is appointed to a teaching and / or 
research post, whether full time, temporary, adhoc, part time, visiting, honorary, or on special duty, or employees on a 
casual or project basis. 

Campus: This includes all the places vested, controlled and/or administered by the IGNTU, Amarkantak. 

Non- governmental Organization (NGO): This shall include any NGO registered under the Societies Registration Act 
or is a public Charitable Trust, Such an NGO should be engaged in work connect with gender equality. 
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^ Counsellor: This shall include any women from among the staff, who has expertise in social and personal counselling 
on matters arising out of incidents of sexual harassment. 

^ Non-teaching staff: This shall include any person on the staff of the university who is not appointed to a teaching 
and/or research post, whether full time, temporary, ad-hoc, part time, on daily wages, on honorary or on special duty, or 
deputation, and shall include employees on a casual or project basis. 

^ Resident: This shall include any person who is a temporary or a pennanent resident occupying any accommodation 
or premises managed and/or allotted by the 1GNTU, Amarkantak. 

ea ' Service provider: This shall include any person who runs on manages commercial enterprises, or provides services 
on the campus. 

Constitutions of ABS: 

The ABS committee shall consist of the following members, who will be nominated by the Vice - Chancellor. 

(i) The chairperson, a women nominated by the Vice-Chancellor, IGNTU, Amarkantak from amongst the faculty members. 

(ii) Five members representing various faculties/centers of the University, of which a least three shall be women. 

(iii) Two students representatives of which at least one be girl student (names to be proposed by Dean, Student Welfare for Vice- 
Chancellor’s approval). 

(iv) Two members from the non-teaching staff, of which at least one should be women. 

(v) One woman NGO representative. 

(vi) One woman counsellor. 

Constitution of UCC: 

The Vice-Chancellor shall nominate the members of UCC from among the members of the Apex Committee. It shall comprise 
of the following. 

(i) Fiver (at least three women) teacher representatives. 

(ii) One non - teaching staff representative of the University. 

(iii) One person, with known contribution to women’s issues, to be co-opted from outside the University, who could be an NGO 
representative. 

(iv) The chairperson shall be elected from amongst the above-mentioned members. 

(v) One member-secretary shall also be elected from amongst the above-mentioned members. 

Term of office of chairperson and members of ABS and UCC: 

(i) The chairperson and members shall hold office, as such, for a term of two years from the date on which they assume office. 

(ii) Provided that no chairperson or any member shall hold office for more than two tenns. 

Vacancy of the office of chairperson or members of ABS/UCC: 

If the office of the chairperson or any other members becomes vacant, or if either of them remains absent without written 
intimation for three consecutive meetings, or for two months, whichever is more, another member may be appointed to fill in 
the vacancy. The new chairperson/member shall be nominated by the Vice-Chancellor. 

Procedures for Transaction of Business of ABS: 

(i) The ABS will hold at least five meetings/programmes in an academic year, with not more than 2 months gap between 
the two meetings. 

(ii) Proceedings of all the meetings shall be recorded, confirmed and adopted ABS members. 

(iii) Any member may request the chairperson to call an emergency meeting of the ABS for which at least 24 hours advance 
notice shall be given. The quorum for the meeting shall be one third members of the ABS. 

Procedures for Filing Complaints with the UCC: 

(i) Wide publicity to be given for filing complaints. 

(ii) Complaints to be registered in strict confidentially. 
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(iii) Taking cognizance of complaints about sexual harassment, the UCC shall conduct enquiries, provide assistance and 
redressal to the victims, recommend penalties and other action to be taken. 

(iv) Any student resident, service provider, outsider, faculty member or non-teaching staff may a complaint of sexual 
harassment against a student, resident, service provider, outsider, faculty members or non-teaching - staff. 

(v) The party may lodge a complaint directly to the Vice-Chancellor, or to any member of the UCC. 

(iv) The complaint may be oral or in writing. If it is oral, it shall be put into writing by the UCC. 

(vii) The UCC may hear both the parties (Complaint and the accused) in a manner as it may deem appropriate, and detennine 
the course of action that the situation merits. 

(viii) The UCC will be responsible for conducting a formal enquiry against the student/ teacher /non-teaching staff member/ 
service provider allegedly involved in a case on the basis of its findings during the preliminary enquiry. 

(ix) The inquiry shall be conducted under the rules and procedure already laid down by the University and will be in 
conformity with the principles of natural justice. 

(x) The fonnal inquiry shall commence within a week and shall be completed within two months from the date of its 
reference. If the UCC finds it impractical to dispose the case within the given time, it will be recorded in writing, and the 
period may be extended by the Vice-Chancellor. 

Penalties: 


These shall be awarded as per University rules for employees. Incase of students/service providers, they could include. 

Warning 

Debarring entry into hostel/Campus 

Withholding results 

Expulsion from the university 

Denial of re-admission 

Written apology 

Bond of good behaviour 

Note: In case of harassment by an outsider, that is a person unconnected with the University, the university authorities shall 
initiate action by making a complaint with the appropriate authorities. 


ORDINANCE - 39 

APPOINTMENT OF ADJUNCT FACULTY MEMBERS & SCHOLARS IN RESIDENCE 
(Section 5 (ix) and (xviii) and Section 32 (l)(r) of the Act) 

1. To encourage interdisciplinary collaboration in research and teaching, the Executive Council shall appoint adjunct faculty 
members, who preferably are relatively younger and mid-career professionals and specialists, from other Universities/reputed 
research institutions / organisations (AEC, ICSSR, CSIR, ICAR, ICHR etc). 

2. Such faculty should possess postgraduate or doctoral qualifications and have academic and research credentials; will be 
eligible for appointment as Adjunct Faculty in a University Department and may also include professionals and 
specialists from PSUs (Public Sector Undertakings) and business corporations. 

3. The adjunct faculty member will be appointed on a tenure appointment for one academic year, or for two semesters. 

4. They will be offered a token honorarium as per UGC norms. 

Provided that under special circumstances, the Vice-Chancellor may sanction higher honorarium for this purpose. 

5. The host University will provide them suitable office-space to facilitate their working and interaction with students and 
peers. 


6. There will not be more than 5 such members at any given time in the University. 
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SCHOLARS-IN-RESIDENCE 

7. Senior professionals and specialists from research and professional organizations (for example AEC, ICSSR, CSIR, ICAR, 
ICHR etc.) and those with PSUs and business corporations, with postgraduate or doctoral qualifications and with 
academic and research credentials will be eligible for appointment as Scholar-in-Residence in a University Department. 

8. NR1 (Non Resident Indians) and PIO (Professionals of Indian Origin) professionals and specialists, working in overseas 
organizations, will also be eligible for these positions. Similarly, these positions will be open to those overseas (non-Indian) 
professionals and specialists who have been dealing with India issues in their work. 

9. The Scholar-in-residence will be appointed on a tenure appointment in University/ Regional Campuses/ Centres ranging, 
between six and twenty-four months and will be offered a consolidated remuneration of up to Rs. 80,000/- a month, 
and a contingency grant of Rs. 1,00,000/- per annum. 

Provided that the University may fix the remuneration and contingent grant as per the direction of appropriate authority 
from time to time. 

10. Besides, the' host University will provide them suitable office-space and residential accommodation. 

11. There will not be more than 5 such members at any given time in the University/ Regional Campuses/ Centres. 

12. The Vice-Chancellor after consulting the person concerned and the Heads and Deans/Director of concerned Faculty/ Regional 
Campuses/ Centres shall make his recommendation to the Executive Council for appointment as an adjunct faculty member/ 
scholar in residence. 


ORDINANCE - 43 

APPOINTMENT OF FACULTY AGAINST SANCTIONED POSTS UNDER EXIGENT SITUATIONS 

ISection 32 (1) (r) of the Act| 

1. Since selection of Faculty against sanctioned position on regular basis takes time, especially in the case of the newly 
established University/ Institutions/ Regional Campuses/ Centres, the University may devise its own mechanism to appoint 
faculty on such terms and conditions as decided by the Executive Council. 

2 . Subject to fulfillment of qualifications and experience as prescribed and amended by the UGC from time to time, the 
University may identify faculty from other Universities and higher education institutions for such appointments. 

3 . The faculty so appointed may be taken for short / medium term engagement on the basis of deputation / lien and will not 
exceed a maximum of three years. 

4 . Such appointment shall be made against sanctioned positions and till such time that regular selections are made. 

5. Appointments to temporary posts shall be made in the manner indicated below: 

I. if the temporary vacancy is for duration longer than one academic session, it shall be filled on the advice of the Selection 
Committee in accordance with the procedure indicated in the foregoing clauses: 

Provided that if the Vice-Chancellor is satisfied that in the interests of work it is necessary to fill the vacancy, the 
appointment may be made on a purely temporary basis on the advice of a local Selection Committee referred to in 
sub- clause (ii) for a period not exceeding six months; 

II. if the temporary vacancy is for a period less than a year, an appointment to such vacancy shall be made on the 
recommendation of a local Selection Committee consisting of the Dean of the Faculty concerned, the Head of the 
Department and a nominee of the Vice-Chancellor: 

Provided that if the same person holds the offices of the Dean and the Head of the Department, the Selection 
Committee may contain two nominees of the Vice- Chancellor. 

Provided further that in the case of sudden casual vacancies of teaching posts caused by death or any other reason, 
the Dean may, in consultation with the Head of the Department concerned, make a temporary appointment for a 
month and report to the Vice-Chancellor and the Registrar about such appointment; 

III. no teacher appointed temporarily shall, if he is not recommended by a regular Selection Committee for appointment 
under the Statutes, be continued in service on such temporary employment, unless he is subsequently selected by a 
local Selection Committee or a regular Selection Committee, for a temporary or permanent appointment, as the case 
may be. 

6. The emoluments and tenns of service of such appointments shall be such as decided by the Executive Council. 
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ORDINANCE - 44 
BOARD OF STUDIES: 

CONSTITUTION AND TERM OF OFFICE OF ITS MEMBERS 
ISection 27 of the Act; Statute 16] 

1. Each Department shall above have a Board of Studies comprising the following members 

(a) Head of the Department: Chairman & Convener 

(b) All the Professors of the Department / Regional Campuses/ Centres (ex-officio members). 

(c) The senior most Associate Professor and the senior most Assistant Professor of the Department by rotation shall be a 
member of Board of Studies to be nominated by the Vice-Chancellor. 

(d) Two faculty members nominated by the Vice-Chancellor from amongst the faculty members (one may be from Regional 
Campus/ Centre) belonging to allied/cognate subjects. 

(e) Two subject experts, not in the service of the university, to be nominated by the Vice Chancellor. 

(f) One expert to be invited by the Chairman in case need is felt for that person’s inputs for specialized area. 

2. The appointment of members specified at c, d, and e shall be for a period of three years. 

3. A Teacher of the University Department/Regional Campus/ Centre shall cease to be a member if he/she ceases to be a 
teacher of the concerned Department/ Regional Campus/ Centre. 

4. Any casual vacancy arising in the BOS may be filled for the un-expired period by the Vice-Chancellor, provided that the 
members so nominated shall be taken from and within the same category. 

5. The Board of Studies shall ordinarily meet at least once a year and on such occasions as may be determined by the Vice- 
Chancellor. 

6. The quorum for the Board of Studies Meetings shall be 50% of the members which shall include at least one outside expert. 

7. In the absence of the Chainnan, the senior-most member present shall act as Chainnan for that meeting. 

8. Functions of the Board shall he: 

(i) to recommend to the Faculty, Courses of Study offered by the Department, 

(ii) to recommend to the Faculty for appointment to the Examiners/ Paper Setters for the Courses offered, other than for the 
Research Degrees, in accordance with the provisions of regulations about Examinations of the University, 

(iii) to recommend to the Faculty, measures for the improvement of teaching in the Department, 

(iv) to perform such other functions as may be assigned to it by the Faculty, the Academic Council, the Executive 
Council and the Vice-Chancellor, 

(v) to make recommendations to the Academic Council in regard to the syllabi of the course of study and examinations in the 
subjects with which it deals. 

9. Notice of the meetings of the Board shall be issued at least 21 days before the date fixed for the meeting. Provided that in 

case of urgency the chairman may call the meeting at early date with the approval of the Dean of concerned Faculty. 

10. The Chairman of the Board shall keep the minutes of the meeting of the Board. 

11. The rules of conduct of the meeting shall he as may be prescribed by the Regulations. 
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ORDINANCE - 45 
FACULTY BOARD 
ISection 32 (1) (r) of the Act; Statute 15] 

1. The Faculty Board shall consist of: 

(i) Dean of the concerned Faculty; 

(ii) All Professors of the concerned Faculty; 

(iii) Heads of the Departments assigned to the concerned Faculty who are not Professors; 

(iv) One Associate Professor and one Assistant Professor from each Department of the concerned Faculty by rotation on 
the basis of seniority; 

(v) One representative each of the Boards of other Faculties, which have inter-disciplinary work with the concerned 
Faculty, to be nominated by the Vice-Chancellor on the recommendations of the Faculty Board concerned; 

(vi) Not more than two teachers from Regional Campuses/ Centres, nominated by the Vice-Chancellor; and 

(vii) Not more than five persons, not in the service of the University or of the Regional Campuses/ Centres, nominated by 
the Academic Council for their special knowledge and expertise in the subject concerned. 

Provided that not more than one person per subject shall be nominated. 

Provided further that ordinarily at least one person among the five shall be from the State where the University headquarter is 
located. 

2. The term of Office of members, other than that of the Dean and Professors shall be three years. 

3. The Dean of the Faculty shall be the Chairperson of the Board and shall convene and preside over the meetings of the Faculty. 

4. The powers and functions of the Faculty shall be as follows: 

a. To prescribe the qualifications and procedures for admission of candidates to the various study Programmes in the 
Departments of the Faculty; 

b. To co-ordinate the teaching, evaluation and research work in the Departments-in the Faculty; 

c. To constitute Committees to organise the teaching and research work in subjects or areas which do not fall within the 
sphere of any Department in the Faculty and to supervise the work of such Committees; 

d. To consider Schemes for the advancement of the standards of teaching and research, and to submit proposals in this 
regard to the Academic Council; 

e. To formulate arrangements for the Faculty to participate in the work of the different Centres of Studies in the University; 

f. To promote and review research activities within the Faculty and to submit reports on research to the Academic 
Council; 

g. To frame general Rules for continuous internal evaluation and end-semester examinations; 

h. To consider and act on any proposal regarding the welfare of the students of the Faculty; 

i. To perform all other functions which may be prescribed by the Act, Statutes and Ordinances, and to consider all such 
matters as may be referred to it by the Executive Council, the Academic Council or the Vice-Chancellor; and 

j. To delegate to the Dean, or to any other member of the Board or to a Committee such powers, general or specific, as 
may be decided upon by the Board from time to time. 

5. The Board shall hold one meeting in an Academic year; 

Provided that the Dean may convene special meetings of the Board at his own initiative or at the suggestion of the Vice- 
Chancellor or on a written request from at least one-fifth of the members of the Board. 

6. The quorum for the meeting of the Board shall be one-third of its total members. 

7. Notice for any meeting of the Board shall be issued at least 21 days before the date fixed for the meetings. The Dean may 
convene emergency meeting of the Board at short notice. 

8. Rules of conduct of the meetings shall be as prescribed by the Regulations in this regard. 
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ORDINANCE - 46 

RESEARCH DEGREE COMMITTEE 
[Section 32 (1) (o and r) of the Act] 

1. There shall be constituted a Board of Research Studies comprising of the following: 


(i) 

Vice-Chancellor/PVC - Chairperson 

- 

Ex-officio 

(ii) 

Deans of Faculties 

- 

Members-Ex-officio 

(iii) 

Heads of Departments of University/ Regional Campuses/ 
Centers (not exceeding 5 by rotation) 


Members-Ex-officio 

(iv) 

Professors other than Deans of Faculties and Heads of 
Departments (not exceeding 5 by rotation) 

" 

Members-Ex-officio 

(V) 

Four Associate Professors to be nominated by the Vice- 
chancellor representing different disciplines in the University/ 
Regional Campuses/ Centers 


Members 

(vi) 

Four external experts to be nominated by the Vice-chancellor 
representing different disciplines in the University 


Members 

(vii) 

Registrar 

- 

Secretary-Ex-officio 


2. Subject to the overall guidance of the Academic Council, the Research Degree Committee shall perform, interalia, the 
following functions: 

(i) To prepare a perspective of research and major thrust areas for research, if any, in the disciplines under its purview; 

(ii) To evaluate institutional research projects for funding by national /international agencies; 

(iii) To review the current status of research in each department and critically examine the progress thereof from time to 
time; 

(iv) To indicate the priority areas of research in the departments particularly with reference to the role and responsibility of the 
University under Section 5 (1) (i) and (xii) of University Act taking into account the facilities available in the University 
and also create facilities wherever necessary in keeping with the major thrust areas accepted for the concerned Departments 
and individual interest of the members of the faculty; 

(v) To evolve nonns for consultancy and sharing of revenue between the Principal Investigator and the University for approval of 
the Executive Council; and 

(vi) To perform such other functions as may be assigned to it by the Academic Council. 

3. The Research Degree Committee shall meet regularly at least twice a year. 

4. The Research Degree Committee may detennine its own procedures for working. 

5. The quorum of the Research Degree Committee shall be one-third of the total members; 

6. The term of Office of the members other than ex-officio members shall be for a period of three years. 

7. The Research Degree Committee shall recommend to the Academic Council for the conformant of the research degrees. In case of 
any anomalies/ disputes, the decision of Academic Council shall be final. 

8. In case of any anomaly, the decision of Academic Council shall be final. 


ORINANCE - 49 

UNIVERSITY BUILDING COMMITTEE 
[Section 32 (1) (m) of the Act] 

1. There shall be a Building Committee consisting of the following members, namely; 

a. The Vice-Chancellor (Chairperson) 

b. A Representative of the CPWD/PWD not below the rank of Executive Engineer. 

c. A member of panning Board nominated by the Vice Chancellor 

d. The Finance Officer 

e. A Representative of User Department 
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f. Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor 

g. Principals of engineering college in the University or from nearby University Engineering College. 

h. The University Engineer 

i. The Registrar - Member Secretary 

NOTE : The Dean of the Faculty /the Head of the Department / the Head of the Institution, who is the main user of the 
proposed Building, may be invited to attend the meeting in which the said project comes up for consideration. 

2. The Committee shall: 

a. be responsible for finalizing the Plans and Estimates of the Various Building projects approved by the UGC, or other 
funding Agencies, and for proper utilization of the Grants received from the UGC etc: 

b. be responsible for the maintenance and upkeep of the University Buildings: 

c. assess the cost of repairs, additions, alteration and demolition of the University Buildings annually and prepare the Budget 
for the same to be submitted for approval of the Finance Committee and Executive Council. 

d. exercise all such powers, as delegated to it by the Executive Council from time to time and 

e. Constitute one or more Sub-committees to look after any of the functions and responsibilities assigned to it. 

3. The Committee shall meet at least twice in a year, or as and when necessary. 

4. One third members shall from the quorum. 

Provided that at least one member having technical background shall represent. 

5. The composition of the Building Committee should be intimated to the University Grants Commission immediately after 
it is constituted. 

6. The Building Committee shall be responsible for ensuring the completion of the building in accordance with the approved 
plans and estimates and proper utilization of the funds received from the University Grants Commission the Government and 
from the University’s own resources. 

NOTE: The above mentioned composition and functions shall stand amended as per the notifications / instructions issued by 
the UGC from time to time. 


ORIINANCE - 50 
PURCHASE COMMITTEE 
[Section 32 (1) (m) of the Act] 

1. There shall be a Purchase Committee of the University for the purchase of goods consisting of the following members, 
namely: 

i. One of the Deans to be nominated by Vice-Chancellor (Chairman) 

ii. The Registrar 

iii. The Finance Officer 

iv. Head of the Department/ Institution concerned 

v. Officer in charge (DR/ AR) of Purchase & Procurement - (Secretary). 

2. The above Committee shall be responsible for procurement of goods as defined hereunder; The tenn “goods” includes all 
articles, material, commodities, live stock, furniture, fixtures, raw material, spares, instruments, machineries, equipments 
etc. purchased of otherwise acquired for the use of the University but excludes books, publications, periodicals etc. for a 
library. 

3. The Procedure to be followed in making procurement for the University Faculty Department/ Regional Campuses/ Centres/ 
Division/ Sections should conform to the following yardsticks; 

i. The specifications in terms of quality, type etc. as also quantity of goods to be procured, should be clearly spelt out 
keeping in view the specific needs of the procuring Faculty Department/ Regional Campuses/ Centres /Division 
/Section. 
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ii. The specifications so worked out should meet the basic needs of the Department/ Centre / Section without including 
superfluous and non-essential features, which may result in unwarranted expenditure. 

a) Care should also be taken to avoid purchasing quantities in excess of requirement of avoid inventory carrying 
costs; 

b) Offers should be invited following a fair, transparent and reasonable procedure; 

c) The procuring authority should be satisfied that the selected offer adequately meets the requirement in all 
respects; 

d) The procuring authority should satisfy itself that the price of the selected offer is reasonable and consisted with 
the quality required; 

e) At each stage of procurement the concerned procuring authority must place on record, in precise terms, the 
considerations which weighed with it while taking the procurement decision. 

f) Faculty Department/ Regional Campuses /Centres/ Division/ Section may with the approval of competent 
authority procure the required goods from firms under DGS&D rates. 

iii. University may utilize the approved registered suppliers for procurement of goods through Limited Tender Enquiry. A 
Registrar/ Head of Department may also register suppliers of goods which are specifically required by the Department 
of Office. 

4. Purchase of goods without quotation: 

Purchase of goods upto the value of Rs. 25,000/- (Rupees Twenty Five Thousand) only on each occasion may be made 
without inviting quotations or bids on the basis of a certificate to be recorded by the competent authority in the following 
format. 

“I,_ am personally satisfied that these goods purchased are of the requisite quality 

and specification and leave been purchased fonn a reliable supplier at a reasonable price”. 

5. Purchase of goods by purchase committee: 

Purchase of goods costing above Rs. 25,000/- (Rupees Twenty Five Thousand) only and upto Rs. 1,50,000/- ( Rupees 
One Lakh Fifty Thousand) only on each occasion may be made on the recommendations of a duly constituted Local Purchase 
Committee consisting of three members of an appropriate level as decided by the competent authority. The committee will 
survey the market to ascertain the reasonableness of rate, quality and specifications and identify the appropriate supplier. 
Before recommending placement of the purchase order, the members of the committee will jointly record a certificate as 
under. 

“Certified that we_, members of the purchase committee are jointly and individually 

satisfied that the goods recommended for purchase are of the requisite specification and quality reliable and competent to 
supply the goods in question." 

6. The Executive Council may change the above mentioned limits of the amount in section 4 and 5 mutatis mutandis. 

7. Purchase of goods directly under rate contract: 

The University may directly procure goods under rate contract from DGS&D/ Laghu Udyog Nigam (Small Scale Industry). 
The prices to be paid for such goods shall not exceed those stipulated in the rate contract and the other salient terms 
and conditions of the purchase should be in line with those specified in the rate contract. The Faculty/ Department/ 
Regional Campuses/Centers /Division /Section shall make its own arrangement for inspection and testing of such goods where 
required. 

A demand for goods should not be divided in to small quantities to make piecemeal purchases to avoid the necessity of 
obtaining the sanction of competent authority required with reference to the estimated value of the total demand. 

8. Purchase of goods through bids: 

The University may follow the following standard method of obtaining bids in; 

(i) Advertised Tender Enquiry; 

(ii) Limited Tender Enquiry; 

(iii) Single Tender Enquiry; 
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Advertised Tender Enquiry: 

(i) Subject to exceptions incorporated under Rules as above, invitation to tenders by advertisement should be used for 
procurement of goods of estimated value Rs. 25 lakh (Rupees Twenty Five Lakh) and above. Advertisement in such 
case should be given in the Indian Trade Journal (ITJ) published by the Director General of Commercial Intelligence 
and Statistics, Kolkata and at least in one national daily having wide circulation. 

(ii) The University should also publish all its advertised tender enquiries on the website and provide a link with NIC 
website. It should also have its website address in the advertisements in Indian Trade Journal and Newspapers. 

(iii) The University should also host the complete bidding document in its website and permit perspective bidders to make 
use of documents downloaded from the website by payment of the amount specified, if priced. 

(iv) Where the University feels that the goods of the required quality, specifications etc. may not be available in the 
country and it is necessary to also look for suitable competitive offers from abroad, the Department/ Regional 
Campuses/Centers /Section may send copies of the tender notice to the Indian embassies abroad as well as to the foreign 
embassies in India. The selection of the embassies will depend on the possibility of availability of the required goods in 
such countries. 

(v) Ordinarily, the minimum time to be allowed for submission to bids should be three weeks from the date of publication 
of the tender notice or availability of the bidding document for sale, whichever is later. Where the department also 
contemplates obtaining bids fonn abroad, the minimum period should be kept as four weeks for both domestic and 
foreign bidders. 

Limited Tender Enquiry: 

(i) This method may be adopted when estimated value of the goods to be procured is up to Rupees Twenty-Five Lakhs. 
Copies of the bidding document should be sent directly by speed post/ registered post/ courier/e-mail to firms which are 
borne on the list of registered suppliers for the goods in question as referred to above. The number of supplier linns in 
Limited Tender Enquiry should be more than three. Further, web based publicity should be given for limited tenders. 
Efforts should be made to identify a higher number of approved suppliers to obtain more responsive bids on 
competitive basis. 

(ii) Purchase through Limited Tender Enquiry may be adopted even where the estimated value of the procurement is more 
than Rupees twenty five lakhs, in the following circumstances. 

(a) The competent authority in the University certifies that the demand is urgent and any additional expenditure 
involved by not procuring through advertised tender enquiry is justified in view of urgency. The University 
should also put on record the nature of the urgency and reasons why the procurement could not be anticipated. 

(b) There are sufficient reasons, to be recorded on writing by the competent authority, indicating that it will be in public 
interest to procure the goods through advertised tender enquiry. 

(c) The sources of supply are definitely known and possibility of fresh source (s) beyond those being tapped, is 
remote. 

(d) Sufficient time should be allowed for submission of bids in 

Limited Tender Enquiry cases : Two bid system 

For purchasing high value goods of a complex and technical nature, bids may be obtained in two parts as under; 

(a) Technical bid consisting of all technical details along with commercial terms and conditions; and 

(b) Financial bid indicating item-wise price for the items mentioned in the technical bid. 

The technical bid and the financial bid should be sealed by the bidder in separate covers duty super scribed and both 
sealed covers are to be put in a bigger cover which should also be sealed and duty super scribed. The technical bids are 
to be opened and evaluated by the competent committee or authority. At the second stage financial bids of only the 
technically acceptable offers should be opened for further evaluation and ranking before awarding the contract. 

Late Bids: 

In case of advertised tender enquiry or limited tender enquiry, late bids (bids received after specified date and time 
for receipt of bids) should not be considered. 

Single Tender Enquiry: 

Procurement from a single source may be resorted to in the following circumstances; 

(i) It is in the knowledge of the user department that only a particular firm is the manufacturer of the required goods. 
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(ii) In case of emergency, the required goods are necessarily to be purchased from a particular source and the 
reason for such decision is to be recorded and approval of competent authority obtained. 

(iii) For standardization of machinery or spare parts to be compatible to the existing sets of equipment (on the advice 
of a competent technical expert and approved by the competent authority), the required item is to be purchased 
only from a selected firm. 

Contents of Bidding Document: All the terms, conditions, stipulations and information to be incorporated in the 
bidding document are to be shown in the following headings: 

(1) Instructions to Bidders. 

(2) Conditions of Contract. 

(3) Schedule of Requirements. 

(4) Specifications and allied Technical Details. 

(5) Price Schedule (to be utilized by the bidders for quoting their prices) 

(6) Contract form. 

(7) Other Standard Fonns, if any, to be utilized by the purchaser and the bidders. 

Bid Security: 

(i) To safeguard against bidder’s withdrawing or altering its bid during the bid validity period in case of advertised 
or limited tender enquiry, Bid Security (also known as Earnest Money) is to be obtained from the bidders except 
those who are registered with the Central Purchase Organization, National small Industries Corporation (NSIC). 
The bidders should be asked to furnish bid security along with their bids. 

Amount of bid security should ordinarily range between two to five percent of the estimated value of the good 
to be procured. The bid security may be accepted in the form of Account payee Demand Draft, fixed Deposit 
Receipt, Banker’s Cheque or Bank Guarantee from any of the commercial banks in an acceptable fonn, 
safeguarding to purchaser’s interest in all respects. The bid security is normally to remain valid for a period of 
forty-five days beyond the final date of validity period. 

(ii) Bids Securities of the unsuccessful bidder should be returned to them at the earliest after the expiry of the final 
bid validity and latest on of before the 30* day of the award of the contract. 

Advance payment to supplier: 

Ordinarily, payments for services rendered or supplies made should be released only after the services have been 
rendered or suppliers made. However, it may become necessary to make advance payments in the following types of 
cases; 

(i) Advance payment demanded by firms holding maintenance contracts for servicing of Air- Conditioners, computers, 
other costly equipment, etc. 

(ii) Advance payment demanded by firms against fabrication contracts tum-kay contracts etc. 

Such advance payments should not exceed the following limits: 

(i) Thirty per cent of the contract value to private firms; 

(ii) Forty per cent. Of the contract value to a State or Central Government agency or a Public Sector 
Undertaking; or 

(iii) In case of maintenance contract, the amount should not exceed the amount payable for six months under the 
contract. 

University may relax, in consultation with the Finance Officer, the ceilings (including percentage laid down for 
advance payment for private firms) mentioned above. While making any advance payments as above, adequate 
safeguards in the form of bank guarantee etc. should be obtained from the firm. 

Part Payment to suppliers: 

Depending on the terms of delivery incorporated in a contract, part payment to the supplier may be released after it 
despatches the goods form its premises in terms of the contract. 
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Transparency, competition, fairness and elimination of arbitrariness in the procurement process: 

All conditions stipulated under Rule 160 of General Financial Rules, 2005 of Government of India issued by the Ministry 
of Finance Department of Expenditure shall be applicable. 

9. The Officer in charge of Purchase & Procurement shall convene the meeting of the Purchase Committee within 4 weeks 
from the date of receipt of indent or as and when necessary. 

10. The purchase committee shall approve the tenders of rates of the firms in different item requirements and the orders for the items 
approved by the aforesaid Committee shall be placed with these firms by University as and when necessary. 

11. In case the rates of the approved by the firms go up/down subsequently, the Purchase Committee meeting shall be convened again 
to approve of the rates before purchase are made. 

12. If the purchase of any item the rate which has not already been approved by the Committee should become necessary in exceptional 
circumstances and time does not permit the convening of a meeting of the Purchase Committee, the purchase of the item shall be 
approved by the competent authority and the same shall be placed before the next meeting of the Purchase Committee. 

13. Similarly, in the event of a change in the rate already approved by the Purchase Committee and time when does not permit the 
convening of a meeting of the Purchase Committee, the purchase of the revised rates shall be approved by the competent authority 
and the same shall be placed before the next meeting of the Purchase Committee. 

14. The Purchase Committee may appoint a Sub Committee consisting of at least three members, as and when required. 

15. One third of the members shall form the quorum. 

16. Purchase of propriety/ standard goods/ items from reputed/ standard firms at company rates from authorized dealer with the 
approval of the purchase committee. 

17. Anything not covered in the above rules will be governed by the GOI (GFR Rules 2005) as issued and amended from time to 
time. 


ORDINANCE - 52 

EMPLOYEES AND STUDENTS’ GRIEVANCES REDRESSAL COMMITTEE 
[Section 32(1) of the Act| 

There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of the University. 

Unless otherwise mentioned: 

Student means all students who are registered for a Programme of study in any Faculty/ Centre/ Department/ or Campus 
maintained by the University. 

Employee means any person appointed by the University and includes teachers and other staff of the University. 

The Grievances Committee shall observe the following general principles: 

1. The Campus Community should be made fully aware of the grievance redressal Mechanism; 

2. Every grievance from the student / staff should be registered and acknowledged; 

3. If a final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant along with an 
indication as to when he/she can expect a final reply; 

4. As a matter of general rule no grievances should be pending beyond the limit of three months; 

5. The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances should make 
himself/herself freely available to hear the grievances personally, at least once a week at fixed timings; and 

6. He/she will take decisions on grievances which are pending for more than three months. Aggrieved parties who are not 
satisfied with redressal in subordinate/attached formation can approach the Vice-chancellor for a decision. 

I. STUDENTS GRIEVANCE REDRESSAL COMMITTEE 

Chairman - The Pro Vice-Chancellor or such other person to be nominated by the Vice-Chancellor. 

Members: 

Dean of the School concerned (special invitee) 3 Nominees of the Vice-chancellor. 

Dean of Students' welfare, Member-Secretary 3 Representatives of Students' Council. 





[*TFT 111-^05 4] 


mx\ ; 3qRTT«4R^T 


53 


POWERS AND FUNCTIONS 

i. to entertain written and signed complaints and petitions of students in respect of matters directly affecting them 
individually or as a group; 

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities - Academic 
Council and Executive Council for redressal or suitable action; and 

iii. to recommend appropriate action against complainant, if allegations made in the documents are found to be baseless. 

II. TEACHERS' GRIEVANCES COMMITTEE 

There shall be constituted a Committee by the Executive Council consisting of the following: 

Vice-Chancellor or his / her representative (Chairman) 

Five representatives from the teachers community representing gender, minority, SC, ST, OBC. 

Vice-Chancellor's nominee (Secretary) 

POWERS AND FUNCTIONS 

i. to entertain written and signed complaints and petitions of teachers in respect of matters directly affecting them 
individually or as group; 

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic Council and 
Executive Council for redressal or suitable action; and 

iii. to recommend appropriate action against complainant, if allegations made in the documents found to be baseless. 

III. NON-TEACHING STAFF GRIEVANCES COMMITTEE 
The Chairman - to be nominated by the Vice-chancellor. 

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC 
The Registrar or his nominee shall be the Member- Secretary of the Committee. 

POWERS AND FUNCTIONS 

i. to accept and consider written and signed complaints and petitions of staff (Non-Teaching) in respect of matters directly 
affecting them individually or as a group; 

ii. to enquire into the grievances, and make recommendations and report to the concerned authorities-Academic Council and 
Executive Council for redressal or suitable action; and 

iii. to recommend appropriate action against complaints, if allegations made in the documents found to be baseless. 

ORDINANCE - 53 

GAMES AND SPORTS COMMITTEE 
[Section 32 (1) (o) of the Act] 

1. (a) There shall be a Games and Sports Committee consisting of the following members, namely: 

(1) Chairman, appointed by the Vice-Chancellor 

(2) Dean Students' welfare 

(3) Presidents of various Games and Sports Clubs 

(4) One Outstanding Sportsman from among the students on rolls, nominated by the Chairman for a period of one 
year 

(5) Director of Physical Education, who shall be the Ex-Officio Secretary of the Games and Sports Committee 
(b) The Chairman of the Committee shall hold office for a term of two years. 

2. The Committee shall: 

(1) make arrangements and supervise the games and sports of the University and frame Regulations in this regard; 

(2) frame the budget for games and sports; 
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(3) allocate finances to the various Clubs; 

(4) maintain the play-grounds, gymnasia, swimming pools of the University; 

(5) hold contests, competitions, tournaments, athletic meets etc.; 

(6) recommend to the Vice-chancellor the names of outstanding players and sportsmen to be nominated for admission 

(7) perform such other functions, as may be assigned to it by the Academic Council from time to time; and 

(8) take measures to attract the sports talent available in the University. 

3. The Director, P/E will operate the budget under the supervision of DSW. 

4. The Committee shall hold its meetings under the supervision of the DSW. 

5. One-third of the total members shall form the quorum for a meeting of the committee. 


ORDINANCE - 54 

EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/ DEGREES 

ISection 32 (1) (r) of the Act| 

1. Composition 

There shall be an Equivalence Committee consisting of the following members: 


1 . 

Pro-Vice-Chancellor or nominee of Vice-Chancellor 

Chairman 

2. 

Deans of the Faculties 

Members 

3. 

One person nominated by the Academic Council from amongst its members for a 
period of three years 

Member 

4. 

Controller of Examinations 

Member 

5. 

Registrar 

Member Secretary 


2. Functions 

The functions of this Committee shall be: 

i. To examine and recommend to the Academic Council equivalence of such examinations/degrees as may be referred to 
it from time to time including those of foreign Universities; 

ii. To examine and recommend to the Academic Council the equivalence of examination/ degree conferred only from the 
recognized University/ Institutions; 

iii. To prepare a case of moving application for seeking recognition of Degrees/ Diplomas and Certificates awarded by the 
University equivalent to the corresponding Degrees, Diplomas and Certificates of Universities and other institutions 
within and outside the country; 

iv. To consider the proposal in respect of the recognition of new courses/ examinations of other Universities/ Boards/ 
Institutions together with the report of the Dean of the concerned Faculty, who has examined the courses of study and the 
standard of the Courses and to recommend to the Academic Council the Examinations of other Universities/ Boards/ 
Institutions as equivalent to the corresponding Examinations of the University; 

v. To examine and recommend to the Academic Council the withholding suspension or cancellation/ recognition to 
any examination/degree for such reasons and such time as it may deem fit; and 

vi. The Committee may invite a domain expert, wherever necessary to assist it in its functioning. 

3. Rules of Business 

The Committee shall frame the Rules of business and lay down guidelines for consideration and approval of the 
Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the Equivalence Committee. 

4. Not less than half the total number of members of the Committee shall constitute the quorum for a meeting of the 
Committee. 

Dr. A. R. SUBRAMANIAN, Registrar 
[ADVT.-III/4/Exty./136/17] 
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